Address:

2660 Civic Center Dr.
Roseville, MN 55113

City Council Agenda
Monday, May 3, 2021
6:00 p.m.
City Council Chambers
Mayor:

Dan Roe

Councilmembers:

Jason Etten
Wayne Groff
Julie Strahan
Robert Willmus

1.

6:00 P.M.

Phone:

651-792-7000
Website :
www.cityofroseville.com

Following guidance from state health
officials, City Council Members will
participate in upcoming meetings
electronically pursuant to Minn. Stat. §
13D.021.
Members of the public who wish speak
during public comment or an agenda
item during this meeting can do so
virtually by registering at
www.cityofroseville.com/attendmeeting

Roll Call

Voting & Seating Order: Strahan, Groff, Willmus, Etten, and Roe

2.

6:01 P.M.

Pledge of Allegiance

3.

6:02 P.M.

Approve Agenda

4.

6:03 P.M.

Public Comment

5.

6:10 P.M.

Recognitions and Donations

5.A.

Recognize the 2021 Human Rights, Inclusion and Engagement Roseville
Speaks Out entrants
Documents:
REQUEST FOR COUNCIL ACTION.PDF

6.
7.

6:30 P.M.

Items Removed from Consent Agenda

Business Items

7.A.

6:35 P.M.

Receive Xcel Energy Presentation on Northeast Metro Natural Gas

Project
Documents:
REQUEST FOR COUNCIL ACTION AND ATTACHMENT.PDF
7.B.

6:55 P.M.

Consider Approval of Youth Commissioner Application Changes

Documents:

REQUEST FOR COUNCIL ACTION AND ATTACHMENT.PDF
7.B.

6:55 P.M.

Consider Approval of Youth Commissioner Application Changes

Documents:
REQUEST FOR COUNCIL ACTION AND ATTACHMENTS.PDF
7.C.

Consider Council member Strahan’s requested future agenda
items: 1) Declaring racism a public health crisis; 2) Declaring National Gun
Violence Awareness Day
7:15 P.M.

Documents:
REQUEST FOR COUNCIL ACTION AND ATTACHMENTS.PDF
7.D.

7:45 P.M.

Receive Update on COVID-19 and Impact on City Operations

Documents:
REQUEST FOR COUNCIL ACTION AND ATTACHMENT.PDF
8.

7:55 P.M. Approval of City Council Minutes
Approve City Council Meeting Minutes from April 19, 2021
Approve EDA Meeting Minutes from April 19, 2021

9.

8:00 P.M.

9.A.

Approve Consent Agenda

AP-Approval of Payments
Documents:
REQUEST FOR COUNCIL ACTION AND ATTACHMENT.PDF

9.B.

Approve reinstatement of Multifamily Rental Licenses, previously revoked at
1735 Woodbridge Court
Documents:
REQUEST FOR COUNCIL ACTION AND ATTACHMENTS.PDF

10.

11.

Future Agenda Review, Communications, Reports, and
Announcements - Council and City Manager
8:05 P.M.

8:10 P.M.

Adjourn

REQUEST FOR COUNCIL ACTION
Date:
May 3, 2021
Item No.:
5.a
Department Approval
Item Description:
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City Manager Approval
Recognize the 2021 Human Rights, Inclusion and Engagement Roseville
Speaks Out entrants

BACKGROUND

Historically the Human Rights, Inclusion and Engagement Commission has held an essay contest for sixth,
seventh and eighth grade students within the Roseville Area School District boundaries. Typically many
teachers incorporated this essay contest into their curriculum and the city would receive essays from several
classrooms. This past year had unusual circumstances due to the COVID-19 pandemic with students in
distance learning for a large portion of the year and added strain on teachers. The HRIEC decided to expand
the event to include any student in middle or high school living in Roseville or attending a Roseville Area
School and allow additional forms of expression to be included.
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This year, students were allowed to submit any form of written expression, painting, drawing, collage,
photography or other form of visual art to answer the question below.
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The students were asked:
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The year 2020 has been a one of upheaval and unrest: the death of George Floyd (and
other people of color), protests against police brutality, calls for reform, calls for
basic human rights, the rise of the Black Lives Matter, and COVID-19. These events
have had profound effects on our community and on our lives.
The Roseville Human Rights, Inclusion and Engagement Commission invites students
to create something that addresses one or more of the issues, expresses why it is
important to them and tells how it has changed them, their friends, family and
community at large. Students are encouraged to be as specific as they are comfortable
with and describe what they believe citizens can do to move the community toward
more inclusiveness and become better engaged with each other.
Because this was a new approach, and given the uncertainty of how many entrants this would elicit, the
commission chose not to judge the entries or offer cash prizes. The commission received three entries; two
written essays and one visual art.

STAFF RECOMMENDATION
Recognize the 2021 Human Rights, Inclusion and Engagement Commission Roseville Speaks Out
entrants for their participation.
REQUESTED COUNCIL ACTION
Recognize the 2021 Human Rights, Inclusion and Engagement Commission Roseville Speaks Out
entrants for their participation.
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Prepared by:
Attachments:
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Rebecca Olson, Assistant City Manager
A: Entries

Entry 1

Why
Close your eyes. I want you to imagine being on a sidewalk, with a cardboard
sign, saying one word. “HELP”. Then imagine a person walk right by you with a
shirt that says something like “Kindness is not just the best way, it's the only
way!”, and yet they don't even care that you are sitting there not knowing where
your next meal is coming from. I am privileged enough to say I’ve never
experienced this, but I am ashamed to say that I’m part of a race that says they
care about oppression and indifference, bu t most people are too lazy to do
anything about this. I’m not perfect
either, but I want to try.

The way George Floyd was killed made me sick to my stomach. Yet, nothing
seems to change. No wonder people want to riot. Peaceful protest never really
got t hem that far. People always want to say “we’ve come a long way”, and yeah
things have gotten better. Just remember, better can be going from horrible to
really bad. I feel like this situation is like a shaken up pop bottle. We have been
shaking it up for s o long that no wonder it's finally bursting open. What did we
think was going to happen. A light splash?

I don't understand. I just don't understand why. Why? Why must we punish our
fellow man for something he cannot control. I want to sit down with a mem

ber

of the ku klux klan or a nazi general and understand why they hate the certain
group of people they hate. You wouldn't like it if someone threw bricks into the
windows of your home and made you feel “subhuman”. White people, we need
to remember, we are not the oppressed, so when we say things like “I
understand what you’re going through”, no we don’t. We just need to shut up
and listen to the people who have been oppressed. Same thing goes for things

Why
like, “All lives matter, not just black lives”, or “W

hy can’t the rioters just

protest peacefully?”. We are not the ones being judged every time we exit the
house, or dying at the hands of cops. It isn’t our job to be judge, jury, and
executioner. We just need to listen. Slow down, and listen.

It's a terrib le thing what words can do to a person. They are a spell used to
seduce people. And we wonder why speeches are so important. In my mind,
“They who can unlock a words full potential and can apply it on people has the
same power as a wizard.

Sometimes I really wish the tables were turned. I wish the indifferent and the
oppressors would feel what it feels like to be oppressed and completely ignored.
After all, they should experience their own prejudice. But then I remember that
no human should have to experi ence that kind of pain. It is just awful. We
shouldn't wish pain on them because then we will become the prejudice we are
trying to stand up against. The frustrating thing about the situation is that the
people with the most power in these situations don't seem to do anything about
it. All parties are guilty of it. Things like oppression and indifference are
serious problems and we need to focus more on these things than fortnite or
instagram. Mahatma Gandhi once said, “Be the change you wish to see in the
world”. I think we could all learn a lesson from this. We want to see change,
but we just don't want to do it. I also mean change for everyone, the LBGTQAI+
community, women’s rights, black lives matter, and everyone who has been
oppressed for something t hey can not control. We need a different mindset to
take down indifference and oppression, and it starts with us. We the people, are

Why
the next generation of people who have the chance to stand up to oppression. I
think we should take that chance and stop it so no future generations have to
experience it. Thank you.

Entry 2
Human Rights Essay

To begin with, throughout 2020 there has been an immense amount of police brutality
against People of Color (POC). Especially against the black community, ever since the
unfortunate George Floyd incident. There have been many protests against it. As a
POC I think that this incident was an act of both racial injustice and police brutality. I
think that this is not right and there shouldn’t even be such a thing as a hate crime or
police brutality. For instance, police officers and cops, their job is to discriminate
against crime not discriminate against certain citizens just because of their skin color.
Secondly, I consider that some people need to stop making assumptions based on
one’s skin color. For Instance, some people totally freak out when they see a black
person or a POC just minding their business like a normal human being. Just because
they make assumptions about all kinds of scenarios that haven’t even shown signs of
happening yet, that’s no good. It’s not okay to discriminate against a whole race of
people just based on assumptions. Everyone is different and that’s not always a bad
thing.
Another thing I want to talk about is the violence against the Black Community. The
lynching and murders on black people has been happening for centuries now . As seen
in the shooting of Breonna Taylor. On March 13th, 2020, Jonathan Mattingly, Brett
Hankison, and Myles Cosgrove of the Louisville Metro Police Department were searching

for Jamarcus Glover (Breonna’s ex-boyfriend) when they raided Breonna’s apartment
mistaking it for Glover’s. Breonna’s current boyfriend, Kenneth Walker, thought they
were intruders and shot Mattingly in the leg wanting to protect her. The officers then
fired 32 shots back at them killing Taylor.
None of the officers were charged over the death of Breonna Taylor. Only Brett
Hankison was charged, but he wasn’t charged over Breonna’ s death. Instead, Officer
Hankison was indicted with first-degree Wanton Endangerment by the Kentucky
attorney general for firing shots that threatened the safety of Breonna’s next door
neighbors. Which doesn’t make much sense if you think about it because why would
they indict only one person for something like that when they could’ve easily charged

the three of them for 1st, 2nd, or 3rd degree murder? So considering the results, this
clearly shows that the system is trying to protect and avoid arresting them because the
officers were white and Breonna was black, just like they did with Derek Chauvin and
George Floyd. Given this information, I don’t think there’s any excuse for them doing
that given that there is tons of evidence that all three of the officers should have been
charged all together. Like seriously, I could go on and on but it would take forever.
To sum it all up, now you can see why we say Black Lives Matter. We need to start
acting like they really do matter, we need to stop with all the violence and hatred
against them, and not just in the United States but all around the world. Because at
the end of the day we are all human beings, we bleed the same blood, we cry the
same tears and we eat the same food.

Entry 3

Also I would just like to say that since my mom didn’t get it, I did it on notebook paper because it was supposed to
relate back to us and I am a school student so notebooks and notebook paper relates to me.
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May 3, 2021
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City Manager Approval

Receive Xcel Energy Presentation on Northeast Metro Natural Gas Project

BACKGROUND
As part of their long-term Capital Improvement Plan for the upgrade of their natural gas distribution
system, Xcel Energy has been working on a two phase large scale replacement of a major gas main
running east/west along mostly County Road B starting in Oakdale and extending west into
Roseville. This 8 mile project started in 2019 in Oakdale at Century Avenue and will advance into
its final two-year phase this year with work in Roseville.
This phase of the project will involve replacement of the natural distribution line along County
Road B from Rice Street to Lexington Avenue. The phasing of this project will, for the most part,
move west from Rice Street to Lexington Avenue with the exception of initial work at Lexington
Avenue in early May to avoid traffic impacts at this location during the Minnesota State Fair.
During the first stage of this construction, traffic will be restricted to westbound direction only
between Dale Street and Rice Street. There will also be a full closure of the intersection at Dale
Street and County Road B at some point to accommodate a City utility project. Details of access to
local properties during that stage are still being coordinated between Xcel and the City, and will be
shared with the public once more is known.
The next phase will restrict traffic between Victoria Street and Dale Street, and the final stage being
from Lexington Avenue to Vitoria Street. Work is scheduled to be completed sometime in
September.
In 2022, this project will pick up again and replace the gas line between Hamline Avenue and
Lexington Avenue and then proceed north on Hamline Avenue to County Road C. More details on
that staging will be available early next year.

24

Jake Sedlacek, Community Relations Manager for Xcel Energy, will be online to present an update
on this phase and how Xcel Energy is delivering this project safely and how they are collaborating
with stakeholders.

25

FINANCIAL IMPACTS

22
23
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While there is no cost participation for the City of Roseville on this project, we are coordinating our own
utility rehabilitation projects with this project to ultimately save the City money on traffic control staging
and some restoration costs. This also helps us reduce impacts to the driving public. The financial
impacts of those City projects are addressed in the individual projects as we present those to the City
Council.
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31

STAFF RECOMMENDATION

32

Staff recommends the Council receive the presentation from Xcel Energy.

33

REQUESTED COUNCIL ACTION

34

Staff recommends the Council receive the presentation from Xcel Energy.
Prepared by:
Attachments:

Marc Culver, Public Works Director
A: Presentation
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Attachment A

NORTHEAST METRO
NATURAL GAS PROJECT
Project Update to Roseville City Council

May 3, 2021

© 2021 Xcel Energy

1

AGENDA
• Project Overview
• Schedule
• Construction and Restoration
• Collaboration with Stakeholders
• Safety
• COVID-19 Response

• Contact Us

©©
2020
Xcel
Energy
2021
Xcel
Energy
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PROJECT OVERVIEW

• 12 miles of natural gas line from 2019 to 2022
• Phase 3 in 2021 and Phase 4 in 2022 are in Roseville
• Replace multiple natural gas regulator stations and
valve sets
• System revitalization project
• Allows us to continue to provide the safe, reliable
natural gas service our customers expect

©©
2020
Xcel
Energy
2021
Xcel
Energy
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2021 PROJECT OVERVIEW

This map is a graphic and may not show exact locations
© 2021 Xcel Energy
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ANTICIPATED SCHEDULE
• April 2021
• Materials and equipment to laydown yard in Maplewood
• Preconstruction activities (set up traffic control, mobilize crews
and equipment)

• May – Fall 2021
• Construction start at County Road B and Lexington Avenue
• Next activities start at County Road B and Rice Street and
continue west toward Lexington

• Fall 2021
• Phase 3 completion

• Phase 4 to start in spring 2022
• Project schedules are subject to change
©©
2020
Xcel
Energy
2021
Xcel
Energy

5

CONSTRUCTION IMPACTS

During construction, we will take measures to reduce
public inconveniences, which may include:
• Short-term road or sidewalk closures
• Traffic control measures
• Temporary changes to access

• Elevated levels of noise
• Natural gas service interruptions - we will contact
customers prior to service interruptions

©©
2020
Xcel
Energy
2021
Xcel
Energy
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RESTORATION

• Work areas restored to preconstruction conditions
• Temporary restoration initially
• Final restoration near end of year’s activities

• Includes previous work areas

©©
2020
Xcel
Energy
2021
Xcel
Energy
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PROJECT CONSTRUCTION IMAGES

Natural gas line installation

©©
2020
Xcel
Energy
2021
Xcel
Energy

Restoration

8

COLLABORATION WITH STAKEHOLDERS
• Phase 3 and 4
• Roseville
• Ramsey County
• State of Minnesota
• Roseville Area Schools
• USPS
• Trash and Recycling companies
• Agencies

• Meetings with Stakeholders
• Weekly construction meetings

• In-person, email, phone
• Advance notice of potential impacts
©©
2020
Xcel
Energy
2021
Xcel
Energy
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PUBLIC COMMUNICATIONS

• Project-specific website
• Public (virtual) open house held on Feb. 25, 2021
• Email updates
• Project hotline
• Direct mail, door hangers, flyers
• Yard signs and brochure boxes
• Communications through city, county channels

©©
2020
Xcel
Energy
2021
Xcel
Energy
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SAFETY
Public safety is at the foundation of all that we do
• Third-party inspection
during construction

• Immediate repair of
hazardous leaks

• Corrosion prevention
system

• Remote-controlled valve
shut-off in case of
emergency

• Regular post-construction
• Coordination with emergency
inspections
responders
• Line pressure testing
• Designed to meet state,
• Annual hazard patrols and company and federal safety
leak surveys
standards
• 24/7 natural gas line
monitoring

©©
2020
Xcel
Energy
2021
Xcel
Energy
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COVID-19 RESPONSE

• Our employees and our subcontractors are taking
precautions when constructing our projects

• To learn more about our response to COVID-19 visit
xcelenergy.com/COVID-19_Response

©©
2020
Xcel
Energy
2021
Xcel
Energy
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CONTACT US
• Call: 833-676-4369
• Visit: XcelEnergyNEMetroGasProject.com
• Email: Info@XcelEnergyNEMetroGasProject.com
• David Butler, Project Manager
• 651-229-2488, David.W.Butler@XcelEnergy.com

• Jake Sedlacek, Community Relations Manager
• 651-458-1228, Jake.Sedlacek@XcelEnergy.com

©©
2020
Xcel
Energy
2021
Xcel
Energy
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© 2021 Xcel Energy
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REQUEST FOR COUNCIL ACTION
Date:
May 3, 2021
Item No.:
7.b
Department Approval

Item Description:
1
2
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4
5
6
7
8
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13
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15
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17
18
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22
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27
28
29
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31

Consider Approval of Youth Commissioner Application Changes

BACKGROUND
At the September 14, 2020 meeting, Council discussed the recommendation brought forward by the
Human Rights, Inclusion and Engagement Commission (HRIEC) to allow youth commissioners to
vote. At that meeting, the City Attorney indicated that his recommendation would be to not commit
youth commissioners to voting on issues that could have significant legal ramifications, particularly
on the Planning Commission. He indicated the other commissions are advisory in nature and do not
have the same level of legal liability for a youth commissioner under the age of 18.
At the January 25, 2021 council meeting, staff presented an updated student application for
consideration. As part of that discussion, Council sought further feedback from the HRIEC on the
application. The HRIEC discussed the application at their March 17 meeting. The feedback from the
Commission is incorporated into the draft application. Some highlights include:
•
•
•

19
20

City Manager Approval

•

Directing applicants to review duties and functions of various commissions prior to filling
out the application
Updating question(s) to indicated that their application will not be judged on personal
opinions. Identifying the purpose of asking the question(s)
Voting section added. Allows youth to choose if they want to be a voting member.
o Adds section where the applicant must acknowledge responsibilities that come with
voting.
Includes Parental Permission section. If no parental permission given, applicant is considered
a non-voting member.

