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1.
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Human Rights, Inclusion
Phone:
and Engagement
651-792-7000
Commission
Agenda
Wednesday, April 17, 2019
Website :
City Council Chambers
www.cityofroseville.com/hriec

Call To Order/Roll Call

2. Approval Of Agenda
3. Public Comment On Items Not On The Agenda
4. Approval Of Minutes
4.A.

6:40

PM

Minutes Of March 20, 2019

Documents:
4A. MINUTES_DRAFT 03-20-19.PDF
5.

6:42

P.M.

Receive Reports

6.

6:45

P.M.

Youth Commissioner Report

7. New Business
7.A.

6:50

PM

Census 2020 Discussion

Documents:
7A. STAFF REPORT_CENSUS.DOCX
7A1. ATTACHMENT A_CENSUS INFO.DOCX
7A. HANDOUT CENSUS.PDF
7.B.

7:10

PM

GARE Update

Documents:
7B. STAFF REPORT_GARE.PDF
7B1. ATTACHMENT A_RACIAL EQUITY NARRATIVE.PDF
7B2. ATTACHMENT B_PRESENTATION.PDF
7B3. ATTACHMENT C_RACIAL EQUITY ACTION PLAN.PDF
7.C.

7:20

PM

Engagement Project Discussion

Documents:
7C STAFF REPORT_ENGAGEMENT PROJECT.DOCX
7C. HANDOUT HRIEC ENGAGEMENT PROJECT.DOCX
7.D.

7:50

PM

Parade Planning And Party In The Park

7C STAFF REPORT_ENGAGEMENT PROJECT.DOCX
7C. HANDOUT HRIEC ENGAGEMENT PROJECT.DOCX
7.D.

7:50

PM

Parade Planning And Party In The Park

Documents:
7D. STAFF REPORT_PARADE PLANNING DISCUSSION.PDF
7D1. ATTACHMENT A_PARTY IN THE PARK NOTES.PDF
7.E.

8:20

PM

Commission Recruitment Discussion

Documents:
7E. STAFF REPORT_COMMISSION REAPPOINTMENT DISCUSSION.PDF
8. Other New Business Or Reports
8.A.

8:45

PM

Update On Proclamations

8.B.

8:55

PM

Appoint Chair And Vice Chair

9.

9:00

P.M.

Adjournment

Public Comment is encouraged during Commission meetings. You may comment on
items not on the agenda at the beginning of each meeting; you may also comment
on agenda items during the meeting by indicating to the Chair your wish to speak.
Be a part of the picture… get involved with your City… Volunteer. For more
information email rachel.boggs@cityofroseville.com or call (651) 792-7028.
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Human Rights, Inclusion and Engagement Commission
Meeting Minutes
DRAFT – March 20, 2019 - DRAFT
Commissioners Present:

Cat Beltmann, Monica Bolinger, Etienne Djevi, Jill Eck, Ahmed
Hassan, Kathryn Macomber, and Lauren Peterson

Youth Commissioners:

Acer Iverson and Elizabeth Hansel

Commissioners Absent:

None

Staff Present:

Patrick Trudgeon, City Manager

Call to Order/Roll Call
The Human Rights, Inclusion, and Engagement Commission (HRIEC) meeting was called to
order at 6:30 p.m.
Approve Agenda
Chair Beltmann indicated she would like to add to the agenda the topic of filling the Commission
vacancies.
Commissioner Bolinger asked if there was an update on the meeting Djevi, Eck and she had in
January.
Chair Beltmann thought it was in the minutes under the Engagement Project.
Commissioner Peterson moved and Commissioner Bolinger seconded a motion to approve the
Agenda as presented. Motion passed unanimously.
Public Comment on Items Not on Agenda
None
Approve Minutes
a. December 19, 2018 Human Rights, Inclusion and Engagement Commission
Commissioner Macomber moved and Commissioner Eck seconded a motion to approve the
December 19, 2018 Human Rights, Inclusion and Engagement Commission meeting minutes as
presented. Motion passed unanimously.
Receive Reports
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City Manager Trudgeon stated on Monday night Assistant City Manager Olson presented to the
City Council an update on the GARE Project and he thought that would be a good discussion for
the Commission. He suggested the item be added to the April meeting.
Youth Commissioner Report
Youth Commissioner Hansel reported she was working with the League of Women Voters to
increase voter registration among high school students in under represented communities at the
high school.
Youth Commissioner Iverson stated he was waiting for the high school center book read to start
up in June.
Commissioner Peterson asked if any books were picked out yet.
Youth Commissioner Iverson stated the books have not been decided yet.
Commissioner Peterson asked if there were any potential Youth Commissioners that would be
interested.
Youth Commissioner Hansel stated she will make an announcement at the City Council and
Human Rights Club at the high school.
Chair Beltmann asked how the Youth Commissioners have been selected in the past.
Commissioner Peterson thought something was sent to the teachers at the high school.
Youth Commissioner Hansel thought the Commission should reach out to the Essay winners
because that is how she got on and a lot of the past commissioners got on the HRIEC.
New Business
a. Proclamation Discussion
City Manager Trudgeon provided a recap of past proclamation discussion.
Chair Beltmann asked if any of the Commissioner for Proclamations 7-14 made any
headway for edits or changes based on Council’s feedback.
Commissioner Macomber stated this was the first time she realized she had a
proclamation in the packet, and she could see there was some language in the packet
that she did not add.
Chair Beltmann thought Commissioner Macomber was assigned for the display case
and not for the revising.
Commissioner Peterson indicated most of the work has been on it.
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Commissioner Hansel stated she did some updates to her proclamation. She noted
she edited the beginning to make it more uniform.
Chair Beltmann stated she needed to go back and take a look at the Mental Health
Proclamation to see if she could add anything. She used the proclamation that was
provided by NAMI as her template so she needed to see if there was anything, she
could add that would help to add in the information the City Council was looking for.
She stated for Constitution Week, she looked at a couple of different options and this
came from the Daughters of the American Revolution. She noted this was their
proclamation, so she did not know if the Commission wanted to continue to edit it to
make changes or leave as is because this is the recommended proclamation.
Commissioner Peterson stated this proclamation is what the City used in the past for
Constitution Week.
Chair Beltmann stated she would need to look back. She thought there were some
changes, but she thought it was based off of the official source for the proclamation.
She thought it does get to the legal side of things and the one piece it does not answer
that the Council asked for is people making contributions which she did not know if
there was anyone locally the Commission could point to that made contributions to
the Constitution.
Commissioner Peterson thought the proclamation was one that did not fit with the rest
of them, so she thought going with what has historically been there is a safe bet
because it is a historical proclamation and seems a little unfitting to change something
that is about history and what happened.
Commissioner Macomber stated there was one sentence in the proclamation that nags
at her a little bit which is the sentence to reaffirm the ideals of the framers of the
Constitution had in 1787. She stated some of the ideals would not be agreed with
today and there have been amendments to the Constitution that she thought don’t
abandon the ideals of the framers but move the Constitution along as a living
document that better reflects changing values. She stated as a woman she really liked
to have the right to vote as an example.
Chair Beltmann thought that was a really good point.
Commissioner Macomber did not know if it would be a sentence that could
eliminated or take the word out.
Commissioner Bolinger thought the sentence could read “Constitution Week and the
Ideals”.
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Commissioner Peterson thought it could be changed to “The Spirit of the
Constitution”.
Chair Beltmann thought the sentence could read “after the September 17, 2019 and
urge all community members to join in recognizing Constitution Week”.
Commissioner Peterson thought it would be interesting to see what other cities do for
Constitution Week.
Chair Beltmann stated when she looked through other cities, the cities were all
pointing back to this one proclamation.
Commissioner Djevi stated he worked on the Asian and Pacific Islander Heritage
Month proclamation and there is nothing new to be added. He thought the only thing
left was who he was going to speak to locally.
Chair Beltmann suggested leaving the wording for Mental Health Awareness because
she thought it hits some of the importance in terms of getting some of the statistics in
there and does not talk about anyone making any significant contributions in this area.
Commissioner Peterson thought something could be added to the beginning about
mental health affecting everyone even those in Roseville’s Community. She did not
know if there were any Legislative actions or contributions locally from people.
Chair Beltmann thought she would add a sentence that says “Whereas we recognize
numerous residents in the City of Roseville are impacted by Mental Illness”
The Commission thought that was a good idea.
Chair Beltmann thought the Older Adults Proclamation did a good job of recognizing
locally Roseville.
Commissioner Peterson asked who will be working on the display case since
Commissioner Manke is not on the Commission anymore.
Chair Beltmann stated she would work on both Mental Health Awareness and Older
American proclamations for May.
Commissioner Bolinger stated for the LGBTQQIA proclamation she added a little bit
of content. She noted the changes are in red.
The Commission thought the changes looked good.
Youth Commissioner Hansel noted her changes are in red as well for the American’s
with Disabilities proclamation.

