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1.

6:30

P.M.

Call To Order/Roll Call

2. Approval Of Agenda
3.

6:35

P.M.

Public Comment On Items Not On The Agenda

4. Commission Response To Community Issues
5. Approval Of Minutes
5.A.

6:50

PM

HRIEC Draft Meeting Minutes 06.15.22

Documents:
HRIEC DRAFT 06.15.2022.PDF
6.

6:55

P.M.

Youth Commissioner Report

7. New Business
7.A.

7:00 PM Wild Rice Festival Discussion With Debbie Cash From Parks And
Recreation

7.B.

7:10

PM

Discussion With Corey Yunke, Community Relations Manager

7.C.

7:45

PM

Work Plan Updates And Discussion

Documents:
HRIEC-2022 WORKPLAN_ JULY.PDF
8. Other New Business Or Reports
8.A.

8:15

PM

Staff Updates Report

Documents:
STAFF UPDATES AGENDA ITEM 072022.PDF
HRIEC SREAP PROGRESS REPORT JULY 2022.PDF
FESTIVAL FOR CHANGE 2022.PDF

8.A.

8:15

PM

Staff Updates Report

Documents:
STAFF UPDATES AGENDA ITEM 072022.PDF
HRIEC SREAP PROGRESS REPORT JULY 2022.PDF
FESTIVAL FOR CHANGE 2022.PDF
9. Announcements
10. Future Agenda Items
11.

8:30

P.M.

Adjournment

Public Comment is encouraged during Commission meetings. You many comment on items not
on the agenda at the beginning of each meeting; you may also comment on agenda items during
the meeting by indicating to the Chair your wish to speak.
Be a part of the picture… get involved with your City… Volunteer. For more information email
volunteercoordinator@cityofroseville.com or call (651) 792-7028.
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Human Rights, Inclusion and Engagement Commission
Meeting Minutes
DRAFT – June 15, 2022 - DRAFT

Commissioners Present:

Amanda Becker, Etienne Djevi, Richard James, Kathryn
Macomber, Laura Palmquist and Adepeju Solarin (Peju).

Youth Commissioners:

Beverly Yiling Xie

Commissioners Absent:

Keith Allen, Paul Haas, Richard James, David Sindiga (excused)

Staff Present:

Thomas Brooks, Equity and Inclusion Manager

Call to Order/Roll Call
The Human Rights, Inclusion, and Engagement Commission (HRIEC) meeting was called to
order at 6:30 p.m.
Approve Agenda
Commissioner Macomber moved and Commissioner James seconded a motion to approve the
Agenda as presented. Motion passed unanimously.
Public Comment on Items Not on Agenda
None.
Commission Response to Community Issues
Youth Member Xie indicated she wanted to take a moment to reflect on the shooting in Texas.
She was thinking about all of the lives lost by someone who may have needed some mental
support or community support. She would think that if she was a parent and sent her child to
school she would like to see them on the bus coming home instead of sending them to school and
not knowing if they will be safe at school and maybe thinking about the possibility of never
seeing them again. She thought this was a time to reflect on making changes for the future in the
community because it is not a Texas thing and could have happened in Roseville. She would like
everyone to think about what kind of changes they would like to see in the community so that the
next generation will not have to worry about this kind of thing happening to them.
Commissioner Djevi thought the point Youth Commissioner Xie is raising is one that is complex
and will require action from the politicians, the Country leaders so that if certain things need to
change they get changed. From a community standpoint, people who go out and commit these
sort of atrocities are usually due to social isolation and is part of the issue. The point he would
like to make to the community is to try to reach out to people who may be struggling mentally.
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Commissioner Becker arrived at 6:40 p.m.
Commissioner Peju thanked Youth Commissioner Xie for bringing the topic up because it could
happen in Roseville. She also thought what Commissioner Djevi was pointing to was community
connection.
Commissioner James indicated it is very easy to get disheartened and state there is nothing that
can be done but if the Commission can do what it can as a Commission then they are doing
something and can all feel positive and good about that.
Approve Minutes
a. May 18, 2022 Human Rights, Inclusion and Engagement Commission
Mr. Brooks reviewed changes to be made by Commissioner James.
Commissioner Djevi moved and Commissioner Macomber seconded a motion to approve the
May 18, 2022 Human Rights, Inclusion and Engagement Commission meeting minutes as
amended. Motion passed 6 ayes, 1 abstain (Adepeju Solarin).
Youth Commissioner Report
Youth Commissioner Xie reported she ended up talking with Rebecca about the AAPI
Proclamation. She was interviewed as a Youth Commissioner and she talked about how she felt
as an Asian American and why she felt others should know about the AAPI community. One
take away or disappointment she had was that she did not know what the phone call went toward
because Rebecca did have her talk about AAPI history and her personal experience but did not
know what Rebecca used that for. She wondered if she could get more information on that, if
possible.
Youth Commissioner Xie also indicated the Black Student Union and the Bay High students put
on a picnic awhile back and she was happy to see Mr. Brooks and members of the HRIEC there
as well as Mayor Roe supporting students and making it know that the City is here to service
them and the school.
New Business
a. Discussion with RAHS Progressives Student Representatives
Ms. Thomsen explained what RAHS Progressives is and updated the Commission on
the recent rally they were at and promoting electric school buses.
Commissioner Peju asked how RAHS sees the HRIEC being useful and supportive to
them.
Ms. Thomsen asked what the HRIEC does and what is the history of the Commission.
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Commissioner Becker indicated the HRIEC is an advisory Commission and a group
liaison between the community and City Council. The goal is to be really engaged
with the community, all ages, groups, people and varieties and listen and be able to
advocate where they are able to.
Youth Commissioner Xie explained the Commission is made up of community
members and basically listen to other community members on changes they want to
see in their community. The HRIEC has regular meetings with the City Council and
can bring community feedback to the City Council through those meetings. She noted
she is the Youth Commissioner so her role is basically the same as them and act as a
bridge between the City and school serving on the Commission and connect students
with the City if they want to see some kind of change.
Commissioners discussed previous activities and events the HRIEC has done.
Commission Peju asked RAHS if there is some events on their calendar for summer.
Ms. Thomsen thought their biggest push right now is to get electric school buses but
she did not know exactly to get that done.
Youth Commissioner Xie wondered if that should go before the Transportation
Commission or School Board.
Commissioner James explained the HRIEC is looking to get the youth in the
community more involved in issues and Commissions.
Commissioner Djevi suggested students to apply to be a Youth Commissioner on any
of the Commissions in the City. He noted one idea that was talked about a couple
years ago was how does the Commission represent Human Rights in the school
system. One thing discussed was maybe partnering with the School District or the
High School to talk about Human Right issues found in the communities.
Chair Palmquist asked RAHS members to talk about events that were planned in the
past how those events turned out.