FINANCIAL IMPACT
There are no financial impacts as it relates to updating the application or allowing youth
commissioners to vote.
STAFF RECOMMENDATION
By motion, approve the youth commissioner voting application.
REQUESTED COUNCIL ACTION
Provide feedback and direction to staff on voting for youth commissioners
Prepared by:
Attachments:

Rebecca Olson, Assistant City Manager
A: Excerpt of Minutes from 9-14-20 and 01-25-21 Council meetings
B: Draft Application
C: Excerpt of HRIEC minutes from 3-17-21

Attachment A

Regular City Council Meeting Minutes
City Hall Council Chambers, 2660 Civic Center Drive
Monday, September 14, 2020
a.

Discuss Voting Status of Youth Commissioners
Assistant City Manager Rebecca Olson briefly highlighted this item as detailed in
the Request For Council Action and related attachments dated September 14, 2020.
Councilmember Willmus asked if the City went forward with allowing Youth Commissioners to vote, is there something that the City can do to create a city contact
method for that individual, city email, etc. so the public would be able to engage
with them.
Ms. Olson indicated the City does have the ability to create a city email account
that the Youth Commissioner would be able to access and would be subject to all
of the pertinent data practices.
Councilmember Etten indicated in the last discussion, there was mention of talking
with the parents and students regarding this. He wondered if that had happened and
if so, what came from that discussion.
Ms. Olson explained staff did reach out to different current Youth Commissioners
and she did not believe any of them wanted staff to talk to their parents. The feedback received was that some were okay with it while others did not really care and
it was not a huge issue with them. After her discussion with the Youth Commissioner on the HRIEC, she would be okay with adding any additional liability but
also understood that future Youth Commissioners may not be. She suggested the
Council give Youth Commissioners a choice whether to be a voting member or not,
based on that liability. She indicated there was not a definitive yes or no from any
of the current Youth Commissioners.
Councilmember Groff asked how other cities addressed the liability issue and were
there any discussions with neighboring cities about that issue. He found it extremely interesting that the City of Shoreview would have a yes on the Parks Commission and a no on the HRIEC and wondered what the logic to that was.
Ms. Olson explained the conversation about Youth Commissioners voting did not
come up during her time with Shoreview and during that time, she did not believe
there was a Youth Commissioner on their Parks Commission. Ms. Olson noted that
often times, votes were not taken and so when Shoreview says they do not have a
voting member, there are not many votes that are actually done as the Park Commission’s decisions are more consensus based.

Regular City Council Meeting
Monday, September 14, 2020
Page 2
Councilmember Laliberte indicated at the last meeting where the Youth Commissioners were voted in for another term, she had explained it was nice that all of the
Youth Commissioners wanted to sign up again. However, that did not give much
opportunity to others wanting to be on a Commission but a way for the City to offer
this to more youth, would be to add more Youth Commissioners. She thought the
numbers of votes would then become a consideration for recommendations being
made to the Council based on action. She noted that Youth Commissioners are not
the taxpayer and asked at what point do the numbers not work if the City is open to
adding more Youth Commissioners.
Mayor Roe stated this was something he had thought about and one approach that
could be taken is to have Youth Commissioner votes be advisory votes and not
official votes in the count of the tally, noting there are pluses and minuses to that
approach but it is one way to deal with it. Another thing is that certainly in the case
of the Planning Commission or actions before the Parks and Recreation Commission, such as recommending park dedication and those type of things that have
some fairly significant ramifications, the City could outline in the Ordinance that
those are the types of votes that Youth Commissioners cannot vote on. But the
Youth Commissioners could vote on other items with a broad consensus already on
the Commission. The other approach would be all advisory or no voting at all. He
thought some type of hybrid would make sense, but he was not sure how to get
there.
Councilmember Groff indicated having served on a Commission, it is really helpful
to have continuity on the Commission with Youth Commissioners. If the Youth
Commissioner is changed every year, their experience is not as valuable to a Commission. He did not think it was as valuable to an individual either and preferred
having a longer renewal for the Youth Commissioners. He did not think any of the
Commissions had multiple Youth Commissioners at this time.
Ms. Olson noted currently the Parks Commission has two Youth Commissioners,
the Public Works Commission has one, and the HRIEC has one.
Councilmember Groff did not think the Commissions would have the majority of
Commissioners youths.
Mayor Roe noted the current Ordinance states up to two Youth Commissioners on
a Commission.
Councilmember Willmus agreed with Councilmember Groff. He thought most of
the items at the Commission level, removing the Planning Commission, are largely
consensus items that are before the Advisory Commissions. He would be curious
how a hybrid voting system would work. He would also be interested in legal
counsel input on whether or not this is a good idea.

Regular City Council Meeting
Monday, September 14, 2020
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City Attorney Gaughan indicated his input is in the staff report but he would
strongly recommend not committing youth votes on the Planning Commission or
when it comes to park dedication on the Parks Commission. Those are matters
often times with significant legal ramifications and legal competency issue and also
as a policy matter, not wanting to place youth in certain situations. He indicated
the other Commissions are advisory commissions and it is not necessarily a legal
liability issue, it is more again if the City wants to place youth, as a matter of policy,
in a position to have to take into account those sorts of considerations, even if it is
up to the City’s Ethics Code.
Mayor Roe agreed with City Attorney Gaughan. He thought that Youth Commissioners who do not wish to vote, should be given the option to abstain from a vote,
rather than not allowing that Youth Commissioner to vote.
Councilmember Groff thought if Youth Commissioners were going to be included
in voting, the Youth Commissioners should attend the Ethics training or at least
understand that part of it. He thought that would be a good thing for them to do
because it would be a good civics lesson for them. He thought the plus outweighs
the negative.
Councilmember Laliberte agreed. She wondered if even though Ms. Olson approached the Youth Commissioners about talking to their parents, going forward
when the Council is appointing a Youth Commissioner who will have the ability to
vote, shouldn’t there be some process or acknowledgement by the parent that the
Youth is in this position.
Mayor Roe thought that made sense.
Ms. Olson indicated she was actually going to defer to the City Attorney to see if
there was something that should be added to the Youth Commissioner application
so the parent sign to allow the youth to enter into this process.
Mayor Roe wondered if it might be more in the form of a disclaimer than permission.
Councilmember Laliberte thought a disclaimer would be something the student
would be signing and acknowledging and again, is not engaging the parent. The
only reason she is bringing this up is because there could be a decision made that
divides the community, a Youth Commissioner may not consider or think about the
ramifications, and then there could be fallout that the family would have to deal
with. She knew this would be rare but thought it was something the family should
be aware of as a possibility.
Councilmember Etten thinks a disclaimer would need a signoff for a parent or
guardian. Certainly, there have been controversial things before, for example with

Regular City Council Meeting
Monday, September 14, 2020
Page 4
the HRIEC and strong input from the community, which is an important thing to
acknowledge if this moves forward. He thought a disclaimer should talk about
voting but also about the person being involved in this information.
Mayor Roe indicated he was surprised that the City did not have parental signoff
on the student becoming a Youth Commissioner and the City should look at improving its process in that regard, whether that has to be a policy update or part of
the Ordinance. He suggested staff look into this and determine what makes sense.
Councilmember Etten asked if the Council should see proposed language for this
before approval.
The direction of the Council was to have staff propose language for Council review
before voting on this item.

Regular City Council Meeting Minutes
City Hall Council Chambers, 2660 Civic Center Drive
Monday, January 25, 2021
a. Discuss Youth Commissioner Voting
Assistant City Manager Rebecca Olson briefly highlighted this item as detailed in
the Request For Council Action and related attachments dated January 25, 2021.
Mayor Roe indicated at the last discussion there was direction to get past and current Youth Commissioner and parent feedback regarding this and he wondered if
staff had done this yet.
Ms. Olson explained back in September, staff reached out to all of the current Youth
Commissioners and asked them to talk with their parents about this concept. The
feedback staff received was that either they were okay with the voting or whatever
the Council’s pleasure was. She noted staff did not directly get parent feedback at
that time.
Councilmember Strahan appreciated the thought that went into the attachment of
the sample application. She stated it would be nice to have the applicant sign it in
addition to the signature of the parent. She thought it was really important and
being an educator, as a student is rarely allowed to speak solely for themselves
without the permission of their parent. She noted legally, she did not know if the
City would want to get into a situation where the Youth Commissioner could be
involved in something without the permission of their parents. She thought the
concept and how specific to the young person was really applicable.
Councilmember Willmus agreed and thought that was a logical approach. One of
the things he would go one step further with is that these Youth Commissioners
would be voting members so they should be accessible to the public. He would like
to see if the City goes in that direction that they have at least an email contact for
them. That would be a City email so if there are any issues, such as a data request,
it is not being sent from someone’s personal email account. He thought that would
provide an additional layer of privacy for the individual.
Councilmember Etten agreed as well with several of the comments. He definitely
would want the youth to sign their application. He agreed with Councilmember
Willmus that there should be a city email with the expectation that the Youth Commissioner use that email. At the same time, his concern for all of this is if the person
is a voting member, then at some level there has to be the expectation that this
person is available to the public and is responding to the public. He thought the
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City needed to be very thoughtful of that. The HRIEC has certainly delved into
several subjects that are very difficult and brought up very strong positive and negative responses from the public. The City has to be thoughtful about whether they
want that person to be required to respond. He did not think it was legitimate to
say that person can vote and not be responsive to the public at the same time. He
also arrived at a vote that is noted as is currently the practice of Ms. Olson on the
HRIEC without it being counted as a full vote as maybe has been requested by one
Youth Commissioner. He was hesitant to do this but if it is allowed, there needs to
be more guard rails to protect the youth.
Councilmember Groff thought the draft application created was a very good start.
Having served on the HRIEC and also the Planning Commission, he did not recall
a Youth Commission on the Planning Commission, but he could be wrong. His
experience with the Youth Commissioners is that those individuals are very interested in the subjects and wanting responsibility. He thought that diminishing their
role has to be considered here. He thought with correct parental advice on this, the
City could move forward and not be risking a lot of blow back. To his knowledge,
nothing on the HRIEC was so controversial that there were protests going on or
anything like that. He thought that going ahead with this would not be a big risk.
Councilmember Willmus thought the most contentious issue he had seen with the
Commission since his starting on the Council would be the conversations that went
on regarding the marriage amendment and there were hard conversations that occurred then at the HRIEC and also as that recommendation came to the City Council. There may be parents who have reservations about their teens being involved
in some of those conversations. There may be some reservations on the part of
having their child subjected to some of the emails that the Council was subjected
to and also the seated members of the HRIEC.
Councilmember Groff indicated he was on the HRIEC at that time and they did not
receive extensive emails that were considered hate emails. The HRIEC had the
hearing and that is where most of the information came out. His experience is that
the Youth Commissioners are just as compassionate or more passionate about those
issues as the Commission Members but if the parents have a different opinion, then
that would have to be worked out between the parents and the youth. He thought
safeguards could be put in place to address those types of situations.
Mayor Roe indicated he was going to suggest that the disclaimer page as well as
the signoff page have more of that type of information included in it. He thought
there could also be a general opt in or opt out as a part of the application process
where a member could choose whether to be a voting member or not.
Councilmember Etten asked if the Youth Commissioners already get the emails.
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Ms. Olson thought that was correct and they are part of the group email when someone emails the Commissioners.
Councilmember Etten thought there would be an expectation of potential responding to the public and that for him is the issue because it is a different level of exposure.
Councilmember Strahan explained there is also that level of civics of what is an
appropriate response when someone has that option. She thought that might be
something that needs to be taught when onboarding the Youth Commissioner.
Ms. Olson stated that is an excellent point because that is also one of the items the
HRIEC is looking at, as well as what kind of things are needed for onboarding
Commissioners. This is an item on the HRIEC workplan for this year.
Mayor Roe thought the Council was supportive going forward with Youth Commissioner voting and looking at what could be done with applications and disclaimers as well as training and other information that provides some of those guard rails
discussed. He also though the HRIEC should continue to look at both the proposed
draft application as well as anything else related to this process.
Mayor Roe offered an opportunity for public comment with no one indicating a
desire to speak.
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Name : _______________________________Date of Application: _____________________
Address (no P.O. boxes please): _________________________________________________
Email Address: _______________________________________________________________
Phone Number: _______________________________________________________________
School Grade during 2020-2021 School Year
Date of Birth _____/____/________ MM / DD / YYYY

The City of Roseville has seven citizen advisory commissions and one board that review specific areas of
interest and provide advice to the city council. Before filling out the application, please review the
various commissions’ functions and duties. Each commission has their own webpage where you can
learn more. Visit this page for more information.
Which Commission are you applying to?_______________________________________________
Tell us what unique qualities, talents, and experiences you have that would benefit the Commission to
which you are applying:____________________________________________________________
_____________________________________________________________________________
_____________________________________________________________________________
______________________________________________________________________________
Please list school and community activities or service organizations in which you are involved:
___________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
The Youth Commissioner's purpose is to discuss and advise the City Council on the needs and concerns
of youth. Please explain what you believe is the biggest issue affecting Roseville and how you would
address it. (You may attach a separate sheet with your answer.) Your application will not be judged on
the content of this answer. This is an opportunity to share your thoughts and opinions from a youth
perspective.___________________________________________________________________________
___ ______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
A major part of being a Youth Commissioner is bringing ideas and recommendations to the City Council.
The purpose of this question is to show that you can look at different sides of an issue, consider a wide
variety of viewpoints, and provide direction. Please answer the following question. Your application will
not be judged on your personal opinion, but rather the ability to present an idea and recommendation.

Sample Question: A common issue around the country is whether citizens at the age of 16 should be
able to vote in local elections, rather than at age 18. What is your opinion on this issue? Please provide
two reasons for your answer (if you use facts or quotes please cite your sources). Then include a
counterpoint from an opposing view. (You may attach a separate sheet with your answer.)
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
Have you previously served on a board or commission for the City of Roseville? ♦ Yes ♦ No --If yes,
which board or commission and years of service?__________________________
______________________________________________________________________________
Have you served on a board or commission for another governmental entity? ♦Yes ♦No --If yes, what
entity, and what was your role? _____________________________________
______________________________________________________________________________

Voting: (This section to be completed by applicant)
Most commissions conduct a lot of their work by consensus as well as through dialogue and
collaboration. However, there may be instances where votes are taken on items of interest. Youth
Commissioners must choose whether they wish to be considered a voting member or a non-voting
member of the commission when they apply.
I wish to be considered a voting member ♦ Yes ♦ No
If you choose to be a voting member there are responsibilities that you must acknowledge and agree to
abide by. They include the following:
______

As a voting member, I agree to attend all trainings offered by the staff liaison and city as
it relates to my role as a commissioner.

______

As a voting member, I understand that I will be issued a City of Roseville email address,
which I will only use to conduct commission-related business. This city-issued email
address is public and will be available on the city’s website and subject to all relevant
data practices laws.

_____

As a voting member, I understand that a commission’s formal recommendations to the
City Council may become part of legal disputes.

_____

As a voting member of a commission I understand I am subject to the complaint process
of the city’s ethics code.

*Both the parent/guardian and the youth applicant must agree to the following. If a parent has not
signed off on this section, the youth commissioner will be considered a non-voting member.
Parental Permission for Applicants Less Than 18 Years of Age (This section completed by
Parent/Guardian)
Youth Applicants less than 18 years of age, are required to receive parental permission for you to serve
on a City of Roseville commission.
____

I am the parent or legal guardian of the applicant listed above.

____

I have reviewed this application form and understand that the applicant’s participation on a City
of Roseville commission is voluntary. I give permission for my child to serve on a City of Roseville
commission.