Human Rights, Inclusion and Engagement Commission Minutes
March 20, 2019 – Draft Minutes
Page 5 of 18
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
211
212
213
214
215
216
217
218
219
220
221
222

The Commission liked the changes.
Chair Beltmann noted there looked like there was only one change to the Hispanic
Heritage Month proclamation which was to add in the information on how Hispanic
Americans have helped to defend the Country.
The Commission liked the changes.
Commissioner Macomber asked what the third sentence from the bottom meant stated
“theme to be determined”.
Commissioner Peterson stated it meant the Commission will plug in a theme once the
Commission knows what it is because it changes every year and is a National theme.
Commissioner Peterson noted she did not change anything on Indigenous Peoples
Day proclamation.
Commissioner Peterson moved and Commissioner Hassan seconded a motion
recommending bringing the Proclamations forward to the City Council with the
changes made. Motion passed unanimously.
Commissioner Peterson stated given the time it has taken to review the proclamations
she would suggest reviewing them every three to five years.
Chair Beltmann thought a review recommendation should be brought forward to the
City Council.
Commissioner Hassan asked if the Commission should be updated the Human
Trafficking events that occurred in January.
Commissioner Peterson reviewed the events that happened in January in regard to
Human Trafficking.
Chair Beltmann asked if there were any take away or things that should be kept in
mind for the September highlighted proclamation.
Commissioner Peterson stated the only thing is to remember to connect with people
and organizing with people. She thought it was helpful to have a few events that
were going on regarding this topic before hand because that drummed up some buzz
about what was going to be discussed which was helpful.
Commissioner Bolinger thought that the community being able to speak as well, and
the question and answer session was really interesting and engaged everyone. She
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thought some sort of table of experts or a town home meeting is really interactive and
added a lot of energy.
Chair Beltmann wondered if the Commission wanted to talk about the display cases.
Commissioner Djevi stated the City found a volunteer who is really good at designing
and he met her a couple of times at the library and gave her the ideas after speaking
with members of the community and she put those in really nice posters that were
displayed.
Commissioner Bolinger stated April has Days of Remember and Fair Housing Month,
she wondered if the display should be split or should the display only have one. She
thought Fair Housing was interesting.
Commissioner Hassan thought it was best to pick only one.
Chair Beltmann wondered with Fair Housing Month if an email could go out with a
link to resources.
Mr. Trudgeon stated the City does a weekly news update that goes out to a lot of
people including the press and the paper might pick it up as well.
Chair Beltmann thought Days of Remembrance would be the one she would pick.
Commissioner Bolinger indicated she would help Youth Commissioner Iverson with
the display.
Commissioner Eck wondered if the designer that worked with Commissioner Djevi in
January would be available to help out on the display cases.
Mr. Trudgeon stated staff could check into that. The person volunteers her time so he
would see if she is available.
Commissioner Hassan stated the volunteer did a good job with the display. He
explained the process he went through with the volunteer.
Commissioner Djevi stated Commissioners Eck, Bolinger and himself met with a few
folks from the Hispanic community in January to try to get things going for the
September event. He stated it is still a work in progress and some ideas that need to
iron out.
Commissioner Bolinger stated ideas were bounced around about what can be done for
the September event. There was discussion about having a celebration where families
come and are brought together. She stated there was discussion about a town meeting
to discuss immigration and talk openly about a hard subject. This is a very family-
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based community so maybe some could volunteer to take care of kids during the town
meeting. She stated her church, St. Odilia has the largest Spanish congregation in the
whole State, and she has been in touch with the priest regarding having an event
there, which the church is very open to.
Chair Beltmann wondered if the City could do a community meal because that is very
family oriented as well. She indicated she would be happy to help with that.
Commission Bolinger stated in January she talked to the Chief of Police and learned
that the City of Roseville does not actually work with ICE or turn people in which is
an important message that the community needs to know so people feel safe in the
City.
b. Engagement Project Discussion
Chair Beltmann reviewed the information that was presented to the City Council
outlining the two-pronged approach the Commission is seeking to take to assist the
City with engagement and outreach. She noted at the December meeting the
Commission discussed next steps for the Engagement Project. She stated the focus
on discussion at the meeting will be on the goal/aim of the outreach piece. This is