Ms. Thomsen reviewed the clothing drive that was held in the winter. The biggest
event was the Climate Walkout. There are still discussions going on about climate
issues and recycling.
Chair Palmquist indicated as events come up the HRIEC is happy to help out where
needed and try to get the word out.
Commissioner James suggested RAHS look up and work with Do Good Roseville.
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RAHS members introduced themselves. Mr. Samuel Wallace, Roseville resident, Ms.
Tara Thomsen, Little Canada resident and Ms. Eleanor Nymoen, Roseville resident.
The Commission thanked the students for coming to the meeting.
b. Discussion on Future Proclamation Support and Editing
Chair Palmquist explained proclamations are important and will keep doing them but
want to make sure they are done well and are consistent as well as get some more
support to the sub-group.
Commissioner James reviewed the sub-group work being done on proclamations and
the history of them. He noted the sub-group would like to start working on four
proclamations to begin with. He asked the Commission to help decide which four
proclamations are the most important ones to start on.
Chair Palmquist indicated a couple of things that stood out to her was there is more
money in the budget to do more things but the Commission needs to figure out to get
more done and to do it well.
Commissioner Peju loved what she is hearing.
Commissioner Becker asked if the library has been a source where a lot of the
proclamations are shown and would the library be a resource for a continuous public
space.
Commissioner Djevi indicated the library is on board with the Commission bringing
items for the display cases.
Commissioner Peju thought the scheduled that has been put in place is very detailed
but what she was hearing was the Commission needs support in order to achieve what
it wants to accomplish with the proclamations. She asked if the schedule will be
scrapped or will it be built upon by bringing in community support to do these things.
Mr. Brooks explained staff has been doing a lot so far on the monthly proclamations.
He thought the goal is to prioritize what the Commission wants to work on and
collectively put more effort into it.
Commissioner Macomber explained to do this well there needs to be three to four
months lead time for each proclamation in order to work with everyone.
The Commission discussed how going forward the proclamations would be worked
on as a sub-group and as a group in whole.
Youth Commissioner Xie thought maybe there could be a chart every month like the
one in the packet with all of the proclamations but only include the ones that the
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Commission is supposed to have proclamations for and have it note at the top or
bottom that the following months would be highlighted with resources and links
listed. While highlighting certain months there will be other months that are not
highlighted but people could still learn about them through the footnotes and links on
the chart.
Chair Palmquist thought that could also be forwarded to the library for book lists that
would go along with the proclamations.
Commissioner Peju thought that was a great idea and something that Mr. Yunke
would love to handle.
Youth Commissioner Xie thought if there was some extra funds the Commission
should have a speaker come in and talk at the library and 9North could record them to
be placed on the website as a resource for people to always look back on.
Commissioner Macomber indicated the group Arts Roseville puts on events every
month April through October where they have an artist come into the library to
perform or display their artwork and that could be recorded as well and the library
will link to it as well.
Chair Palmquist thought all of the ideas were great.
Commissioner James asked the Commission which four proclamations the HRIEC
would want to work on first.
Commissioner Djevi proposed to have everyone send their choices to Mr. Brooks and
he can compile the top four proclamations.
c. 2022 Work Plan Updates and Discussion
Chair Palmquist asked Commission leads for updates on their work plan items.
Commissioner James reviewed with the Commission updates on the Essay Contest.
He indicated there is a revised Essay question that needs Commission approval before
more work can be done.
Mr. Brooks indicated the question seems very long and complicated for middle
schoolers. He also emphasized the art component as well and he was not sure how
such a long, detailed question translates to art. He thought if the Commission expands
on the art piece the City might get more participants because it is more of a fun
activity rather than writing an essay. He wanted to make sure that whatever the
question is it should be simple enough for middle schoolers to understand as well as
having an art prompt.
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Youth Commissioner Xie asked if there should be a different art question that is
similar but is more worded for drawing a picture because from looking at the question
she could not draw a picture based on that but if there was a different art prompt she
would be able to draw a picture better. She thought maybe it could state “draw a
picture of how Roseville can show human rights or promote human rights”, or “draw
a picture of a time where they felt human rights was being promoted in the
community.” She thought it was still too narrow but thought the Commission got her
point.
Chair Palmquist wondered if there should be a short paragraph just for teachers that
they could talk to their students about and instruct the student to write or show the
answer to the question proposed.