____

I understand that City of Roseville commission meetings are broadcast live on television.

____

I also understand that certain data on my child as an applicant and as a member of a City of
Roseville commission is public under the law.

____

I give permission for my child’s image to be used and disclosed to the public in photographs,
videos, websites, social media, and on television in relation to my child’s work with a City of
Roseville commission.

____

I understand that if my child’s application is selected for consideration by the City Council, all of
the data contained in my child’s application materials and provided to the City in support of my
child’s application will be published in the City Council packet and will be made available to the
public, with the exception of my child’s address, email address, and phone number. I give
permission for this disclosure.

____________________________________________

_____________________________

Signature of Guardian/Parent

Date

By signing below, I agree that I wish to be considered for appointment to a City Commission.

____________________________________________

______________________________

Signature of Applicant

Date
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Human Rights, Inclusion and Engagement Commission
Meeting Minutes
March 17, 2021
a. Youth Commissioner Application
Ms. Olson indicated the City Council has asked that the Commission take a look at
some of the changes staff has proposed to the Youth Commissioner application and
provide some feedback. She reviewed the request the Commission made to the City
Council regarding Youth Commissioners having voting rights as well as the City
Council discussion and response. She noted the City Council made the decision that
they would like to provide Youth Commissioners with the ability to either opt in or
opt out of voting. The Council would like Commissioner feedback on the application
as well as some of the questions listed as draft questions. She reviewed the sample
application with the Commission and asked for feedback.
Youth Commissioner Xie explained thinking about where she was in freshman year
and looking at the application she was given. She suggested for the first question
there should be an explanation as to what the Commission is before the question is
given because freshman really do not know what Commission exactly means. She
did take a look at the sample question and it seemed contradictory how it is worded.
Commissioner Allen asked if the Commission could give feedback and email it to
Ms. Olson as well.
Ms. Olson indicated that was fine.
Commissioner James thought the sample question should have more to do with
Human Rights, Inclusion and Engagement. He thought if the question is worded
properly, it could remain the standard question for at least the HRIEC. He wondered
if the sample question needed to be general so any Youth Commission apply for any
of the Commissions could respond to.
Ms. Olson indicated that was correct. She did not know if it was feasible to have a
separate application for each Commission.
Commissioner James thought the sample question could indicate that the applicant
would not be judged on their opinion rather than saying their personal opinion on this
topic does not matter.
Ms. Olson asked Youth Commissioner Xie if the sample topic of voting rights a good
topic or is there a different topic that would be more appropriate to ask students to
provide input on that might be more interesting or relevant to them.
Youth Commissioner Xie thought the topic is fine because she honestly had not heard
about this common issue before. She felt like when she was a freshman that she
could answer this question fine.
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Chair Djevi suggested the Commission review this application and email Ms. Olson
with suggestions or possible changes by Friday, April 2nd.

REQUEST FOR COUNCIL ACTION
Date:
May 3, 2021
Item No.:
7.c
Department Approval

Item Description:
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City Manager Approval

Consider Council member Strahan’s requested future agenda items: 1) Declaring
racism a public health crisis; 2) Declaring National Gun Violence Awareness
Day

BACKGROUND
At the April 19, 2021 meeting, Council member Strahan asked that two future agenda items be considered
by the City Council. They included:
•
•

Consideration of a resolution having the City of Roseville declare racism as a public health crisis
Consideration of a proclamation declaring the first Monday of June as National Gun Violence
Awareness Day

For the discussion, Council member Strahan has included the following attachments:
• Attachment A which includes:
o Resolution passed by Ramsey County declaring racism as a public health crisis
o Resolution passed by the City of Minneapolis declaring racism as a public health
emergency
o Resolution passed by the Minnesota House of Representatives declaring racism as a public
health crisis
o An article from the Blue Cross/Blue Shield website entitled “Structural racism is a public
health crisis” and a link to the podcast (https://blog.bluecrossmn.com/ourcommunities/from-the-state-were-in-podcast-structural-racism-is-a-public-health-crisis/)
o A letter from the Minnesota Public Health Association to Governor Walz asking the State
of Minnesota declare racism a public health crisis
• Attachment B, which includes:
o An email from a Roseville resident asking the City Council consider declaring the first
Friday of June as Gun Violence Awareness Day in resolution. The email contains
suggested language for the proclamation.
o Information from https://wearorange.org/ about Gun Violence Awareness Day
POLICY OBJECTIVE
Not applicable at this time.
FINANCIAL IMPACTS
Not applicable at this time.
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STAFF RECOMMENDATION
Discuss the items brought forward by Council member Strahan and provide direction to staff on the
identified items.
REQUESTED COUNCIL ACTION
Discuss the items brought forward by Council member Strahan and provide direction to staff on the
identified items.
Prepared by:

Patrick Trudgeon, City Manager

Attachments:

A: Resources regarding declaring racism a public health crisis
B. Resources regarding declaring Gun Violence Awareness Day in Roseville
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Attachment A

REQUEST FOR ACTION
RAMSEY COUNTY BOARD OF COMMISSIONERS

Requesting Department: County Manager
Committee:

B2020-244

Board of Commissioners

Meeting Date:

7/21/2020

SUBJECT: Countywide Racial Equity Policy and Addressing the Ongoing Impacts of Racism
in Ramsey County
REQUESTED ACTION
1. Expand the application of the Countywide Racial Equity Policy Statement to cover Ramsey
County elected officials.
2. Acknowledge that the legacy of and ongoing issues caused by racism requires recognition,
reconciliation and repair.
3. Further advance race-forward, collective, trauma-informed and preventative strategies in direct
partnership with the community through a holistic, public health approach as part of building a
community in which all are valued and thrive.
EXECUTIVE SUMMARY
Advancing Racial and Health Equity in All Decision-Making is a strategic priority for Ramsey County
that aligns with its Mission, Vision, Goals and Values. A significant body of work has taken place
over the past several years to ensure that the words and priorities transform into meaningful
actions. This work would not have been or continue to be possible without the partnership and
wisdom from community members who have participated in each effort outlined below, and looking
forward, much more collaborative work must occur to truly transform Ramsey County into a
community in which all are valued and thrive.
Ramsey County must acknowledge that racism is not a crisis of today but is instead a result and
continuation of longstanding history, structures and practices. Across governmental services, from
public health to housing policy to justice systems, race has long been the most significant predictor
of outcomes, with people who are Black – African American, American Indian, and other racially and
ethnically diverse communities being disproportionately represented in harmful ways that result in
generational poverty, health disparities, incarceration, violence and, ultimately, reduced life
expectancy.
In 2017, Saint Paul-Ramsey County Public Health published a Health Equity Data Analysis which
focused on how structural racism was a primary factor in disparate health outcomes . It
demonstrated how the largest disparities between Black and white people exist in employment,
home ownership, income, health outcomes and education. For example, between 2014 and 2016,
infant mortality rates were 4.3 per 1000 live births for whites, 4.7 for Latino/a/x - Hispanics, 7.6 for
Asians and 11.5 for Black – African Americans. Cancer mortality rates were lowest among Asian
and Latino/a/x - Hispanic populations, higher among white and Black - African-American
populations, and highest among American Indians. Nationally, diabetes occurs most often within
American Indian (15.1 percent) followed by 12.7 percent of Black – African Americans, 12.1 percent
of Latina/a/x - Hispanics, 8.0 percent of Asian, and 7.4 percent of whites.
Further, gun violence negatively affects health and racial equity, and in Saint Paul, disparities exist
by race, gender, geography, and income. Black - African Americans have poorer health outcomes
and face more barriers accessing health care. Almost twice as many Black - African Americans than
whites pay more than 30% of their income on housing. In Ramsey County, as of 2018, Black 1
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African Americans were 8 times as likely and American Indians were 13 times more likely than white
people to be homeless. Census Bureau data reveals that in July 2017, there were 306,621
residents in Saint Paul and only 15.5% of them were Black - African American. Yet in 2017, 68% of
155 people shot in Saint Paul were Black (includes African Americans and African immigrants). The
disparity increased in 2018, with 76% of 130 people shot in Saint Paul were Black.
Significant efforts have been underway in Ramsey County to directly confront, address, reform and
transform systems, policies and structures to advance racial equity, so that race may not be a
determinant of outcomes for residents. These efforts include equity-focused budgeting, racial equity
impact analyses, data tracking and reporting, aligning strategy to funding and action, justice system
reform, structural changes to empower community decision-making, to name a few. Additional
information about past work and future efforts are outlined in the attached documents. Significant
work remains. Any acknowledgement of recent efforts or progress must be placed alongside a
recognition that more must be done to acknowledge history, address intergenerational harm, and
push for systemic changes in partnership with the community that the County is here to serve.
RACIAL EQUITY IMPACT IN SERVICE DELIVERY
A countywide policy on racial equity codifies an expectation about equity in service delivery that
applies to every corner of Ramsey County’s operation. In 2019, Ramsey County enacted a
countywide administrative policy statement to address racial equity. The Racial Equity Policy
Statement was posted on the County’s internal intranet site and on the external Ramsey County
webpage to raise awareness and display continued prioritization of countywide racial equity work. In
the reformation and transformation efforts outlined above, racial equity and community engagement
is at the heart of this work; however, it is important to acknowledge that the legacy of and ongoing
issues caused by racism requires recognition, reconciliation and repair and that Ramsey County
continues to partner with community in its implementation.
IMPACT OF COMMUNITY PARTICIPATION
The racial equity policy statement was co-created with community members and Ramsey County
staff from the Health and Wellness Service Team under the leadership of the Racial and Health
Equity Administrator, who transferred to the County Manager’s Office, to further align racial and
health equity countywide and to be in closer proximity to executive level leadership. Since then,
each service team has created action teams centered on racial equity and community engagement,
budgeting, purchasing/contracting, and performance measurement that will center community in the
creation and implementation of strategies. The policy has become a focus of new employee
orientation and during any time in which Ramsey County talks about racial equity and the need for
organizational alignment and direction.
LEVEL OF COMMUNITY PARTICIPATION (Underline all that apply)
Inform

Consult

Involve

Collaborate

Empower

FISCAL IMPACT
There is no specific fiscal impact associated with this request.
COUNTY MANAGER COMMENTS
Through conversations with the Board of Commissioners last summer regarding the policy
statement, Commissioners requested that the statement be brought forward for action so that it
could be expanded to an administrative policy and also apply to all Ramsey County elected officials.
This requested action follows up on that request.
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Ramsey County aims to fully understand and appreciate the richness and diversity of who we are as
a community, while recognizing the history of racial inequities due to historical structures, policies
and procedures. Ramsey County will continue to operationalize its commitment to advancing racial
equity by implementing high-impact and organization-wide strategies that addresses day-to-day
organizational culture, builds institutional capacity, leverages our workforce, applies community
engagement practices, and focuses on internal processes and procedures.
PREVIOUS ACTION
On January 21, 2020, the County Board issued a National Day of Racial Healing Proclamation,
proclaiming its commitment to the educational, social, physical, mental and overall well-being of the
County.
On December 3, 2019, the County Board approved the Biennial 2020 - 2021 Budget which
acknowledged the creation of the “Office of Equity and Engagement” and resides in the County
Manager’s Policy & Planning Division. A third Racial and Health Equity Administrator position was
approved by the County Board to serve across the Strategic Team (Resolution B2019-323A).
In 2018 the Ramsey County Strategic Plan evolved by changing the Placing Health and Well-being
at the Center of Decision-making strategic priority to the current strategic priority of: Advancing
Racial and Health Equity in All Decision-Making. In this process, the Health Equity Officer position
was revised as a Racial and Health Equity Administrator to reflect the intersection of race and
health and this position was transferred to the County Manager’s office while backfilling the previous
position.
On August 15, 2017, the County Board approved the new job classification of Health Equity Officer
(Resolution B2017-197).
ATTACHMENTS
1. Draft Resolution
2. Advancing Racial Equity - Policy Statement
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Draft Resolution
WHEREAS, Advancing Racial and Health Equity in All Decision-Making is a strategic
priority for Ramsey County in alignment with its Mission, Vision, Goals – and Values of: People,
Integrity, Community, Equity, and Leadership.
WHEREAS, A significant body of work has taken place over the past several years to
ensure that the words and priorities transform into meaningful actions; this work would not have
been or continue to be possible without the partnership and wisdom from community members
who have participated in each effort outlined below, and looking forward, much more
collaborative work must occur to truly transform Ramsey County into a community in which all
are valued and thrive; and
WHEREAS, Ramsey County acknowledges that racism is not a crisis of today but is
instead a result and continuation of longstanding history, structures and practices; and
WHEREAS, Across governmental services, from public health to housing policy to
justice systems, race has long been the most significant predictor of outcomes, with people who
are Black – African American, American Indian, and other racially and ethnically diverse
communities being disproportionately represented in harmful ways that result in generational
poverty, health disparities, incarceration, violence and, ultimately, reduced life expectancy; and
WHEREAS, Saint Paul-Ramsey County Public Health published a Health Equity Data
Analysis which focused on how structural racism was a primary factor in disparate health
outcomes. It demonstrated how the largest disparities between Black and white people exist in
employment, home ownership, income, health outcomes and education; and
WHEREAS, Gun Violence negatively affects health and racial equity, and in Saint Paul,
disparities exist by race, gender, geography, and income. Black - African Americans have
poorer health outcomes and face more barriers accessing health care; and
WHEREAS, Significant efforts have been underway in Ramsey County to directly
confront, address, reform and transform systems, policies and structures to advance racial
equity, so that race may not be a determinant of outcomes for residents - these efforts include
equity-focused budgeting, racial equity impact analyses, data tracking and reporting, aligning
strategy to funding and action, justice system reform, and structural changes to empower
community decision-making; and
WHEREAS, Any acknowledgement of recent efforts or progress must be placed
alongside a recognition that more must be done to acknowledge history, address
intergenerational harm, and push for systemic changes in partnership with the community that
the County is here to serve; and
WHEREAS, As of June 19, 2020, eleven United States counties have passed
resolutions declaring racism a public health crisis to be systematically addressed [Milwaukee
County (Milwaukee, WI), Franklin County (Columbus, OH), Dallas County (Dallas, TX), Summit
County (Akron, OH), Montgomery County (Dayton, OH), Mecklenburg County (Charlotte, NC),
Kalamazoo County (Kalamazoo, MI), Douglas County (Omaha, NE), Montgomery County
(Rockville, MD), King County (Seattle, WA), Pierce County (Tacoma, WA)]; Now, Therefore, Be
It
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RESOLVED, The Ramsey County Board of Commissioners expands the application of
the Countywide Racial Equity Policy Statement to cover Ramsey County elected officials; and
Be It Further
RESOLVED, The Ramsey County Board of Commissioners acknowledges that the
legacy of and ongoing issues caused by racism requires recognition, reconciliation and repair;
and Be It Further
RESOLVED, The Ramsey County Board of Commissioners further advances raceforward, collective, trauma-informed and preventative strategies in direct partnership with the
community through a holistic, public health approach as part of building a community in which
all are valued and thrive.
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Advancing Racial Equity
Policy Statement
This policy is to advance racial equity by reducing racial and ethnic-based disparities. The county will
do this by being equitable, inclusive, transparent, respectful, and impactful in how we serve and
engage with residents, as well as the people who work for Ramsey County. We recognize and
acknowledge this requires deconstructing barriers and changing systems, structures, policies, and
outcomes.
We will have meaningful and authentic engagement of community and employees to strengthen the
administration, development, and implementation of policies, procedures, contracts, budgets, service
delivery, and new initiatives.
Advancing racial equity ensures all people who need access to the opportunities and services we
provide will receive them—not only through county services, but also through contracted goods and
services. Racial equity is achieved when race can no longer be used to predict life outcomes, and
outcomes for all are improved.
Who Does This Apply To?
This policy applies to all Ramsey County appointed officials, employees, customers, residents,
volunteers, clients, and providers of contracted services. This policy also aims to influence the
behaviors and conduct of Ramsey County elected officials.
Why A Policy Statement?
Ramsey County aims to fully understand and appreciate the richness and diversity of who we are as
a community, while recognizing the history of racial inequities. This policy demonstrates an
organization-wide commitment to putting equity in action, as reflected in our county-wide vision,
goals, budgets, strategic priorities, performance management, and resident-first approach.
Ramsey County will operationalize its commitment to advancing racial equity. We will implement highimpact and organization-wide strategies that addresses day-to-day organizational culture, builds
institutional capacity, leverages our workforce, applies community engagement practices, and
focuses on internal processes and procedures.
Ramsey County will advance racial equity by taking on the following actions:
• Create all policies with a racial equity lens and conduct regular reviews to assess impacts.
• Grow an organizational culture of shared power and shared accountability that respects all
people, regardless of positional titles.
• Use and track measures to show and grow organizational culture change.
• Apply an equity lens in all county programs, services, and decisions with an emphasis on
transparency and inclusivity.
• Elevate racial equity in our legislative initiatives and priorities.
• Diversify and enhance citizen advisory committees, boards, and commissions.
• Include voices of historically underrepresented communities in policy and program decisions.
ADVANCING RACIAL EQUITY

RAMSEY COUNTY
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•

•
•
•

•

•

Increase contracting opportunities with community-based organizations and vendors who
reflect the communities we serve.
Provide on-going regular racial equity trainings to increase awareness.
Adopt “Racial Equity Action Teams” comprised of community experts, county staff and
leadership who are subject matter experts from across service teams and departments, to
deconstruct and reconstruct policies, practices, and operations to advance racial equity.
Require all Requests for Board Action to go through a racial equity and community impact
assessment to be presented to the Board.
Value and commit to diversify workforce, modernize job classifications and career pathways,
and enhance hiring processes.
Address reports of racist behavior and practices when they are made, internally and with the
public. Be supportive and welcoming, and stop conditions that create inequities.