intended to give a greater definition of why the Commission is seeking to further
engage historically underrepresented communities and how this will help the City and
ultimately help the community.
Mr. Trudgeon stated in the last year and a half the City has been working on
becoming more aware and equipped to talk about equity and the importance of that
going through the Government Alliance on Race and Equity (GARE). He noted the
training has been completed with fourteen employees in the organization and have
really worked hard to come up with a Racial Equity Plan.
Mr. Trudgeon stated one of the main goals is to make sure everyone feels welcome
and included in the community. Building off of that from the City’s perspective, that
helps to answer the WHY question. As part of the City Council’s Policy Priority Plan
that includes the Inclusive Community and Governance and a big part of that is
GARE but also about the engagement.
Mr. Trudgeon reviewed the GARE document with the Commission.
Chair Beltmann thought for discussion the focus should be on the Commission’s
work that has been outlined and what is the goal behind what the Commission is
wanting to do and what next steps does the Commission want to consider and then
how does it relate back to what the City is already doing.
Chair Beltmann thought the reasons that are outlined in the information Ms. Olson
provided are the goals of the work the Commission is doing. She wondered if anyone
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had any thoughts or if anything was missing from the list, anything else to consider or
anything the Commission does not agree with.
Commissioner Djevi thought there was a big piece missing, which is the how. The
Commission has reasons why it is being done, goals but there is not anything about
how it will be done. That is something that the group should be able to make
recommendations on the how.
Mr. Trudgeon wondered if that was part of the foundation as far as best practices and
having training for staff or other community engagers. He wondered if that got at the
how a little bit.
Chair Beltmann thought the table that was put together was the how and the work that
will be done by the Commission.
Commissioner Peterson thought it was how the Commission was going the work but
not how the outreach will actually be done.
Commissioner Eck thought it should be to make those connection and establish those
relationships and what is the Commission’s role in that, what is the scope.
Commissioner Peterson thought the how piece was the hardest part because the City
struggles with that. She stated the Commission would not be doing this project if the
City was great at doing that. She thought the how part was challenging. She thought
this looked great on paper but what is the Commission’s role.
Commissioner Macomber stated that is where she lacked some clarity still. She
wondered what the Commission’s piece of the how was and what is the City’s.
Commissioner Peterson wondered if the Commission could bring this to the City
Council and let the Council know what the Commission has discussed and look for
feedback on next steps.
Chair Beltmann stated this was brought forward before to the City Council and what
she took out of the meeting was the Commission can develop a list of community
contacts but then in terms of actually going out and doing the outreach there wasn’t
any clarity as to who does what and she thought that needs to be a direction from the
City Council because she would get concerned that if the Commission is doing a lot
of work to make contacts within the community and then no one makes the contact it
is a moot point. She thought if the Commission would be responsible for doing the
outreach and then handing off the relationship, the Commission should make sure that
there is an infrastructure and process in place to maintain those because otherwise she
felt it might backfire on all of them.
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Commissioner Bolinger stated it will change the language and how the City
approaches this if the Commission is not actually the ones creating the relationships
or if the Commission is, then what is the Commission’s role. Is the Commission the
go between the City Council and the contacts or is the Commission just an
introduction.
Commissioner Eck stated she did not want to step on the toes of City employees who
maybe have a lot of same ideas on their own plans within the scope of their job.
Chair Beltmann asked if anyone had any thoughts on what the ideal would like in
terms of the how because if the Commission goes to the City Council to find out
where the Council wants the Commission to take this, she did not think it would be a
very fruitful conversation based on the few conversations the Commission has had
with the City Council. If someone could bring an update to the City Council on
where the Commission is at and indicate the Commission is ready to move onto the
next steps, describing what the Commission would like to do and ask if it was what
the City Council wanted. She thought this was something the Commission could
think about and bring back for further discussion.
Commissioner Eck asked if it would reasonable to consult with City Staff, some
people who have some primary responsibility in this area.
Mr. Trudgeon did not think this needed to be an either/or situations, either HRIEC or