Youth Commissioner Xie thought the sentence “We are all part…” can be separate
and then the next sentence “Many of us…” could be an essay question. Maybe the
question could say “Human Rights such as dignity, fairness, equality and respect” be
moved to the question and have it there as well as a part of the community to read
“Human Rights such as dignity, fairness, equality and respect. Have you or your
friends every felt this way?. If so, how?” She did not think there needed to be the
first sentence in there as a way to shorten this.
Commissioner Macomber thought they needed to pull out the words they want to
work with. Dignity, fairness, equality and respect and then in the next paragraph
equity, inclusion, seems like too many concepts that are very similar. She thought the
same words should be used in both parts.
Commissioner Becker indicated equity is a word that is heard a lot and what does that
look like to a middle schooler.
Commissioner Macomber thought the teacher might need to define equity and
inclusion to a middle schooler in their terms.
Commissioner Djevi thought if the question is really broad there will be difficulty in
grading them because even if these are all essays the student might pick something
different to wrote about then others and it will be difficult to judge.
Chair Palmquist thought equity has come up a lot so that might be one thing that
could be used.
Commissioner Djevi thought maybe the middle schoolers could define equity and
how the student wants to implement that in their own lives and how the City can do
better.
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Mr. Brooks suggested “Equity and inclusion are high priorities for our community in
Roseville. What does the future of Roseville look like in a truly equitable and
inclusive environment.”
The Commission liked this.
Commissioner Peju indicated she liked it but still wanted to stick with one word. She
suggested just doing equity.
Mr. Brooks explained he included inclusion and inclusivity because he thought youth
know what it is means to be inclusive. Equity is a term that most adults cannot even
define because it is so broad.
Commissioner Peju wondered if the sentence could be cleaned up even further and
just use one of the terms.
Youth Commissioner Xie thought inclusion felt too broad of a term as well.
Commissioner Becker wondered if the question could be prompted a little bit to state
“inclusion feels like an easy thing to do, why do people struggle with it?”.
Commissioner Djevi indicated he liked the word inclusive because if you are
inclusive as a community you are watching out for people being equitable and taking
everyone interest into consideration when making decisions.
Mr. Brooks suggested the following question “What does the future of Roseville look
like when truly inclusive of everyone?”
Commissioner Becker thought it maybe should be stated “Why do we struggle to be
inclusive?” She thought the question posed will help the students to become more
civic minded at a young age.
Mr. Brooks thought the Commission has general consensus on what type of question
to ask. Next step is to finalize the words and get it to the District as soon as possible.
Commissioner Becker updated the Commission on the Rosefest Parade planning. She
noted the Native American Parent Advisory Group will be participating with
approximately twenty people. The group has ordered and will hopefully have all
eleven flags that will represent the tribes of Minnesota.
Chair Palmquist updated the Commission on Youth Engagement.
Commissioner Becker explained she is working on outreach in the community.
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Commissioner Djevi indicated two years ago there was talk about community voices
as maybe a project and could be something to do to get stories that could be published
once a month.
Commissioner Peju explained this is a lot of work that Commissioner Becker is
putting together and if the Commission wanted to have some sort of repository, even
being able to edit this into something simple, it is going to be a beautiful thing but
they are going to need more than Commissioner Becker and ADHOC in it. She did
not know if the City Council or staff was planning on looking at this in a more
concrete way beyond this.
Mr. Brooks indicated the Commission can send the information over to Corey Yunke
and Rebecca Toews.
Commissioner Becker thought Corey Yunke will have some use for these stories as
well as there is a collective that she is a part of that has an online journal called
“Northern Spotlight” which highlights community stories and would be willing to
host a little area where Roseville voices could be located at.
Mr. Brooks thought in terms of simplifying it a little bit, he thinks of radio or a
podcast and sticking within an hour where a lot of the editing would not need to be
done.
The Commission talked about involving 9North to provide recording stories and a
location to keep the files.
Commissioner Djevi wanted to recognize Commissioner Becker for all her work done
on the parade and outreach that she has done.
Other New Business or Reports
a. Staff Updates Report
Equity and Inclusion Manager Brooks reported on the following:
 SREAP updates
 CultureBrokers work has ended
 IAP2 Meeting to Council
 Commission Recruitment – Youth (ongoing for other Commissions)
 Juneteenth – June 19th in Central Park 4-8 p.m.
Announcements
The Commission discussed Juneteenth and the upcoming event in Roseville and surrounding
area.
Future Agenda Items
a. Just Deeds
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Adjournment
Chair Palmquist adjourned the meeting at 8:39 p.m.
Respectfully submitted,
Sue Osbeck
TimeSaver Off Site Secretarial, Inc.