Who Is Responsible for Advancing Racial Equity?
All county leaders, department managers, supervisors, and staff are responsible for adopting and
applying this policy to the core functions and essential services of each unit. Partnership with
community groups and representatives are to occur regularly and with consistent reporting. Progress
reports and performance measurements on racial equity and community engagement advancements
to the County Manager, Racial Equity Leadership Team, and the Service Team Leadership are
required.
How Is Racial Equity Progress Measured?
The County Manager’s Office of Equity and Engagement, the Policy and Planning Division, Human
Resources Department, Department Directors, and Racial and Health Equity Administrators will
monitor and review racial equity progress reports and policy advancements, so race can no longer be
used to predict life outcomes, and outcomes for all are improved. The County Manager and all
department directors will provide a biennial progress report to the County Board as they present
budgets for review and approval.
Where Can I Find Additional Resources?
Advancing Racial and Health Equity in All Decision-Making
Inclusive, Effective and Meaningful Community Engagement
Expand Contract Opportunities for Diverse Businesses
Talent Attraction, Retention and Promotion
Certified Small Business Enterprise Quotes (CERT SBEQ) Policy
Saint Paul – Ramsey County Public Health | Health Equity Page
Contact Us
County Manager’s Office of Equity and Engagement and the Policy and Planning Division
Human Resources; Diversity and Organizational Development Unit
Racial and Health Equity Administrators
End of Policy Statement
ADVANCING RACIAL EQUITY

RAMSEY COUNTY
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RESOLUTION
By Jenkins and Cunningham
Declaring racism a public health emergency in the City of Minneapolis.
Whereas, the vision of the City of Minneapolis states that Minneapolis is “an intentionally compassionate
city where each of us can reach our full potential while care for one another, eliminating racial disparities,
improving our environment and promoting social well-being” and that the City “lead[s] in innovative and
creative ways, focused not only on our present needs but also the success of future generations;” and
Whereas, the mission of the City of Minneapolis states “Our City government takes strategic action to
address climate change, dismantle institutional injustice and close disparities in health, housing, public
safety and economic opportunities” and City leaders, in partnership with residents help “to ensure all
communities thrive in a safe and healthy city;” and
Whereas, the City of Minneapolis recognizes the City is built upon Dakota homelands, and that Indigenous
nations have lived upon this land since time immemorial, and the land itself carries historical trauma, and
that genocidal policies have aimed to strip tribal nations not only of land, but of culture, language and
family systems; and
Whereas, the City of Minneapolis recognizes that Africans were forcibly brought to this country, enslaved,
and after the Emancipation of Slavery, citizens of this country perpetuated Anti-Black racism through
violence, mass incarceration and Anti-Black policies, including redlining, and that the social construction
of race was used to justify their enslavement as well as the removal of Indigenous peoples off their land
pushing them onto land deemed less desirable; and
Whereas, racism has various forms including historical, individual, systemic and that has not only
continued to present day, but has been institutionalized to ensure the concentration of material, power
and resources into the hands of white bodied individuals; and
Whereas, white supremacy is a political, economic and cultural system in which whites overwhelmingly
control power and material resources, conscious and unconscious ideas of white superiority and
entitlement across a broad array of institutions and social settings; and
Whereas, racism in all its forms causes persistent discrimination and disparate outcomes in many areas
of life, including housing, education, health, employment, public safety and criminal justice; exacerbated
further by the COVID-19 pandemic crisis; and
Whereas, a multitude of studies connect racism to inequitable health outcomes for Black, Indigenous, and
People of Color (BIPOC), including cancer, coronary heart disease, diabetes, hypertension, high infant and
maternal mortality rates demonstrating that racism is the root cause of social determinants of health; and
Whereas, leading medical and public health organizations including, but not limited to, the American
Medical Association, the American Academy of Pediatrics, and the American Public Health Association
recognize that systemic racism is a social determinant of health that has profound, negative impacts on
the health status of children, youth, adults, and families and that failure to address racism as an urgent
public health issue will exacerbate and perpetuate existing health inequities affecting BIPOC communities,
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and these organizations have made commitments to work actively to dismantle racism in health care
policies and practices; and
Whereas, research has shown that police killings of unarmed Black Americans have adverse effects on
mental health among Black American adults overall, and that programs are needed to decrease the
frequency of police killings and to mitigate adverse mental health effects within communities when and
where such killings occur; and
Whereas, structural racism has increased health and economic inequities for BIPOC communities,
exacerbated further by the COVID-19 pandemic crisis; and
Whereas, BIPOC community members in Minnesota experience the trauma of police violence and the
vicarious trauma of reliving violent incidents via social media; and
Whereas, studies show that Black people are three times as likely to be killed by police as white people in
this country and that “police killings of unarmed Black men were associated with an increase in mental
health problems such as depression and emotional issues for Black people living in the state where the
killing took place;” and
Whereas, the City of Minneapolis has some of the starkest racial inequities in the country ranking as one
of the worst regions for racial inequities in home ownership, poverty, median income, and obtaining a
high school diploma; and
Whereas, forty percent of the City of Minneapolis is comprised of BIPOC community members; and
Whereas, the City of Minneapolis’ Strategic and Racial Equity Action Plan (SREAP), adopted in July 2019
includes three policy priorities stating that, “The City will operationalize a strategy to eliminate the
disproportionate impact of violence in BIPOC communities;” “The City will reduce involuntary
displacement in rental housing for BIPOC communities;” and “The City will increase the number of
Minneapolis-based businesses owned by BIPOC; and increase businesses with BIPOC ownership that are
still in business after 5 years;” and
Whereas, the City of Minneapolis City Council definition of racial equity states, “The development of
policies, practices and strategic investments to reverse racial inequities, eliminate institutional racism,
and ensure that outcomes and opportunities for all people are no longer predictable by race;” and
Whereas, being anti-racist means moving and speaking in ways that repair (not simply abandon) more
than 500 years of racist policies and practices. Anti-racism means actively participating in dismantling
racist systems and institutional practices, as well as addressing personal and interpersonal acts of racism;
and
Whereas, embodied anti-racists acknowledge that this history still lives and expresses itself through our
bodies today; and
Whereas, City of Minneapolis leadership is committed to ending racism and building an active, anti-racist
culture in the City of Minneapolis;
Now, Therefore, Be It Resolved by The City Council and Mayor of Minneapolis:
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That by declaring racism a public health emergency, the City of Minneapolis will recognize the severe
impact of racism on the well-being of residents and city overall and allocate funding, staff, and additional
resources to actively engage in racial equity in order to name, reverse, and repair the harm done to BIPOC
in this City, including the following actions:
•
•

•
•
•

•
•

•

•
•

The City will center the voices, work, and leadership of the communities most directly affected by
said racism.
Provide support to the Racial Equity Community Advisory Committee to conduct and implement
an internal evaluation of the City Charter as well as all City policies and procedures to prioritize
racial equity with specification on how policies translate into anti-racist action towards City
employees, constituents, and community members.
Address our criminal justice system to stop the profiling and harm done to BIPOC. This includes
but is not limited to de-carceration and reserving arrest only for violent and other major crimes,
and easing and dismissing cash bail.
Build and implement a comprehensive public safety system that decentralizes BIPOC over-policing
and criminalization and is rooted in the public health approach to keep BIPOC communities
disproportionately impacted by community violence safe.
Develop a comprehensive rapid response protocol to immediate needs and long-term work to
address systemic inequities. This includes activating the Office of Emergency Management and
Incident Command System, the Health Department, the Division of Race & Equity, and other
public facing departments to respond to community stress and trauma.
Measure the effectiveness of City programming and the return on investment of public dollar
allocations in the budget towards advancing racial equity and reporting these results annually.
Allocate dollars in the Mayor’s budget to be directed towards small business development,
housing, community-based infrastructure, and other amenities to reverse and repair the harm
experienced by BIPOC. This includes making land and housing affordable for BIPOC, prioritizing
BIPOC in redevelopment efforts, and ensuring that these communities are not displaced in
neighborhood revitalization efforts.
Establish a long-term sustainable source of City of Minneapolis funding that will restore and
increase the availability of high-quality youth development programming for BIPOC youth and
young adults with inclusion of a strategic plan to improve program quality and evaluate the impact
and reach.
Develop and implement an annual report with racially disaggregated data on the health of
Minneapolis BIPOC, including recommendations for actions to eliminate any disparities and
improve overall health.
Build a workplace culture that promotes racialized repair, cross-cultural relationships, upholds the
sacredness of caucus spaces for building community, and shifts the burden of addressing racism
off BIPOC.

07/11/20 

REVISOR

This Document can be made available
in alternative formats upon request

JRM/KA

20-8899

Attachment A

State of Minnesota

HOUSE OF REPRESENTATIVES
SECOND SPECIAL SESSION

H. R. No.

A House resolution

1.1
1.2

declaring racism a public health crisis.

1.3

WHEREAS, race is a social construct with no biological basis; and

1.4

WHEREAS, racism is embedded in the foundation of America, beginning with chattel slavery

1.5

in 1619; and
WHEREAS, much of the Black experience in America has been endured under slavery and

1.6
1.7

Jim Crow, which created preferential opportunities for white people while subjecting people of

1.8

color to hardships and disadvantages in every area of life; and

1.9

WHEREAS, public health disparities have persisted for over 400 years and there are

1.10

long-standing, unaddressed disparities as well as systemic racism and other socioeconomic inequities;

1.11

and

1.12

WHEREAS, the American Public Health Association defines racism as a social system with

1.13

multiple dimensions: individual racism is internalized or interpersonal, and systemic racism is

1.14

institutional or structural. Systemic racism is a system of structuring opportunity and assigning

1.15

value based on the social interpretation of how one looks that unfairly disadvantages some individuals

1.16

and communities, unfairly advantages other individuals and communities, and saps the strength of

1.17

the whole society through the waste of human resources; and

1.18

WHEREAS, racism is complex and it is imperative to employ an intersectional lens and

1.19

approach that considers the unique ways that racism intersects with disabilities, immigration, gender,

1.20

documentation status, and LGBTQ+ communities; and

1.21
1.22

WHEREAS, racism causes persistent racial discrimination in housing, education, employment,
and criminal justice; and

1.23

WHEREAS, the American Medical Association, the American Academy of Pediatrics, the

1.24

American College of Obstetrics and Gynecologists, and the American Public Health Association
1

1
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2.1

recognize that racism is a social determinant of health that has a profound impact across the lifespan

2.2

of an individual and that failure to address racism is an urgent public health issue that will exacerbate

2.3

and perpetuate existing health inequities; and

2.4

WHEREAS, more than 100 studies have linked racism to worse health outcomes; and

2.5

WHEREAS, in Minnesota the highest excess death rates exist for Black and Indigenous

2.6
2.7
2.8
2.9

communities, at every age demographic; and
WHEREAS, Minnesota must address persistent disparities in health outcomes and the social,
economic, educational, and environmental inequities that contribute to them; and
WHEREAS, while there is no epidemiologic definition of crisis, the health impact of racism

2.10

clearly rises to the definition proposed by Sandro Galea: "The problem must affect large numbers

2.11

of people, it must threaten health over the long-term, and must require the adoption of large-scale

2.12

solutions"; and

2.13
2.14
2.15
2.16
2.17
2.18
2.19
2.20
2.21

WHEREAS, racism is a public health crisis affecting our entire state and a comprehensive
and intersectional approach is necessary to address the crisis, NOW, THEREFORE,
BE IT RESOLVED by the House of Representatives of the State of Minnesota that it declares
racism a public health crisis; and
BE IT FURTHER RESOLVED, based upon this affirmation, the Minnesota House of
Representatives will actively participate in the dismantling of racism by:
Collaborating with the state's law and justice agencies and the community to work to ensure
public confidence that public safety is administered equitably;
Studying, evaluating, and conducting an assessment of the existing policies and practices of

2.22

the Minnesota House of Representatives through an intersectional lens of racial equity, setting

2.23

measurable goals to advance equity through these policies and practices;

2.24

Conducting an assessment related to all human resources, vendor selection, including

2.25

reviewing internal processes and practices related to hiring, promotions, and leadership appointments;

2.26

Enhancing data-driven education efforts on understanding, addressing, and dismantling

2.27

racism, and how racism affects public health, family stability, early childhood education, economic

2.28

development, public safety, housing, and the delivery of human services;

2.29

Supporting local, regional, and federal initiatives that advance efforts to dismantle systemic

2.30

racism, partnering with local organizations with a demonstrated track record of confronting racism,

2.31

and meaningfully engaging with communities of color;

2.32

Convening a House Select Committee on Minnesota's response to addressing racism as a

2.33

public health crisis to ensure House legislative efforts are analyzed through an intersectional race

2.34

equity lens; and

2
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Hereby encouraging the Governor and the Senate to also adopt resolutions affirming that

3.2

racism is a public health crisis resulting in disparities in family stability, health and mental wellness,

3.3

education, employment, economic development, public safety, criminal justice, and housing.

3
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By Sandy Leuthner - Senior Communications & Advocacy
Consultant



From The State We’re In podcast:
Structural racism is a public health
crisis
August 31, 2020

https://blog.bluecrossmn.com/our-communities/from-the-state-were-in-podcast-structural-racism-is-a-public-health-crisis/
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Structural Racism is a Public Health Crisis
00:00:00

MENU

More than 20 cities and counties, including Hennepin County, and at least three
states, including Minnesota, have declared racism a public health crisis.
The year 2020, with the COVID-19 pandemic and the death of George Floyd, has
illuminated a profound truth long known by Black, Indigenous and other
communities of color. Whether at the hands of police or because of pervasive
inequities built into the fabric of our society, Black and brown people are dying at
disproportionately high rates compared to white people.
Systemic and structural racism in housing, health care, employment and healthy food
access is resulting in Latinos and Blacks being three times as likely to be infected with
COVID-19 as their white counterparts and twice as likely to die of the virus as white
people.
In Minnesota, Hennepin County passed a resolution declaring racism a public health
crisis. The Minnesota House of Representatives also passed a resolution doing the
same, which Blue Cross and Blue Shield of Minnesota supports. As the state's largest
health plan, we see that Minnesota consistently ranks as one of the top states in
health, education and many other quality of life indicators, yet also has some of the
worst racial inequities in the country.

Hear community leader voices on The State We’re In
https://blog.bluecrossmn.com/our-communities/from-the-state-were-in-podcast-structural-racism-is-a-public-health-crisis/
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After acknowledging the crisis of racism, and the change necessary in businesses,
governments, communities and hearts and minds, what comes next? For our most
recent podcast, we spoke with three prominent community leaders who work
tirelessly to bring about this change.
Here’s some of what they had to say:

Lack of understanding around structural racism
Vayong Moua is the director of health equity advocacy at Blue Cross and Blue Shield
of Minnesota. He says:
“I think it's just important for us to acknowledge that this is a crisis long before
COVID-19, and it's long before George Floyd. It's not just a crisis, honestly, because
white mainstream is beginning to understand it. This has been here for a long time,
and I would say the crisis is in the lack of understanding and urgency around
structural racism itself. I think it's important to recognize that this didn't pop out of
nowhere.

"This has been here for a long time,
and I would say the crisis is in the lack of
understanding and urgency around structural
racism itself. I think it's important to recognize
that this didn't pop out of nowhere."
There's a real sense of the sacri ce of our ancestors, to put us in this position, to be
in this ght. When I say ancestors, I don't mean just my grandparents and my
https://blog.bluecrossmn.com/our-communities/from-the-state-were-in-podcast-structural-racism-is-a-public-health-crisis/
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grandfather who died ghting for this country. I also mean folks like James Baldwin,
Grace Lee Boggs.
These are our racial equity ancestors, not just our cultural and ethnic ones, but the
ones who have built and sustained the movement. We're on the stand at the
moment. When I think about my children, I'm thinking of bridges backwards into our
ancestry and into time as well as forward.”

Integrating equity into policies and procedures
Toni Newborn is the chief equity o cer for the City of St. Paul. Toni leads the Equity
Steering Committee, Equity Design Team and Department Equity Change Teams to
provide support and guidance in integrating equity into the city’s services,
engagement, policies and practices with the mission to eliminate disparities across
the city.