City of Roseville HRIEC 2022 Work Plan
Lead
Goal

Essay Contest
Richard/Beverly/Paul/Laura

Rosefest Parade Engagement
Etienne/Keith/Amanda
Promote inclusivity in our community

April

Subgroup will work on determining
best way to move forward

May

Subgroup met with Superintendent
and developed possible way in with
Application has been submitted; subgroup
teachers; developed question for
HRIEC consideration
should work to confirm details and attendance

June

July

Question still needs to be finalized
and provided to district keaders

Amanda will work to submit application

Proclamations Support
Youth Engagement/Outreach
Community Outreach
Richard/Kathy/Paul/Etienne Richard/Laura/David/Beverly/Ilene Etienne/Keith/Amanda/Peju
Ask all of commission for any
pre-existing relationships with
those who may want to be opinion
leader or liaison
Rebecca resend google form linkS

Subgroup will continue to
work to make sure
commissioners are thinking
ahead on proclamations
support

Meeting to be setup with the
Superintendent

Subgroup is to think ahead on
Juneteenth, Rosefest, Community
Visioning, and other engagement
opportunities this Spring

Discussion is being added to
Amanda has confirmed attendance is currently June agenda; commissioners
around 20. HRIEC being asked to help walk
will vote on 3-4 proclamation
No updates provdied
and hold additional tribal flags
priorities

walked
in the parade
Question still needs to be finalized andAIPAC
provided
to district
leaders in June

Subgroup is to think ahead on
Juneteenth, Rosefest, Community
Visioning, and other engagement
opportunities this Spring

September – Hispanic
Heritage Month
January – Human Trafficking
Awareness Month
February – Black History
Month
May – AAPI Heritage Month

No updates provided

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item

DATE: July 20, 2022

ITEM: 8.A.

ITEM DESCRIPTION: Staff Updates

Background
Staff will provide updates on the following:










SREAP Updates and Envisio – see attached report
Community Visioning consultant, ZAN Associates, selected by council on 7/11/22
Just Deeds passed by council on 7/11/22
IAP2 training update presented to council on 6/20/22
Commission Recruitment –Adult & Youth (ongoing)
Rice Larpenteur Block Party – Saturday 8/13/22 11a-3p
o Renter engagement on proposed Tenant Notification Ordinance
Festival for Change event hosted at Roseville Lutheran Church on 9/9-9/10/22
o Planning committee consists of Roseville Area Schools, City of Roseville, New Life
Church, Do Good Roseville, and Memorialize the Movement
National Night Out – 8/2/22

HRIEC Tabular Progress Report July 2022
Strategic Racial Equity Action Plan
Report Created On: Jul 13, 2022
Plan Number

Description

Status

Start Date

End Date

Last Update Date

Last Update

Milestone 1.1.1

Build a workforce profile to include segments, composition,
needs, union representation, special requirements, etc

Completed

Ongoing

Sep 30, 2021

Jun 28, 2022

Workforce profile has been retrieved from NeoGov

Milestone 1.1.2

Map city government’s workforce recruitment, hiring, retention
and promotion process from a “customer-centered”
perspective.

Completed

Ongoing

Aug 31, 2021

Jul 05, 2022

This process was completed after a series of workshops with
staff representing all city departments.

Milestone 1.1.3

Conduct decision-point analysis with data disaggregated by
race and ethnicity to determine if and where there are any
disparities.

Some Disruption

Ongoing

Jun 30, 2022

Jul 05, 2022

In Progress through 2022 to gather adequate data

Milestone 1.1.4

Gather “Voice of the Customer” information as context for the
process map and decision-point analysis.

On Track

Ongoing

Sep 30, 2022

Jul 05, 2022

Staff are still working through best methods to gather
stakeholder feedback 07/2022

Milestone 2.1.1

Build a profile of meaningful characteristics for each board and
commission.

Completed

Ongoing

Jul 31, 2021

Jul 05, 2022

Completed through surveying current commissioners and
commission candidates

Progress
Progress 100%

Progress 100%

Progress 0%

Progress 0%

Progress 100%

• Demographics
• Geography
Renters v. Homeowners
Milestone 2.1.2

Map current related processes from a “customer-centered”
perspective.

Completed

Ongoing

May 31, 2021

Jul 05, 2022

Completed 08/21 through a series of workshops with internal
staff representing all city departments

Milestone 2.1.3

Conduct decision-point analysis to determine metric of urgency
and vital few improvements.

Completed

Ongoing

Oct 29, 2021

Jul 05, 2022

Completed 10/2021 following Fall Commission Recruitment
and input received during process mapping workshops

Milestone 2.1.4

Determine what common improvements can be and prioritize
them. For improvements specific to the department/program/
service, request their individual improvement plan

Completed

Ongoing

Dec 31, 2021

Jul 05, 2022

Completed 11/2021

Progress 100%

Milestone 2.1.5

Map new process from a customer-centered perspective
including improvements

Completed

Ongoing

Dec 31, 2021

Jul 05, 2022

Completed 11/2021

Progress 100%

Progress 100%

Progress 100%
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Plan Number

Description

Status

Start Date

End Date

Last Update Date

Last Update

Milestone 2.1.6

Present Improvement Plan to City Council and include
Recommendations for Changes to Ordinance

Completed

Ongoing

Jan 31, 2022

Jul 05, 2022

Completed 01/2022; presented proposed new process and
gathered approval from council

Milestone 2.2.1

Implement the improvements.

Completed

Ongoing

Mar 31, 2022

Jul 05, 2022

Completed 03/2022 in Spring Recruitment season

Milestone 2.2.2

Track and report results

Completed

Ongoing

Ongoing

Jul 05, 2022

Completed 04/2022; all 3 commission vacancies were filled with
candidates of diverse backgrounds

Milestone 2.3.1

Evaluate activities, resource investment, and results over the
past year to identify good practice, benchmarking, and
improvement opportunities. Determine what is necessary to
achieve desired equity results next year.

Completed

Ongoing

Mar 31, 2023

Jul 05, 2022

Completed 04/22 by reviewing process, outcomes, lessons
learned in Spring recruitment; all candidates were sent an
experience survey

Milestone 2.3.2

Share our effective practices and what we have learned with
our leaders, staff, community, and peers.

Completed

Ongoing

Jun 30, 2023

Jul 05, 2022

Completed by 05/2022 by internal discussions with Department
Heads and the city's Volunteer Coordinator who will manage
commission recruitment going forward

Milestone 2.4.1

Institutionalize the changes through formal policy and practice
documentation.

Upcoming

Mar 01, 2023

Sep 30, 2023

Jul 05, 2022

This milestone is ongoing as we work to implement Spring 2022
changes again in the Fall of 2022 and Spring 2023

Milestone 3.1.1

Identify key decision-making processes

Completed

Ongoing

Jun 30, 2021

Jul 05, 2022

Completed 06/2021

•
•
•
•

Progress
Progress 100%

Progress 100%

Progress 100%

Progress 100%

Progress 100%

Request for Council Action (RCA’s)
Administrative Policies
Department Policies
Budget Process

Programs & Services
Milestone 3.1.2

Map current decision making process by department and
identify decision makers

Completed

Ongoing

Sep 30, 2021

Jul 05, 2022

Completed 08/2021 through a series of internal workshops with
staff representing all city departments

Milestone 3.1.3

Develop Updated Equity toolkit to be utilized in decision
making based on GARE toolkit

Completed

Ongoing

Sep 30, 2021

Jul 05, 2022

Completed 12/2021; final draft version updated on the city
Equity and Inclusion webpage

Milestone 3.1.4

Gather feedback and consensus on the new toolkit; approval

Completed

Ongoing

Oct 31, 2021

Jul 05, 2022

Completed 01/2022 through internal staff, council, Strategy
Team, and Department Head feedback

Progress 100%

Progress 100%

Progress 100%

Page 2

Plan Number

Description

Status

Start Date

End Date

Last Update Date

Last Update

Completed

Ongoing

Dec 31, 2021

Jul 05, 2022

Newly designed and formatted toolkit was provided to council
for review 01/2022

On Track

Ongoing

Ongoing

Jul 05, 2022

In Process awaiting an update to the city meeting agenda
template

Completed

Ongoing

Mar 31, 2022

Jul 05, 2022

Completed toolkits will be stored in Microsoft Teams and on the
city website

Milestone 3.1.5

Present new toolkit for Department Head and City Council
approval

Milestone 3.1.6

Update RCA’s and policy documents to reflect the toolkit
process

Milestone 3.1.7

Establish reporting mechanism for use by departments
(template/dashboard)

Milestone 3.1.8

Develop & implement training on Equity toolkit for decision
makers and others along the process map.