"We're still dealing with the aftermath
of policies, practices, procedures and the
government enacting laws that impacted
negatively people of color, and speci cally Black
folks."
“People think, ‘How do we get here? Why is it that we have these disparities? Why is it
that mostly Black people live in a certain area in St. Paul? Or mostly Latino or Latinx
people live in this area, or mostly white people live in other areas? It’s important to
know it was designed that way.

https://blog.bluecrossmn.com/our-communities/from-the-state-were-in-podcast-structural-racism-is-a-public-health-crisis/
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We're still dealing with the aftermath of policies, practices, procedures and the
government enacting laws that impacted negatively people of color, and speci cally
Black folks. These actions have led to the disparities and inequities that we continue
to deal with today.”

Joo Hee Pomplun is the executive director of The Alliance, a coalition of communitybased organizations and advocacy groups that work together at the intersections of
racial justice, economic justice, environmental justice and health equity.
“There's no reason why any speci c community, particularly the Black community
should have the greatest disparities across all indicators. I've been in policy work in
di erent iterations on many di erent issues, early childhood, poverty, community
development and housing. No one system can correct that cumulative, systemic,
intentional, implicit racism that exists. One of the great things about the Alliance is
that we are very intersectional about how we approach the work.

"Acknowledging systemic racism as a
public health crisis is a huge point of progress,
because the acknowledgment allows us as
communities to then hold institutions
accountable."
I think acknowledging systemic racism as a public health crisis is a huge point of
progress, because the acknowledgment allows us as communities to then hold
institutions accountable.”

https://blog.bluecrossmn.com/our-communities/from-the-state-were-in-podcast-structural-racism-is-a-public-health-crisis/
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In addition to this podcast, watch the PBS documentary “The Jim Crow of the North”
to learn more about the origins of housing segregation in the Minneapolis area.
Similar practices were taking place in St. Paul.

Jim Crow of the North - Full-Length Documentary

Also dive into more local history:
TPT Originals | History Archive
James Baldwin
Grace Lee Boggs

https://blog.bluecrossmn.com/our-communities/from-the-state-were-in-podcast-structural-racism-is-a-public-health-crisis/
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July 15, 2020
The Honorable Tim Walz
Governor of Minnesota
130 State Capitol
75 Rev Dr. Martin Luther King Jr. Blvd.
St. Paul, MN 55155
RE: Declaring Racism a Public Health Crisis
Dear Governor Walz:
We are writing today to ask that you to join other governmental bodies1 in declaring racism a
public health crisis in Minnesota. The Minnesota Public Health Association (MPHA), a
professional association comprised of public health workers, health care providers, advocates and
students, is dedicated to the health of all people who live in Minnesota.
The recent killing of George Floyd underscores the need for rapid changes to address the health
inequities that exist within Minnesota. A growing number of cities, counties and states throughout
our nation have already declared racism a public health crisis, and followed those declarations with
an allocation of resources and strategic actions to drive needed changes to move toward health
equity. The same, swift action should be taken here in Minnesota.
According to data from the United Health Foundation, Minnesota has ranked in the top 10 healthiest
states in the nation for the past three decades. But this ranking does not tell the whole story. Too
many people in Minnesota are not as healthy as they could and should be, and the health disparities
that exist are significant, persistent and cannot be explained by genetic factors. Minnesota’s
disparities are manifested in our population’s unequal health outcomes and mortality rates. The
opportunity to be healthy should be equally available everywhere and for everyone, but the data
reveals otherwise.
MPHA is acutely aware of the significant and longstanding disparities in health outcomes among
African Americans, American Indians and other populations of color in Minnesota and elsewhere.
These disparities are an indication of deep systemic inequities that exist to prevent some
communities from thriving and achieving optimal health. The landmark report from the Minnesota
Department of Health Advancing Health Equity in Minnesota2 identified the social determinants of
1
2

https://www.apha.org/topics-and-issues/health-equity/racism-and-health/racism-declarations
https://www.health.state.mn.us/communities/equity/reports/aheexecutivesummary.pdf

The Minnesota Public Health Association is a registered 501(c)(3) nonprofit organization.
MPHA, PO Box 14415, Minneapolis, MN 55414, info@mpha.net
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health (e.g. poverty, income, and housing) as well as systemic issues such as structural racism,
discrimination, and conscious and unconscious racism that are deeply engrained in all of our systems
and benefit some populations, while having an adverse impact on others. These inequities and health
disparities are evidenced in health outcomes, and most recently seen in the higher rates of illness and
death in our American Indian and populations of color due to the COVID-19 pandemic.
Racism manifests itself in institutional and structural ways (e.g. laws, institutions, schools, justice
system, media and culture) that deeply harm the health and well-being of our communities. In
Minnesota, African Americans, American Indians and other populations of color, particularly Black
and Indigenous populations, experience higher rates of nearly every adverse measure of population
health. These populations have higher rates of infant and maternal mortality, cancer, diabetes,
pulmonary and heart diseases, and have shorter average lifespans than whites.3 American Indians
and other populations of color have less access to homeownership and other economic opportunities,
and are less likely to reach grade-specific proficiency in math and reading or graduate high school.
Additionally, these populations are exposed to more pollution than their white neighbors.4
As the premier public health association in Minnesota, with over 100 years of history, the Minnesota
Public Health Association (MPHA) thanks you for your outstanding leadership. We ask that you
declare that racism is a public health crisis that affects both our state and the entire country. We
urge you to commit to making Minnesota a place of racial equity and justice for American Indians
and communities of color.
Respectfully,
The MPHA Governing Council
Kristen Ackert, Donna Anderson, Michelle Brasure, Donna DeGracia, Erica Fishman, Matt
Flory, Jessica Flotterud, Nancy Franke Wilson, Merry Grande, Annie Halland, Cindy
Kallstrom, Laura Klein, Holly Kostrzewski, Jaime Martinez, Elizabeth Moe, Kristin Moore, Julie
Myhre, Kathy Norlien, Melanie Peterson-Hickey, Kalli Plump, Ellen Saliares, Cherylee
Sherry, Claire Flemming Sivongsay, and Ann Zukoski

3
4

https://data.web.health.state.mn.us/
http://www.mncompass.org/disparities/race#1-9538ghttps://www.minneapolisfed.org/~/media/assets/pages/education-acheivement-gaps/achievement-gaps-mnreport.pdf?la=en, https://twin-cities.umn.edu/research-brief-black-and-hispanic-minorities-us-beardisproportionate-burden-air-pollution

The Minnesota Public Health Association is a registered 501(c)(3) nonprofit organization.
MPHA, PO Box 14415, Minneapolis, MN 55414, info@mpha.net
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Caution: This email originated outside our organization; please use
caution.

Contact City Council
Please complete this online form and submit.

Subject

National Gun Violence Awareness Day

Contact Information

Name:

Bruce France

Address:
City:

Roseville

State:

MN

Zip:

55113

This form goes to the Mayor, all Councilmembers and certain City Staff. Due to
the volume of emails submitted, a personal reply is not always possible.

How would you prefer
to be contacted?
Remember to fill in the
corresponding contact
information.

Email

Email Address:
Phone Number:
Please Share Your
Comment, Question or
Concern

Dear Mayor Roe and Council members,
I first want to thank all of you for your service and dedication to
the well-being of Roseville and it’s citizens. I know you all are
very busy and I appreciate your time. My wife and 2 children
have lived here for almost 6 years and our almost 5 year old son
knows no other home. We love the city, the parks, and the
people!
I am contacting the city as a citizen and as a volunteer for Moms

Demand Action with the sincere hope that you Mayor Roe with
the support of the city council will consider signing the attached
proclamation supporting National Gun Violence Awareness Day.
Over 1,000 mayors across the country have signed on over the
past 7 years! Every first Friday in June starting in 2015 has been
designated as a day to remember and honor all the victims and
survivors of gun violence in this country.
The people of Roseville spontaneously marched against racism
last summer after a number of homes on County Road B were
defiled for the mere fact of having yard signs rejecting racism! In
that same spirit, I hope that the Roseville Government, which
most certainly “Rejects Racism”, will demonstrate that same level
of concern and support for the personal safety of its citizens from
gun violence. It should also be noted that gun deaths through
suicide and accidentally continue to increase. We cannot
continue to turn a blind eye to this dire public health issue!
Sincerely,
Bruce France
---------------------2021 PROCLAMATION
DECLARING THE FIRST FRIDAY IN JUNE TO BE
NATIONAL GUN VIOLENCE AWARENESS DAY
This proclamation declares the first Friday in June to be National
Gun Violence Awareness Day in the City of Roseville, Minnesota
to honor and remember all victims and survivors of gun violence
and to declare that we as a country must do more to reduce gun
violence.
WHEREAS, every day, more than 100 Americans are killed by
gun violence, alongside more than 230 who are shot and
wounded, and on average there are more than 13,000 gun
homicides every year; and
WHEREAS, Americans are 25 times more likely to die by gun
homicide than people in other high-income countries; and
WHEREAS, in Minnesota has 442 gun deaths every year, with a
rate of 7.8 deaths per 100,000 people. Minnesota has the 44th
highest rate of gun deaths in the US; and
WHEREAS, gun homicides and assaults are concentrated in
cities, with more than half of all firearm related gun deaths in the
nation occurring in 127 cities; and
WHEREAS, cities across the nation, including Roseville,
Minnesota are working to end the senseless violence with

evidence-based solutions; and
WHEREAS, protecting public safety in the communities they
serve is mayors’ highest responsibility; and
WHEREAS, support for the Second Amendment rights of lawabiding citizens goes hand-in-hand with keeping guns away from
people with dangerous histories; and
WHEREAS, mayors and law enforcement officers know their
communities best, are the most familiar with local criminal activity
and how to address it, and are best positioned to understand
how to keep their citizens safe; and
WHEREAS, gun violence prevention is more important than ever
as the COVID-19 pandemic continues to exacerbate gun
violence after more than a year of increased gun sales,
increased calls to suicide and domestic violence hotlines, and an
increase in city gun violence;
WHEREAS, in January 2013, Hadiya Pendleton was tragically
shot and killed at age 15; and on June 4, 2021 to recognize the
24th birthday of Hadiya Pendleton (born: June 2, 1997), people
across the United States will recognize National Gun Violence
Awareness Day and wear orange in tribute to (1) Hadiya Pendleton and other victims of gun violence; and
(2) the loved ones of those victims; and
WHEREAS, the idea was inspired by a group of Hadiya’s friends,
who asked their classmates to commemorate her life by wearing
orange; they chose this color because hunters wear orange to
announce themselves to other hunters when out in the woods
and orange is a color that symbolizes the value of human life;
and
WHEREAS, anyone can join this campaign by pledging to wear
orange on June 4th, the first Friday in June in 2021, to help raise
awareness about gun violence; and
WHEREAS, by wearing orange on June 4, 2021 Americans will
raise awareness about gun violence and honor the lives of gun
violence victims and survivors; and
WHEREAS, we renew our commitment to reduce gun violence
and pledge to do all we can to keep firearms out of the wrong
hands, and encourage responsible gun ownership to help keep
our children safe.
NOW, THEREFORE BE IT RESOLVED, that Mayor Roe of the
city of Roseville, Minnesota declares the first Friday in June,
June 4, 2021, to be National Gun Violence Awareness Day. I

encourage all citizens to support their local communities’ efforts
to prevent the tragic effects of gun violence and to honor and
value human lives.
4/19/2021

Unless restricted by law, all correspondence to and from Roseville City
government offices, including information submitted through electronic forms such
as this one, may be public data subject to the Minnesota Data Practices Act
and/or may be disclosed to third parties.
Email not displaying correctly? View it in your browser.

REQUEST FOR COUNCIL ACTION
Date:
May 3, 2021
Item No.:
7.d
Department Approval

City Manager Approval

Item Description: Receive Update on COVID-19 and Impact on City Operations
1
2
3
4
5
6
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8
9
10
11
12
13
14
15
16
17
18
19
20
21

BACKGROUND
On March 13, 2020, Governor Walz declared a statewide peacetime emergency due to the COVID19 pandemic. On March 16, 2020, Mayor Roe declared a local emergency due to the COVID-19
pandemic and the City Council extended the local emergency until May 15, 2020. On May 11, 2020
the City Council extended the local emergency until such time Governor Walz rescinds the state
emergency and the City Council passes a resolution to rescind the local emergency. As the scope of
changes as a result of COVID-19 have mostly been implemented and there is not a significant
change on a week-by-week basis, staff will provide the City Council and the public an update
regarding the effect of COVID-19 in our community and its impact on city operations once a month.
More frequent updates will occur if conditions change.
POLICY OBJECTIVE
To inform the public and City Council on the effect of COVID-19 in the community and its impact
on City operations
BUDGET IMPLICATIONS
Staff is tracking expenditures related to the City’s response to COVID-19. Some of the expenditures
may be reimbursable in the future.
STAFF RECOMMENDATION
The City Manager will provide a verbal update on the effect of COVID-19 in our community and its
impact on city operations at the May 3 City Council meeting.
REQUESTED COUNCIL ACTION
The presentation is for information only.
Prepared by:

Patrick Trudgeon, City Manager (651) 792-7021

Attachments:

A: Presentation
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COVID-19
Emergency Preparedness &
Public Safety Update

May 3rd, 2021

COVID-19 Update
Emergency Preparedness

COVID-19: Response & Current Status
Ramsey County (and MN) Data: Trending down with less cases,
hospitalizations, and positivity rate over the last 21-25 days:
Minnesota’s “Third wave” is receding at this time.

Fire and EMS is seeing a stabilization and reduction of COVIDrelated calls.
Typically 1-3 COVID-related calls per day at this time.

COVID-19 Update
Emergency Preparedness

COVID-19: Vaccination Update & Ongoing Objectives

Vaccination Status & Plan
100% of Roseville staff has been vaccinated or offered
vaccination opportunity.
1A,1B, and 1C Personnel in Roseville have completed
the 2 dose process

Monitoring Impacts of COVID response (public safety) and Working
with Local Public Health: Stable and On-Going
Stay up to speed with data and trends relating to COVID cases
Continue Vaccination Plan with Ramsey County and City Staff
 Long-term Planning and Programs
 All Staff Return to Work PPE Plan : Stable, ready for return
 Every Meal (Sheridan Story) Free Food Partnership & Free
Masks at the Fire Station: Stable and On-going

COVID-19 Update
Emergency Preparedness

On-Going Objectives

Monitoring Impacts of COVID response (public safety) and Working with Local
Public Health: Stable and On-Going
Stay up to speed with data and trends relating to COVID cases
Continue Vaccination Plan with Ramsey County and City Staff

 Long-term Planning and Programs



All Staff Return to Work PPE Plan : Stable, ready for return
Every Meal (Sheridan Story) Free Food Partnership & Free Masks at the Fire Station: Stable and Ongoing

COVID-19 Impact on City
Operations

May 3, 2021

COVID-19 Update
City Operations

 The state has loosened
restrictions due to COVID-19
 What’s Open?

 License Center and Passport
Center – by appointment only
 Building Permit and Inspections
 City Parks and Trails
 Roseville Skating Center – youth
and adult activities
 HANC open 10 am – 4pm Tues.,
Thurs, and Sat.
 City Hall remains closed
 Facility rentals for social
gatherings are taking limited
reservations for gatherings that
can comply with state guidelines

Roseville

Moving Forward

Looking towards the future
• Summer programs and events
• Rosefest Parade and 4th of July Fireworks
• Re-Opening of City Hall
• Hybrid/In-person City Council and
Commission meetings
• American Rescue Plan Act

REQUEST FOR COUNCIL ACTION
Date:
May 3, 2021
Item No.:
9.a
Department Approval

Item Description:

1
2
3

City Manager Approval

Approve Payments

BACKGROUND
State Statute requires the City Council to approve all payment of claims. The following summary of claims
has been submitted to the City for payment.

4

Check Series #
ACH Payments
99721-99775

6
7
8
9
10
11
12
13
14
15
16
17
18
19
20

$94,184.66
$380,273.98

Total
5

Amount

$474,458.64

A detailed report of the claims is attached. City Staff has reviewed the claims and considers them to be
appropriate for the goods and services received.
POLICY OBJECTIVE
Under Mn State Statute, all claims are required to be paid within 35 days of receipt.
FINANCIAL IMPACTS
All expenditures listed above have been funded by the current budget, from donated monies, or from cash
reserves.
STAFF RECOMMENDATION
Staff recommends approval of all payment of claims.
REQUESTED COUNCIL ACTION
Motion to approve the payment of claims as submitted
Prepared by:
Attachments:

Mary Jenson, Accounting Technician
A:
Checks for Approval

Page 1 of 1

Attachment A

Bank Reconciliation
Board Audit
User:
Printed:
Date Range:
Systems:

mary.jenson
04/27/2021 - 1:35PM
04/21/2021 - 04/27/2021
'AP'

Check No.

Vendor/Employee

Transaction Description

Date

Amount

Remittance ID: 0015528480

04/21/2021

316.56

Fund: 100 General Fund
Department: 00 General Function
99754

MN Child Support Payment Center

316.56

Total for Department: 00 General Function
Department: 01 General Government
0
0
0
0
0
0
0
99724
99726
99730
99736
99742
99749
99751
99758
99762
99765
99771
99775

Adam's Pest Control Inc
Bait Boxes
Erickson, Bell, Beckman & Quinn P.A. General Civil Matters
Fikes, Inc.
Restroom Supplies
Staples Advantage, Inc.
Toner
Time Saver Off Site Secretarial, Inc.
Meeting Minutes
Xcel Energy
Public Works Building
Nicole Singaram
Volunteer Services
Sherwin Williams Co.
Paint Supplies
AE Sign Systems, Inc.
Nameplates
Background Investigation Bureau, LLC Applicant Profiles
CultureBrokers, LLC
Consulting Services
Gilbert Mechanical Contracting
Annual Fire Sprinkler System Inspection
McGough Facility Management, LLC Facility Management
Metropolitan Courier Corp.
Courier Service
NFP Insurance Services, Inc.
BSwift Fee
Ramsey County Environmental Health Division
Hazardous Waste Generator License Renewal
Sherwin Williams Co
Paint Supplies
Van Iwaarden Associates
Pension Accounting Accuarial Valuation
Zoom Video Communications, Inc.
Standard Annual Proration

04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021

Total for Department: 01 General Government

247.20
31,751.00
360.88
143.08
669.51
2,566.41
112.00
116.10
48.00
298.75
9,000.00
760.00
4,168.58
733.00
727.60
343.60
395.95
2,200.00
69.98
54,711.64

Department: 02 Public Safety
0
99721
99722

Xcel Energy
MN BCA
MN BCA

New Fire Station
Vehicle Fire Investigation Class
Vehicle Fire Investigation Class

04/21/2021
04/21/2021
04/21/2021

3,154.78
33.25
33.25
3,221.28

Total for Department: 02 Public Safety
Department: 03 Public Works
0
0
0
0
0
0
0
99727
99734
99743
99761
99767
99769

Corporate Connection, Inc.
Apparel Website Renewal
Factory Motor Parts, Co.
Vehicle Supplies
Mansfield Oil Company of Gainsville, Inc.
Fuel
Napa Auto Parts
Vehicle Supplies
Total Tool
Annual Crain & Hoist Inspection-2020
Xcel Energy
Streetlights
Brian Belde
Boots Reimbursememt
Allstate Peterbilt of South St. Paul
Filters
Cintas Corporation
Uniform Supplies
Grainger Inc
Vehicle Supplies
Ramsey County
Fleet Support Fee
Suburban Tire Wholesale, Inc.
Vehicle Supplies
Upper Cut Tree Service
2021 fDiseased & Hazardous Tree Removal

BR-Board Audit (04/27/2021 - 1:35 PM)

04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021

125.00
41.86
6,466.38
340.98
190.00
12,216.59
161.49
123.42
37.48
46.75
74.88
1,065.84
1,125.00

Page 1

Check No.

Vendor/Employee

BR-Board Audit (04/27/2021 - 1:35 PM)

Transaction Description

Date

Attachment A

Amount

Total for Department: 03 Public Works

22,015.67

Total for Fund:100 General Fund

80,265.15

Page 2

Check No.

Vendor/Employee

Transaction Description

Date

Attachment A

Amount

Fund: 109 Information Technology
Department: 01 General Government
99733
99774

CenturyLink
Zayo Group LLC

BR-Board Audit (04/27/2021 - 1:35 PM)

Telephone
Fiber Maintenance

04/21/2021
04/21/2021

621.57
3,743.28

Total for Department: 01 General Government

4,364.85

Total for Fund:109 Information Technology

4,364.85

Page 3

Check No.

Vendor/Employee

Transaction Description

Date

Attachment A

Amount

Fund: 110 Telecommunications
Department: 01 General Government
0

North Suburban Access Corp

BR-Board Audit (04/27/2021 - 1:35 PM)

State of the City Production Services

04/21/2021

2,051.40

Total for Department: 01 General Government

2,051.40

Total for Fund:110 Telecommunications

2,051.40

Page 4

Check No.

Vendor/Employee

Transaction Description

Date

Attachment A

Amount

Fund: 111 IT: Roseville Capital
Department: 01 General Government
99737

Dell Marketing, L.P.

BR-Board Audit (04/27/2021 - 1:35 PM)

OptiPlex

04/21/2021

9,855.28

Total for Department: 01 General Government

9,855.28

Total for Fund:111 IT: Roseville Capital

9,855.28

Page 5

Check No.

Vendor/Employee

Transaction Description

Date

Attachment A

Amount

Fund: 112 IT: Other Agency Operational
Department: 01 General Government
99733
99735
99774

CenturyLink
Comcast
Zayo Group LLC

BR-Board Audit (04/27/2021 - 1:35 PM)

Telephone
Internet
Fiber Maintenance

04/21/2021
04/21/2021
04/21/2021

2,888.68
1,507.11
1,589.79

Total for Department: 01 General Government

5,985.58

Total for Fund:112 IT: Other Agency Operational

5,985.58

Page 6

Check No.

Vendor/Employee

Transaction Description

Date

Attachment A

Amount

Fund: 113 IT: Other Agency Capital
Department: 01
99747

Insight Public Sector, Inc.

BR-Board Audit (04/27/2021 - 1:35 PM)

Wireless Controller, Software Support

04/21/2021

3,387.32

Total for Department: 01

3,387.32

Total for Fund:113 IT: Other Agency Capital

3,387.32

Page 7

Check No.

Vendor/Employee

Transaction Description

Date

Attachment A

Amount

Fund: 114 IT: Inventory - ALL
Department: 00
99737

Dell Marketing, L.P.

BR-Board Audit (04/27/2021 - 1:35 PM)

OptiPlex

04/21/2021

1,644.00

Total for Department: 00

1,644.00

Total for Fund:114 IT: Inventory - ALL

1,644.00

Page 8

Check No.

Vendor/Employee

Transaction Description

Date

Attachment A

Amount

Fund: 200 Recreation Fund
Department: 04 Recreation
0
99728
99746
99759

Xcel Energy
Richard Anderson
House of Print
North Shore Gym Sales

BR-Board Audit (04/27/2021 - 1:35 PM)

New Park Buildings
High School Hockey Games Announcing
Printing
Chalk

04/21/2021
04/21/2021
04/21/2021
04/21/2021

1,110.02
360.00
7,308.63
325.00

Total for Department: 04 Recreation

9,103.65

Total for Fund:200 Recreation Fund

9,103.65

Page 9

Check No.

Vendor/Employee

Transaction Description

Date

Attachment A

Amount

Fund: 204 P & R Contract Mantenance
Department: 04 Recreation
0
0
0
99734
99753
99769
99772

Certified Laboratories, Inc.
Fastenal Company Inc.
Fikes, Inc.
Cintas Corporation
MIDC Enterprises
Upper Cut Tree Service
Viking Electric Supply, Inc.

BR-Board Audit (04/27/2021 - 1:35 PM)

Towels, Nitrile Gloves
Cable Ties
Restroom Supplies
Uniform Supplies
Fault Finder Rental
Diseased and Hazard Tree Program
Cable Splice Kit

04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021

1,570.44
39.45
242.00
7.04
80.00
625.00
136.37

Total for Department: 04 Recreation

2,700.30

Total for Fund:204 P & R Contract Mantenance

2,700.30

Page 10

Check No.

Vendor/Employee

Transaction Description

Date

Attachment A

Amount

Fund: 260 Community Development
Department: 02 Public Safety
99737

Dell Marketing, L.P.

OptiPlex

04/21/2021

548.00
548.00

Total for Department: 02 Public Safety
Department: 10 Community Development
0
99745

Bryan Lloyd
Hoisington Koegler Group Inc

BR-Board Audit (04/27/2021 - 1:35 PM)

Planning Association Membership Dues Reimbursement
Zoning Code Update

04/21/2021
04/21/2021

558.00
12,018.75

Total for Department: 10 Community Development

12,576.75

Total for Fund:260 Community Development

13,124.75

Page 11

Check No.

Vendor/Employee

Transaction Description

Date

Attachment A

Amount

Fund: 265 License Center
Department: 01 General Government
0
0
0
0
99749

Fikes, Inc.
Mary Dracy
Steven Bickel
Teri Jo Arradondo
McGough Facility Management, LLC

BR-Board Audit (04/27/2021 - 1:35 PM)

Restroom Supplies
Mileage Reimbursement
MIleage Reimbursement
Mileage Reimbursement
Facility Management

04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021

90.22
726.88
29.68
13.44
843.07

Total for Department: 01 General Government

1,703.29

Total for Fund:265 License Center

1,703.29
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Check No.

Vendor/Employee

Transaction Description

Date

Attachment A

Amount

Fund: 600 Sanitary Sewer
Department: 00 General Function
99768

THANH TRINH

Refund Check 015576-000, 2475 HAMLINE AVE

04/21/2021

66.25
66.25

Total for Department: 00 General Function
Department: 05 Sanitary Sewer
0
0
99725
99744
99750
99756

Corporate Connection, Inc.
InfoSend, Inc.
911 Restoration of Minneapolis
GS Systems, Inc
Metropolitan Council
MN Pollution Control Agency-ATTN:

BR-Board Audit (04/27/2021 - 1:35 PM)

Apparel Website Renewal
March 2021 Billings
Sewage Mitigation-2482 Pascal St.
Interactive Alarm Softwary
Waste Water Services-May 2021
Fiscal
Wastwater
6
Operator License Renwal-Coone, Fish

04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021

328.27
597.94
2,074.52
6,657.32
248,565.85
46.00

Total for Department: 05 Sanitary Sewer

258,269.90

Total for Fund:600 Sanitary Sewer

258,336.15

Page 13

Check No.

Vendor/Employee

Transaction Description

Date

Attachment A

Amount

Fund: 610 Water Fund
Department: 00 General Function
99729
99731
99732
99738
99740
99741
99748
99752
99755
99757
99764
99766
99768
99773

CLIFFORD COFFEE ANGELLA BOETTCHER
Refund Check 019772-000, 1827 DRAPER DR
ROBERT BLAT
Refund Check 000133-000, 2088 ALBEMARLE ST
SHEILA CACHUELA
Refund Check 022900-000, 2837 MATILDA ST
JENNIFER ENGLER
Refund Check 016139-000, 1970 SNELLING AVE
AMY FLATER
Refund Check 016843-000, 2931 WOODBRIDGE ST
DOLORES FREPPERT
Refund Check 005688-000, 1884 MERRILL ST
CARL & TERESA MADISON
Refund Check 001370-000, 817 W CO RD B
DAVID MEYER
Refund Check 019062-000, 3060 CLEVELAND AVE
MN Dept of Health-Drinking Water Protection
Water Supply Connection Fee-1st Quarter 2021
JOE MORITZ
Refund Check 010889-000, 237 W CO RD B
LEE SCULLY
Refund Check 001434-000, 1163 W CO RD B
ALDO & ROBIN SICOLI
Refund Check 020177-000, 2214 FERRIS LN
THANH TRINH
Refund Check 015576-000, 2475 HAMLINE AVE
BEN WILSON
Refund Check 021420-000, 2783 DALE ST

04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021

101.47
188.98
65.95
71.49
12.83
46.73
418.31
276.16
25,116.48
69.61
48.06
258.66
187.67
43.43
26,905.83

Total for Department: 00 General Function
Department: 06 Water Fund
0
0
0
0
0
99723
99739
99744
99770

Aggregate Industries-MWR, Inc.
Road Base
Corporate Connection, Inc.
Apparel Website Renewal
Ferguson Waterworks #2518
Meter Supplies
InfoSend, Inc.
March 2021 Billings
Xcel Energy
Water Infrastructure
MN Dept of Health-Drinking Water Protection
Water Operator License Renwal-Ted Fish
Ferguson Enterprises Inc #1657
Meter Supplies
GS Systems, Inc
AVEVA System Platform
Valley-Rich Co., Inc.
Equipment Rental

BR-Board Audit (04/27/2021 - 1:35 PM)

04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021

5,599.09
125.00
4,086.46
597.94
4,641.37
23.00
168.30
6,657.34
12,024.35

Total for Department: 06 Water Fund

33,922.85

Total for Fund:610 Water Fund

60,828.68

Page 14

Check No.

Vendor/Employee

Transaction Description

Date

Attachment A

Amount

Fund: 620 Golf Course
Department: 00 General Function
0

Xcel Energy

Sales/Use Tax

04/21/2021

-44.14
-44.14

Total for Department: 00 General Function
Department: 07 Golf Course
0

Xcel Energy

BR-Board Audit (04/27/2021 - 1:35 PM)

Golf Course

04/21/2021

686.06

Total for Department: 07 Golf Course

686.06

Total for Fund:620 Golf Course

641.92

Page 15

Check No.

Vendor/Employee

Transaction Description

Date

Apparel Website Renewal
March 2021 Billings
Compost Site Security Light
AVEVA System Platform
Flat Data Plan
Roadkill Pickup

04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021
04/21/2021

Attachment A

Amount

Fund: 640 Storm Drainage
Department: 08 Storm Water
0
0
0
99744
99760
99763

Corporate Connection, Inc.
InfoSend, Inc.
Xcel Energy
GS Systems, Inc
Precise MRM, LLC
Roadkill Animal Control

BR-Board Audit (04/27/2021 - 1:35 PM)

257.27
597.93
1,087.15
6,657.34
864.00
357.00

Total for Department: 08 Storm Water

9,820.69

Total for Fund:640 Storm Drainage

9,820.69
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Check No.

Vendor/Employee

Transaction Description

Date

Attachment A

Amount

Fund: 710 Risk Management
Department: 00 General Function
0

Delta Dental Plan of Minnesota/DDMN Dental
ASO LLC
Insurance Premium-March 2021

BR-Board Audit (04/27/2021 - 1:35 PM)

04/21/2021

10,390.26

Total for Department: 00 General Function

10,390.26

Total for Fund:710 Risk Management

10,390.26

Page 17

Check No.

Vendor/Employee

Transaction Description

Date

Attachment A

Amount

Fund: 725 EDA Operating Fund
Department: 00
0

Time Saver Off Site Secretarial, Inc.

BR-Board Audit (04/27/2021 - 1:35 PM)

Meeting Minutes

04/21/2021

255.37

Total for Department: 00

255.37

Total for Fund:725 EDA Operating Fund

255.37

Page 18

Check No.

Vendor/Employee

Transaction Description

Grand Total

BR-Board Audit (04/27/2021 - 1:35 PM)

Date

Attachment A

Amount

474,458.64
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REQUEST FOR COUNCIL ACTION
Date:
May 3, 2021
Item No.:
9.b
Department Approval

City Manager Approval

Item Description: Consider Issuance of Multifamily Rental Licenses, previously revoked at 1735
Woodbridge Court.
1
2
3
4
5
6
7
8
9
10
11

BACKGROUND
On November 25, 2019, the Roseville City Council approved Resolution No. 11653, revoking the
Multifamily Rental Licenses for all twelve buildings owned by G & G Management for property
known as Marion Street / The Brittanys Apartments. In the resolution, (Attachment B) conditions
were added requiring the obtaining of all necessary permits related to any alterations (condition C)
specific certifications (condition G) and City Council consideration of restoration of individual
building licenses (condition H).
In August of 2020, G & G Management entered into a contract with Core Living for property
management of all twelve properties. Since September 2020, numerous permits for repairs have been
obtained by contractors working on corrections to roofing issues, window and fire door
replacements, electrical, mechanical and plumbing systems.

13

Staff has confirmed that Core Living employs a certified residential manager and a certified
residential maintenance technician on these properties.

14

A new license application has been submitted for this building and all required fees have been paid.