On Track

Ongoing

Sep 30, 2022

Jul 05, 2022

Department Head group has walked through the toolkit in
development and using a Community Development example
already provided to the EDA for consideration; training will
continue on an as needed basis as solutions come up

Milestone 3.1.9

Conduct training for commissioners and councilmembers on
using the equity toolkit data in final decision making

On Track

Ongoing

Oct 31, 2022

Jul 05, 2022

A training or communication to commissioners is still in
development; council members have already had an
opportunity to review the toolkit

Milestone 3.2.1

Launch new toolkits

Completed

Ongoing

Dec 31, 2022

Jul 05, 2022

Toolkit has already been soft launched with Community
Development and is accessible for all city departments to use;
staff are still working through appropriate future agenda items
for the full toolkit

Milestone 3.2.2

Quarterly check in/report on usage

On Track

Ongoing

Ongoing

Jul 05, 2022

Updates will be provided as needed based on usage

Progress
Progress 100%

Progress 100%

Progress 0%

Progress 0%

Progress 100%

Align with PPP Quarterly reports

Report Legend

No Update

Overdue

#

Priority
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Featured Events

Event Overview:
Roseville-based faith groups and Twin
Cities BIPOC leaders are partnering for the
first time to create the 2-day Festival for
Change: Celebrating Cultural Wealth and
Togetherness. The vision of this initiative is
to bring members from all backgrounds
together in order to break
barriers

that

exist

down the

between

our

communities. In order to see change we
must come together to uplift those who
are marginalized and ostracized. We invite
you to attend this first annual Festival for
Change and help us create the Roseville
we want to see.

Steering Committee
THOMAS BROOKS
City of Roseville Equity and Inclusion Manager
TIM HUNT
City of Roseville Police Community Relations Coordinator
DELON SMITH
Roseville Area Schools Director of Equity and Innovation
SHLYNN HAYES
Roseville High School Associate Principal
RIZ PRAKISM
Senior Pastor of New Life Church
KATHY RAMUNDT
Co-founder of Do Good Roseville
LEESA KELLY
Founder and Executive Director of Memorialize the
Movement
MARTY WYATT

Friday, September 9
5:00 - 8:00 pm
• Joe Davis Band
• Memorialize the Movement Display
• BIPOC Food Trucks
Saturday, Sept. 10
10:00 am - 5:00 pm
• Memorialize the Movement •
Melodee Strong, Artist
• Joe Davis
• The Mighty Revivals
• Louis Alemayehu
Throughout the Event:
• Churches from Roseville and other
Justice groups will have information
tables on Racial Justice
• BIPOC Food Trucks • And more to
come!

Friday/Saturday
Sept. 9-10
Roseville Lutheran
Church

FESTIVAL
FOR
CHANGE
2022

Associate Pastor of Roseville Lutheran
DIANE SELL
Director of Engagement and Care Roseville Lutheran
Averahle Dayan Dickson
Youth Leader, Elder, Chair Of Mission And Out Reach At
New Life Presbytarian Church

rosevillelutheran.org/change

Joe Davis
Joe Davis is a nationally touring artist, educator,
and speaker based in Minneapolis. He employs
poetry, music, theater, and dance to shape culture.
He is the front man of The Poetic Diaspora, cocreator of JUSTmove, racial justice education
through art, and author of We Rise Higher.

“Changes begin
at the end
of your comfort zone”
– Roy T. Bennet
“We will be strong,
we will be brave.

The Mighty Revivals
The Mighty Revivals, established in 2008, are the
premier gospel quartet group in Minnesota. A vison
of Elder Conroy Smith, the members of the Mighty
Revivals span three generations. With their brand of
old school and new school quartet gospel, the Mighty
Revivals have one mission, Praise the Lord!

Show up.”
– Joe Davis

Melodee Strong
Melodee Strong’s portfolio largely consists of
children’s book illustration, portraiture, community
outreach projects, and murals giving attention to
diverse cultures, feminism, and social justice. She has
completed over 60 mural and large-scale projects in
the Twin Cities and Jamaica.

Memorialize The Movement
Memorialize the Movement is an ongoing initiative
to collect and preserve the plywood art that was
created in response to the murder of George Floyd
in Minneapolis on May 25, 2020. Their goal is to
create a safe and inclusive permanent space for
people to reflect on the events that occurred
during the summer of 2020 and ensure that we
continue to help shed light on this Civil Rights
movement through the murals.

Louis Alemayehu
Louis Alemayehu is a writer, educator, administrator,
poet, father, grandfather, performer, and activist of
African and Native American heritage. Louis is a
cofounder of the Native Arts Circle, the oldest Native
American artists organization in the Upper Midwest.