12

15
16
17
18
19
20
21
22
23
24
25
26
27
28
29

On March 19th and 31st, and on April 6th and 9th, Roseville Fire and Building inspectors conducted
complete building inspection of these buildings, including all individual units. A few minor
violations were noted. No life safety violations or infestations were observed by staff.
POLICY OBJECTIVE
Multifamily Rental Dwellings (MRDs) with 5 or more units in Roseville are decent, safe,
sanitary, and well maintained. The operation of an MRD is a business enterprise that entails
responsibilities. Operators are responsible to assure that residents and children may pursue
the normal activities of life in surroundings that meet the following criteria: safe, secure, and
sanitary; free from crimes and criminal activity, noises, nuisances, or annoyances; and free
from unreasonable fears about safety of persons and security of property.
BUDGET IMPLICATIONS
All necessary fees pursuant to licensing of this Multifamily Rental Dwelling have been paid to the
City.
STAFF RECOMMENDATION
Staff recommends reinstatement of Multifamily Rental Licenses at 1735 Woodbridge Court.
Page 1 of 2

30
31

REQUESTED COUNCIL ACTION
By motion, reinstate the Multifamily Rental Licenses at 1735 Woodbridge Court.
Prepared by:
Attachments:

Page 2 of 2

Tim O’Neill, Fire Chief – 651-792-7305
A: Map of Marion Street / The Brittanys Apartments
B: Resolution No. 11653
C: Minutes from City Council meeting 11/25/2019
D: Rental License applications for 1735 Woodbridge Court.
E: Multifamily Rental License Resolution

Attachment A

The Brittanys / Marion Street Apartments
1720/1750 Marion St - 1722 Woodbridge St - 175 Larpenteur Ave

1747

1748

1739

1740

1739

266

1750

1740

1735

1708

1721

1705
241

1725

1716

1720

Unity Park
1716

221

195

1736
WOODBRIDGE CT

1724

MARION ST

GALTIER ST

1735

1732

16851717

1722

264

284

1723

1760
1745

1700

296

DIONNE AVE

1731

210

1765

272
273

282
283

294
295

LTIER ST

ROMA AVE

175

1681

LARPENTEUR AVE W
Location Map

Prepared by:
Fire Department
April 27, 2021

Properties brought to
Data Sources
May 3rd meeting
* Ramsey County GIS Base Map (1/4/2021)

For further information regarding the contents of this map contact:
City of Roseville, Community Development Department,

Properties that have 2660 Civic Center Drive, Roseville MN
regained rental license

Disclaimer
This map is neither a legally recorded map nor a survey and is not intended to be used as one. This map is a compilation of records,
information and data located in various city, county, state and federal offices and other sources regarding the area shown, and is to
be used for reference purposes only. The City does not warrant that the Geographic Information System (GIS) Data used to prepare
this map are error free, and the City does not represent that the GIS Data can be used for navigational, tracking or any other purpose
requiring exacting measurement of distance or direction or precision in the depiction of geographic features. If errors or discrepancies
are found please contact 651-792-7085. The preceding disclaimer is provided pursuant to Minnesota Statutes §466.03, Subd. 21 (2000),
and the user of this map acknowledges that the City shall not be liable for any damages, and expressly waives all claims, and agrees to
defend, indemnify, and hold harmless the City from any and all claims brought by User, its employees or agents, or third parties which
arise out of the user's access or use of data provided.
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ATTACHMENT B
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EXTRACT OF MINUTES OF MEETING
OFTHE
CITY COUNCIL OF THE CITY OF ROSEVILLE

*****************
Pursuant to due call and notice thereof, a regular meeting of the City Council of the City
of Roseville, County of Ramsey, Minnesota was duly held on the 25th day of November,
2019, at 6:00 p.m.
The following members were present: Laliberte, Etten, Willmus, Groff, and Roe; and the
following were absent: None.
Member Willmus introduced the following resolution and moved its adoption:
RESOLUTION No. 11653
REVOCATION OF MULTIFAMILY RENTAL LICENSE FOR PROPERTIES
LOCATED 175,195,221 LARPENTEUR AVE.; 1722, 1725, 1735, AND 1736
WOODBRIDGE COURT; AND 1720, 1735, 1740, 17451750 MARION ST.
OWNED BY G & G MANAGEMENT, LLC FOR PROPERTY KNOWN AS
MARION STREET/THE BRITTANYS APARTMENTS
WHEREAS, G&G Management, LLC owns the following properties
•
•
•
•
•
•
•
•
•
•
•
•

175 Larpenteur Ave. (PID# 13.29.23.44.0014)
195 Larpenteur Ave. (PID# 13.29.23.44.0019)
221 Larpenteur Ave. (PID# 13.29.23.44.0020)
1722 Woodbridge Court (PID# 13.29.23.44.0015)
1725 Woodbridge Court (PID# 13.29.23.44.0018)
1735 Woodbridge Court (PID# 13.29.23.44.0037)
1736 Woodbridge Court (PID# 13.29.23.44.0036)
1720 Marion Street (PID# 13.29.23.44.0022)
1735 Marion Street (PID# 13.29.23.44.0028)
1740 Marion Street (PID# 13.29.23.44.0033)
1745 Marion Street (PID# 13.29.23.44.0027)
1750 Marion Street (PID# 13.29.23.44.0032)

collectively referred to as the "Marion Street/The Brittanys Apartments" and consisting
of277 units of housing, and
WHEREAS, City Code Chapter 908 Rental Licensing for Multifamily Rental Properties
of 5 or More Units is designed to assure properties are safe, sanitary, and well
maintained; and

45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94

ATTACHMENT B
WHEREAS, City Code Section 908.01 acknowledges the operation of a Multifamily
Rental Dwelling is a business enterprise that entails responsibilities on the owner to
assure that residents and children may pursue the normal activities of life in
surroundings that meet safe, secure, and sanitary criteria, and
WHEREAS, beginning on September 16, the City received 15 complaints from residents
regarding fire code issues, building code issues, and pest infestation at the Marion
Street/The Brittanys Apartments; and
WHEREAS on September 17, 2019, in accordance with City Code Section 908.03 (H) a
preliminary inspection of the Marion Street/The Brittanys Apartments was conducted by
city inspectors that determined the complaints received from the tenants were valid and
that due to the extent to which violations were noted there was a need to conduct a full
and comprehensive inspection of all buildings and units; and
WHEREAS, on October 11 and 14, 2019, city inspectors conducted a comprehensive
inspection of the Marion Street/The Brittanys Apartments consistent with Roseville City
Code Chapter 908, inspecting 90 of the 277 units in all 12 buildings of which access was
provided by G & G Management LLC to city inspectors; and
WHEREAS, during those inspections on October 11 and 14, 2019, city inspectors found
violations of Minnesota State Fire Code, Minnesota State Building Code, and Roseville
City Code at the Marion Street/The Brittanys Apartments that included significant
maintenance issues, and numerous life safety and code violations. A summary of these
violations is attached to this resolution as Exhibit A; and
WHEREAS, these inspections revealed a failure rate of 100% of the units and common
areas inspected, with violations so pervasive an itemized list of unit and building
numbers, as typically provided, was not practical being the extent to which corrections
were needed encompassed 100% of the units across all 12 buildings, and
WHEREAS, as a result of a 100% failure rate, city inspectors provided written notice,
dated November 4, 2019, to G & G Management, LLC of the violations noted seeking
corrections of these violations to all 277 units in all 12 buildings, including common
areas, and
WHEREAS, in accordance with the letter provided by the City dated November 4, 2019,
G&G Management LLC was required to correct the life safety issues and provide the
City with a comprehensive plan that outlines a timeline to address all documented code
violations at Marion Street/The Brittanys Apartments by November 18, 2019; and
WHEREAS, G & G Management LLC, upon receipt of the City's letter dated November
4, 2019 requested the November 18, 2019 inspection be moved up to November 13,
2019, which was confirmed and granted via a letter dated November 5, 2019, and
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WHEREAS, upon City inspection on November 13, 2019 it was revealed G&G
Management LLC had not completed correcting all of the required life safety issues
noted in the November 4, 2019 letter; and
WHEREAS, on November 12, the City held a meeting with the tenants of the Marion
Street/The Brittanys Apartments and heard personal accounts of from the tenants of
additional code violations; and
WHEREAS, G&G Management LLC has submitted a plan and timeline for correcting all
violations at Marion Street/The Brittanys Apartments, with said timeline extending to April
15, 2020, affirming the pervasive nature of noncompliance, and
WHEREAS, City inspectors, working in cooperation with G & G Management LLC,
have agreed to provide the requested five months to correct all noted violations, but
intend to monitor progress throughout the timeline to ensure continuous efforts are being
made towards compliance with implementing the submitted plan and in order for the
work to be completed by April 15, 2020 as committed by G&G Management LLC; and
WHEREAS, City Code Chapter 908, Rental Licensing for Multifamily Rental Properties
of 5 or More Units, Section 908.07 allows for the revocation of rental license for "failure
to continuously comply with any property maintenance, zoning, health, building,
nuisance, or other City Codes; or failure to correct deficiencies noted in an Inspector
Report or other compliance notices within the time specified" as specified in Section
908.07 (C)(3), "failure to eliminate imminent health and life safety hazards" and
specified in Section 908.07 (C)(7), and "failure to operate or maintain the licensed
premises in conformity with all applicable state and local laws and ordinances" as
specified in Section 908.07 (C)(8); and
WHEREAS, based upon the written notice of violations dated November 4, 2019 and G
& G Management LLC's submission of a timeline for correction of all violations to take
five months to complete, and the personal accounts of the unsanitary and unsafe living
conditions from the tenants from the Marion Street/The Brittanys Apartments , City
inspectors find revocation of the license and prohibiting vacant or newly vacant units to
be rented to be the most reasonable action to ensure the intent with City Code Section
908.01 can be met, and
WHEREAS, City Code Chapter 908.07(B) does not permit any new occupancies of
vacant or thereafter vacated rental units when a multi-family rental license is revoked
until such time as a valid license is restored by the City Council.
NOW THEREFORE BE IT RESOLVED that the Roseville City Council, of the City of
Roseville, Minnesota hereby determines the multifamily rental licenses for the following
properties owned by G & G Management LLC are suspended for a period of time not to
exceed one (1) year:
•

175 Larpenteur Ave. (PID# 13.29.23.44.0014)
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195 Larpenteur Ave. (PID# 13.29.23.44.0019)
221 Larpenteur Ave. (PID# 13.29.23.44.0020)
1722 Woodbridge Court (PID# 13.29.23.44.0015)
1725 Woodbridge Court (PID# 13.29.23.44.0018)
1735 Woodbridge Court (PID# 13.29.23.44.0037)
1736 Woodbridge Court (PID# 13.29.23.44.0036)
1720 Marion Street (PID# 13.29.23.44.0022)
1735 Marion Street (PID# 13.29.23.44.0028)
1740 Marion Street (PID# 13.29.23.44.0033)
1745 Marion Street (PID# 13.29.23.44.0027)
1750 Marion Street (PID# 13.29.23.44.0032)

BE IT FURTHER RESOLVED, that the multi-family rental license revocation is based
upon the above-stated recitals, staff files and testimony, which are incorporated herein
and summarized as the following Findings of Fact:
1) The large amount of complaints from tenants of the Marion Street/The Brittanys
Apartments regarding unsanitary and unsafe conditions, which were not
proactively addressed by G&G Management LLC despite requests from the
tenants.
2) The breadth and perniciousness of the code violations found in every building and
unit of Marion Street/The Brittanys Apartments that was inspected.
3) The complete infestation of bedbugs, cockroaches, and other vermin in the
Marion Street/The Brittanys Apartments buildings and units.
4) Given the scope of the corrections needed at the Marion Street/The Brittanys
Apartments, no other tenants should be added to the units so that proper and
practical focus can be put towards correcting the unsanitary and unsafe conditions
for the existing tenants.
5) The lack of effective property management and the lack of any financial
investment over the years into the Marion Street/The Brittanys Apartments by
G&G Management LLC has led to the current code violations.
BE IT FURTHER RESOLOVED, that the revocation of the multi-family rental license for
Marion Street/The Brittanys Apartments has the following conditions:
A. G&G Management LLC shall cooperate with the City to provide access to the
property, buildings, and all units of the Marion Street/The Brittanys Apartments. In
addition, G&G Management LLC shall meet with the City onsite within 30 days of
passage of this resolution in order to address any lack of understanding on the part
of G&G Management LLC of specific code compliance deficiencies.
B. G&G Management LLC shall provide regular updates as determined by the City
regarding the progress in correcting the identified code violations.
C. G & G Management LLC shall obtain all necessary permits related to alterations to
building systems or rehabilitation of the buildings as needed and determined
necessary by the City's Building Official acting in his capacity to ensure
compliance with the Building Code and workmanship requirements of City Code
Section 906.03 (B) (5).
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D. G&G Management LLC shall take no retaliatory actions against tenants for
reporting in the past or in the future conditions of the Marion Street/The Brittanys
Apartments to the City.
E. G&G Management LLC upon revocation shall provide the current occupancy
register to ensure compliance with condition F below and shall further give the City
regular access to the occupancy register of the Marion Street/The Brittanys
Apartments so that vacant units can be monitored by the City to ensure that no
vacant units are rented during the time of the license revocation.
F. G&G Management LLC shall display placards provided by the City on the exterior
of each building of the Marion Street/The Brittanys Apartments, and upon each
individual unit that becomes vacant, that states the multi-family rental license is
revoked.
G. Moving forward, G & G Management LLC shall employ a certified residential
manager and certified residential maintenance technician through Minnesota Multi
Housing Association, or an equivalent training and approved by City inspectors in
accordance with City Code Licensing requirements provided in Section 908.03 (I)
in order to restore and maintain the multifamily rental license issued by the City for
the Marion Street/The Brittanys Apartments.
H. The City Council may consider restoring the multi-family rental license for
individual buildings if it is determined that all code violations for that building and
units within it have been corrected and G & G Management LLC has demonstrated
an ability to comply with City Code Section 908.07 by continuously complying
with all applicable property maintenance, zoning health, building, nuisance, or
other City Codes. Such request shall be made in accordance with Section 908.07
(G)_ (3), which entails new applications and payment of applicable fees.
I. The City reserves the right to take additional legal action against G&G
Management LLC, as provided in City Code Section 908.04 (D), if there is not
sufficient timely progress in correcting the identified code violations.
J. If other code violations are found in the Marion Street/The Brittanys Apartments
while the multi-family rental license is revoked, they must also be corrected and
G&G Management LLC is subject to the same conditions as contained in this
resolution when correcting new code violations.
BE IT FURTHER RESOLVED, G & G Management LLC, in accordance with City Code
Section 908.08 has the right to appeal any licensing decision, including said revocation, as
long as such appeal is submitted to the City within 30 calendar days after the making of
the order or decision being appealed. Said appeal shall state the specific grounds upon
which the appeal is made and the appeal is accompanied by the fee set forth in Chapter 314
of the City Code.
The motion for the adoption of the foregoing resolution was duly seconded by Member
Etten, and upon a vote being taken thereon, the following voted in favor thereof: Laliberte,
Etten, Willmus, Groff, and Roe and the following voted against: None.
WHEREUPON said resolution was declared duly passed and adopted.
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STATE OF MINNESOTA
COUNTY OF RAMSEY

)
) ss
)

I, the undersigned, being the duly qualified City Manager of the City of Rosevi lle,
County of Ramsey, State of Minnesota, do hereby certify that I have carefully compared
the attached and foregoing extract of minutes of a regular meeting of said City Council
held on the 25th day of November, 2019 with the original thereof on file in my office.
WITNESS MY HAND officially as such Manager this 25 day of November , 2019.
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also wondered if there was an analysis of what the city currently offers and does
not need to offer.
With no one else appearing to speak, Mayor Roe closed the public hearing at ap
proximately 6:33 p.m.
Mayor Roe explained the license center is fee supported with fees paid for tabs,
permits, and licenses so actually each year it operates at a slight surplus, varying
from year to year. Those funds come back to the city budget to help fund opera
tions and reduce the impact on property tax payers. He thought a lot of times
what shows in the presentations is the net effect of both positive and negative
changes related to the spending from year to year. There is reporting in the de
tailed information which was available at the September 23rd meeting when the
preliminary levy was passed, which includes some of the minuses that were done
from last year to this year proposed budget and more information could be given
if helpful. He noted the city constantly looks at gaining efficiencies and doing
things better and different and doing more with less where it can.
h.

Public Hearing to Consider Revocation of Multifamily Rental Licensing the
Marion Street/The Brittanys Apartments owned by G&G Management
Fire Chief Timothy O'Neill briefly highlighted this item as detailed in the Request
for Council Action and related attachments dated November 25, 2019.
Firefighter Inspectors Sam Baker and Ted Larson were at the meeting along with
City Building Official Dave Englund.
Firefighter Inspector Baker made a presentation to the city Council.
Fire Chief O'Neill explained 90 of 270 units were inspected and the same type of
problems were found in almost every unit and at that point, it was determined to
look at it in a global standpoint. Staff decided to take this to the Council and look
for either a revocation or suspension of the rental license. He noted during that
time he started receiving additional complaints from the tenants in the building
and provided their feedback. Notification was provided to every tenant in all
twelve buildings at a meeting that was held on November 12th, approximately fif
ty tenants showed up with interpreters. The city reassured the residents that this
issue would not result in displacement of tenants.
Mayor Roe asked for clarification regarding the revocation of the license. He
wondered if it would be temporary or permanent.
Fire Chief O'Neill indicated this could be up to a one-year revocation before the
applicant can reapply for licensing. He noted under suspension it is up to ninety
days and under revocation it is up to one year. Reinstatement can be applied for
at any time up to that if the applicant feels the building would pass inspection.
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Councilmember Willmus asked ifthe revocation would prevent the property own
er/landlord from leasing to new tenants.
Fire Chief O'Neill indicated that was correct, any vacant unit in all twelve build
ings would need to remain vacant until the license was restored.
Councilmember Willmus asked what would happen to someone whose lease
would be expiring and for some reason that tenant would want to pursue a renew
al ofthat lease.
Fire Chief O'Neill explained renewals are allowed, the difference is that the ten
ant already lives in the building so the unit is not vacant. The city wants to make
sure that no tenants are displaced.
Councilmember Laliberte asked for clarification if staff is looking for revocation
and not suspension.
Fire Chief O'Neill indicated that was correct. The reason for that is in a situation
like this, an up to ninety-day suspension would move quickly through with the
holidays coming up. Staff does not want to rush through this, wants to get this
right, and provide the owner with enough time to make the necessary repairs and
changes especially with the infestations that were seen at the buildings. Those are
not things that can be corrected immediately, and staff needs to ensure that those
are completely eradicated before reissuing the licenses.
Councilmember Laliberte asked with the winter weather coming are there going
to be seasonal issues that will not be able to be resolved in a shorter period oftime
as well.
Fire Chief O'Neill explained any exterior work would need to be delayed until
spring. The biggest issues are the life/safety issues and building code issues and
infestations.
Councilmember Laliberte indicated she was concerned with the infestations and
wondered how that is handled in the winter months.
Fire Chief O'Neill explained he is not an expert on that and would need to defer
that question to pest control companies that have been hired. He noted G&G has
been very responsive to dealing with staff, communicated very well, and have
changed pest control companies.
Councilmember Willmus explained when the city was first considering the Multi
Family Rental Licensing Program, one of the reasons the city was looking at do
ing it was because ofsome ofthe situations that were being seen in this complex.
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He noted this is not the first time for incidences at this complex. He asked for a
deeper background on past issues prior to this most recent issue involving this
group of buildings.
Fire Chief O'Neill reviewed how the program works in the city. He noted that all
of the issues that were citied in a previous inspection done in May 2019 have been
corrected.
Mayor Roe asked for representatives of G&G to come before the Council.
Mr. Howard Roston, Attorney for G&G, noted the representatives of G&G were
also at the meeting. He indicated he has had several conversations with City
Manager Trudgeon as well as the City Attorney regarding this. He explained
while his client does not necessarily agree with all of the allegations and are not
as pervasive as indicated on the material presented to the Council, he was not
there to dispute every item. Some of the items are beyond their control such as
the BBQ in the bathtub and the individual tenants bagging their own smoke detec
tors, indicating this is very difficult to monitor. He did submit a letter last Thurs
day to the Council and City Manager Trudgeon.
Mr. Roston reviewed the letter submitted which showed the significant work that
his client has done recently. He stressed a close look has been taken at the staff
report and recommendations, in particular items A-J. He indicated his client is
willing to work with the city closely to meet those conditions. His clients have
owned these properties for fifteen years without problems until recently and in the
five years since the licensing this is the first real problem that his client is aware
of. His clients are committed to working with the city on all of these items in
fewer than ninety days except for some of the outdoor items that have to be done
once the weather is better. He requested the city assign a point person to work
with them to expedite the resolution of all of these issues. He explained that part
of the problem his client has had is that it is not always clear on a specific item or
the location of a specific item. His client is looking forward to working hand in
hand with city staff to resolve these issues.
Mr. Roston asked the Council for a thirty-day continuance so his client can con
tinue to demonstrate to the city that his client will continue to make progress on
these issues. A lot of progress has been made in the last few weeks and he has
submitted those details. He thought his client could demonstrate to the city by
their actions and deeds that they will continue to make progress. His client re
quests a detailed building by building review by the city. Regarding the licensing
issues here, his client would request that the licensing be looked at, not globally,
but on a building by building basis and would like to get the buildings online as
soon as possible. He assured the Council that his client is aware of the issues and
is committed to working with the Council and city staff to resolve these issues.
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Councilmember Laliberte explained because there so many buildings affected and
there was a request for a plan, she would ask whether there was a desire to ad
dress one building at a time and get that back to being approved for license again
or what would the plan be for attacking all of these issues.
Mr. Roston explained he did submit a detailed plan that both details what has
been done as well as a projection for timing. He thought it was exhibit D to his
letter submitted to Council. He indicated it was hard to answer that question on a
general level because different issues are in different buildings. He noted the lo
gistics needed to be worked out. Their goal is to get this corrected as fast as pos
sible.
Mayor Roe reviewed public hearing protocol and opened the public hearing at ap
proximately 7:12 p.m.

Public Comment
Ms. Tammy McGehee, 77 Mid Oaks Lane
Mr. McGehee indicated she was speaking on this topic because she was part of
the Council when this went forward, and she would like to remind everyone that
when the Council did this, it was because of these apartments. She explained she
has lived in Roseville longer than fifteen years and these apartments have not
been the star of Roseville at any point during that time. To say that there were not
any problems is simply to say the city did not know about the problems it had be
cause the city was first alerted to these problems by social workers who went into
those buildings to try to help those residents. The City Council felt compelled to
see to it that people who lived in this community were allowed to live in safe, de
cent, clean, respectable housing. She noted the city went through the first process
and the only apartment complex owners who came and complained about the re
view of their materials was this particular apartment complex. This has obviously
been an ongoing problem and those cupboards and cabinets were not installed last
year and look like that now. She noted the owner of the complex cannot control
the BBQ in the bathtub or the bagging of the smoke detectors but there were
meetings with tenants living in those apartments and there were many social ser
vice agencies within the city and community that were willing to go in. She noted
a video was made and well received about renter's responsibilities and tenant's
responsibilities and the city was careful to make sure that people were not dis
placed in any of these processes. But she felt it is unacceptable to have this type
of housing in any community, not just the metro area but everywhere in the Unit
ed States. She thought the city had a responsibility to see to it that the buildings
are cleaned up even if the city needs to take them by eminent domain to clean
them up. The buildings are not going to be cleaned up by a piecemeal basis when
there is mold in walls, roaches in the sockets, and the whole place is falling apart
because nobody is taking care of it. She noted that most of these buildings and
most of the rent is being supported by Minnesota taxpayers so somebody else can
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live in a nice location without roaches. She urged the Council to get after these
problems because she thought these buildings, after seeing the photos, are going
to be really difficult to rehab and will not be a one-week deal.
With no one else appearing to speak, Mayor Roe closed the public hearing at ap
proximately 7:17 p.m.
Mayor Roe explained there are other tools that can be undertaken that the Council
is not currently considering but remain on the table and involve more intense ac
tivity in terms of a form of receivership and the rents going toward a fund to take
care of the issues, which is not being proposed but could be considered.
Willmus moved, Etten seconded, adoption of Resolution No. 11653 entitled,
"Revocation of Multifamily Rental License for Properties Located 175, 195, 221,
Larpenteur Ave.; 1722, 1725, 1735, and 1736 Woodbridge Court; and 1720,
1735, 1740, 1745, 1750 Marion Street Owned by G&G Management. LLC. For
Property Known as Marion Street/The Brittanys Apartments."

Council Discussion
Councilmember Willmus thought this was an overdue first step. This complex,
for years, has been an ongoing issue. He thought it is rapidly approaching a point
where staff needs to be more proactive in looking at some of the additional steps
to force some changes there. There are certainly things that might seem to be be
yond the control of a property management but with proper property management
communication and dialogue with one's tenants, many of these do not need to
happen in the first place. This is a significant issue that he thought was lacking
with this particular owner in relationship with the tenants that the property owners
have and is something that cannot continue to go on. He indicated the city needs
to be more aggressive about how the city is going to approach and deal with it.
Councilmember Etten agreed and thought this was a very important first step. He
agreed with the comments from various people and that this is not anywhere near
a new situation. He indicated the city has heard for years from people going in
there from social workers, fire inspectors, and police officers, that there were is
sues and also licensing issues from day one. He noted he attended a portion of the
resident meeting on November 12th and was aghast at the stories and testimony
provided, what the residents were living with and living through, and these are not
acceptable conditions in any part of the world. He thought these steps needed to
be taken.
Councilmember Groff agreed with the comments and he thought the problem here
is there is a pattern of neglect that has gone on for many years. He indicated he
has been in those units in the last three or four years and was very surprised at the
conditions. He was glad that the inspection department went in to check the safe-
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ty issues. He noted when he was there, he noticed a lot of the doors were not
functioning. He was also at the meeting and heard the comments of the tenants
and thought it was really inexcusable that people would have to be living in those
conditions. When you are a landlord you have responsibilities to take care of the
units for themselves, the tenants who are living there, and to protect their property
values. He was very glad the city is moving ahead with this.
Councilmember Laliberte concurred with everything that has been said and re
flected back to when the Council put this licensing procedure in place, noting it
was done in conjunction with property owners and talked through the details of
what this would mean. She thought that the situation seen here is probably only a
sampling of what has been going on for years. She was supportive of this and
supportive of getting information on next steps that might be necessary if it is
needed to be considered.
Mayor Roe understood that the property owner is looking to make the improve
ments and repairs as quickly as possible and that is the notion of the thirty day
stay or the ninety-day suspension versus the revocation. But as he analyzes it, his
point of view is that the revocation is not to just facilitate the improvements. The
goal is to make the improvements and make this place livable with decent housing
for people, some of the most vulnerable people in the community. That is the
number one objective as a city to make sure that it is protecting the vulnerable
people. He noted, however, that revocation serves as a penalty for these condi
tions existing in the first place and for these conditions being as pervasive as they
are and existing for as long as they have. Mayor Roe stated the complex passed
inspection in May but it is clear that on further analysis and review, there are sig
nificant and very awful issues related to people being able to live in a decent place
in this community. Even though infestations are not listed as life safety issues ac
cording to fire code, he would argue that it is a huge safety issue from the point of
view of public health. It is something that no person should have to live in those
conditions for any period of time and certainly no person should live in those
conditions and then have those conditions come back. It is clear to him that G&G
has a lot to do to get where the company needs to be as a property management
company and owners of these facilities and providing housing for people in this
community. He thought this revocation provided an opportunity to develop not
only a plan for getting to into compliance but also an opportunity as well for city
staff to pay extra close attention over the period of revocation to make sure staff
understands where things are at and how things are going with the various actions
that need to be taken and to make sure that compliance is being maintained over
time.
Mayor Roe acknowledged the city is and should be an important partner in this
process, not only just to be informing people of what is meeting and not meeting
code but the city has an opportunity to connect property managers with resources
to perhaps provide more education to tenants. He was supportive of this motion
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and also supports anything the city can do to make sure it is keeping the tenants
informed and aware, in their language, of what is and is not happening as a result
of this, that those tenants will not be displaced, and people are able to renew if
those tenants wished to stay.
Roll Call
Ayes: Laliberte, Etten, Willmus, Groff and Roe.
Nays: None.
Councilmember Laliberte asked if the information could be dispensed in multiple
languages for the tenants so this cannot be misconstrued in any way as to what is
happening. She would also like updates from staff as this process goes forward.
b.

Public Hearing to Consider Approving Liquor License Renewals for 2020
Assistant City Manager Rebecca Olson briefly highlighted this item as detailed in
the Request for Council Action and related attachments dated November 25,
2019.
Councilmember Groff asked if there have been any establishments listed with
more than one violation within the last five years.
Ms. Olson indicated those would be listed individually.
Mayor Roe though the only one with multiple violations was Cub Liquor at 121
Larpenteur and he believed that was taken into account at the time when those is
sues came up about those violations.
Mayor Roe reviewed public hearing protocol and opened and closed the public
hearing at approximately 7:30 p.m. for the purpose of receiving public input on
the above-referenced Liquor License Renewals for 2020; with no one appearing
for or against.
With no one appearing to speak, Mayor Roe closed the public hearing at approx
imately 7:31 p.m.
Etten moved, Laliberte seconded, approval of the renewal of the requested liquor
licenses for 2020.
Roll Call
Ayes: Laliberte, Etten, Willmus, Groff and Roe.
Nays: None.

c.

Public Hearing to Approve/Deny an On-Sale Wine and On-Sale 3.2% Liquor
License for Chipotle Mexican Grill of Colorado, LLC dba Chipotle Mexican
Grill #3529 located at 2720 N Lincoln Ave
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EXTRACT OF MINUTES OF MEETING
OF THE
CITY COUNCIL OF THE CITY OF ROSEVILLE

Attachment E

* * * * * * * * * * * * * * * * *
Pursuant to due call and notice thereof, a regular meeting of the City Council of the City of
Roseville, County of Ramsey, Minnesota was duly held on the 3rd day of May 2021, at 6:00
p.m.
The following members were present:
and the following were absent:
.
Member

,

,

,

, and Mayor

.

introduced the following resolution and moved its adoption:
RESOLUTION No.

RESOLUTION GRANTING MULTIFAMILY RENTAL LICENSE FOR
PROPERTIES LOCATED AT 1735 WOODBRIDGE COURT
WHEREAS, G&G Management, LLC owns the following properties:
•

1735 Woodbridge Court. (PID 132923440037)

WHEREAS, City Code Chapter 908 Rental Licensing for Multifamily Rental
Properties of 5 or More Units is designed to assure properties are safe, sanitary, and
well maintained; and
WHEREAS, on November 25, 2019, the Roseville City Council approved Resolution No.
11653, revoking the Multifamily Rental Licenses for all twelve buildings owned by G & G
Management, including 1735 Woodbridge Ct.; and
WHEREAS, under Resolution No. 11653 the revocation of the Multifamily Residential
Licenses were conditioned on the following:
A. G&G Management LLC shall cooperate with the City to provide access to the
property, buildings, and all units of the Marion Street/The Brittanys Apartments. In
addition , G&G Management LLC shall meet with the City onsite within 30 days of
passage of this resolution in order to address any lack of understanding on the part
of G&G Management LLC of specific code compliance deficiencies.
B. G&G Management LLC shall provide regular updates as determined by the City
regarding the progress in correcting the identified code violations.
C. G & G Management LLC shall obtain all necessary permits related to alterations to
building systems or rehabilitation of the buildings as needed and determined
necessary by the City's Building Official acting in his capacity to ensure
compliance with the Building Code and workmanship requirements of City Code
Section 906.03 (B) (5).
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D. G&G Management LLC shall take no retaliatory actions against tenants for reporting
in the past or in the future conditions of the Marion Street/The Brittanys Apartments to
the City.
E. G&G Management LLC upon revocation shall provide the current occupancy register
to ensure compliance with condition F below and shall further give the City regular
access to the occupancy register of the Marion Street/The Brittanys Apartments so that
vacant units can be monitored by the City to ensure that no vacant units are rented
during the time of the license revocation.
F. G&G Management LLC shall display placards provided by the City on the exterior of
each building of the Marion Street/The Brittanys Apartments, and upon each individual
unit that becomes vacant, that states the multi-family rental license is revoked.
G. Moving forward, G & G Management LLC shall employ a certified residential
manager and certified residential maintenance technician through Minnesota Multi
Housing Association, or an equivalent training and approved by City inspectors in
accordance with City Code Licensing requirements provided in Section 908.03 (I) in
order to restore and maintain the multifamily rental license issued by the City for the
Marion Street/The Brittanys Apartments.
H. The City Council may consider restoring the multi-family rental license for individual
buildings if it is determined that all code violations for that building and units within it
have been corrected and G & G Management LLC has demonstrated an ability to
comply with City Code Section 908.07 by continuously complying with all applicable
property maintenance, zoning health, building, nuisance, or other City Codes. Such
request shall be made in accordance with Section 908.07 (G)_ (3), which entails new
applications and payment of applicable fees.
I. The City reserves the right to take additional legal action against G&G Management
LLC, as provided in City Code Section 908.04 (D), if there is not sufficient timely
progress in correcting the identified code violations.
J. If other code violations are found in the Marion Street/The Brittanys Apartments while
the multi-family rental license is revoked, they must also be corrected and G&G
Management LLC is subject to the same conditions as contained in this resolution when
correcting new code violations.

WHEREAS, a new rental license application has been submitted for 1735 Woodbridge Ct.; and
WHEREAS on April 21, 2021, Roseville Fire and Building inspectors conducted a complete
building inspection of this building and found no life safety violations or infestations were
observed by staff; and
WHEREAS, in addition staff has determined that G & G Management LLC is in compliance
with the conditions contained in Resolution No. 11653.
NOW, THEREFORE, BE IT RESOLVED; the City of Roseville grants Multifamily Rental
Licenses to the buildings located at 1735 Woodbridge Ct., subject to the provisions of Chapter
908 of the City Code.
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The motion for the adoption of the foregoing resolution was duly seconded by Member
and upon a vote being taken thereon, the following voted in favor thereof:
,
,
, and Mayor
.
and the following voted against the same:
.
WHEREUPON said resolution was declared duly passed and adopted.

,
,
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STATE OF MINNESOTA
COUNTY OF RAMSEY

)
) SS
)

I, the undersigned, being the duly qualified City Manager of the City of Roseville, County of
Ramsey, State of Minnesota, do hereby certify that I have carefully compared the attached and
foregoing extract of minutes of a regular meeting of said City Council held on the 8th day of,
February, 2021 with the original thereof on file in my office.
WITNESS MY HAND officially as such Manager this 8th day of February, 2021

SEAL
___________________________________
Patrick J. Trudgeon, City Manager