Staff, it could be a partnership. He stated the Staff does have contacts but does not
know enough people in certain parts of the community for a partnership. He thought
it was a very important interval to try to use the resources, knowledge and contacts
that the Commission knows in conjunction with Staff’s to try to make those
connections. He thought it would be reasonable to suggest that this is a partnership
working with the key staff that are involved with people, including the City
Manager’s office to work together and reach out to people and collectively go
together and have conversations to begin those relationships.
Commissioner Eck liked the idea of a partnership because it is an important piece.
She thought if the City can get a mutual understanding with those people the
Commission is partnering with in the City, that would be really helpful because she
thought there were a lot of people on this Commission that are willing to go out and
make some contacts but the Commission wants to do that with a little firmer footing
underneath them and a mutual understanding with the partners.
Chair Beltmann thought the one thing the Commission has struggled with is that the
City Council has been pretty clear about the Commission being advisory versus doing
the work so this would be a potential deviation from that.
Mr. Trudgeon stated it is being in partnership with the City and staff and rolls really
nicely into some of the things staff is bringing forward as far as the Racial Equity
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Plan and Engagement. It is not inconsistent and seems to be a perfect melding of
opportunity to get something real done.
Chair Beltmann agreed and thought the Commission needed to do the partnership side
and she thought the Commission could do a lot.
Commissioner Djevi stated the City already does a lot of things and one way he looks
at it is if the Commission have some idea about what already has been done and how
the Commission can affect how those things are done.
Commissioner Bolinger stated the Commission has talked about more diversity and
more representation of different cultures and communities at Party in the Park.
Chair Beltmann stated she has dropped the ball. The work she needs to get done
before the next meeting is to go through the staff survey results and summarize that
and start to put together some best practices and she thought in her mind when she
was initially thinking about it, that work would help to surface some of those things.
She stated for the next meeting she can get that work done in terms of drafting the
summary and starting the best practices. As far as next steps in general, is everyone
in agreement in terms of the goals Ms. Olson has outlined in the packet.
Commissioner Eck stated it sounds like where the Commission is going with this is
the outreach piece, to help identify individuals, groups or organizations and create a
bit more of an inroad to help establish a relationship there so the Commission can
bring a stronger connection with the City.
Chair Beltmann thought it was people, places and going back to the staff survey. She
thought it was also helping to respond to questions that have come up through that.
Commissioner Peterson stated there are two pieces, it is the foundation piece, survey,
ideas on some best practices and the other piece the outreach piece to show some
connection the Commission has made.
Chair Beltmann thought the Commission was in agreement generally around the
goals, the bullet points outlined by Ms. Olson. She stated where the Commission
needs to get and will come from the City Council is the how piece. She thought the
next step for this would be to go before the City Council and provide an update on
where the Commission is at and have a conversation and bring a recommendation to
City Council as to how the Commission might want to execute this work going
forward and have a conversation with them to give the Commission direction.
Mr. Trudgeon stated the Commission wants to make sure that the staff survey and
results are compiled in a place where the Commission can share it. He saw another
piece of starting to do the outreach to the various entities and groups.
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Commissioner Peterson thought if the Commission could come back next meeting
with the Foundation piece done and then discuss what suggestions the Commission
wants to make towards the City Council in regard to the outreach piece based on the
foundation piece, that would be helpful and maybe try to meet with the Council later
in May. That might be a good goal to reach for in order to keep the Commission on
track.
Chair Beltmann stated she will work on the Foundation piece and bring a draft of the
summary of staff survey results plus a draft of best practices to the April meeting with
the hope that the Commission can go through that and finalize what the Commission
wants to bring forward to the City Council at the end of May.
Chair Beltmann requested the Commission discuss Item e, Discuss 2019 Work Plan
because it corresponds to this item and without objection, Chair Beltmann amended
the order of business accordingly.
e. Discuss 2019 Work Plan
City Manager Trudgeon stated the Commission has previously discussed identifying
issues, topics or projects for the 2019 Work plan.
Chair Beltmann stated she put together a yearly calendar for the Commission to map
out the work being done. She stated this was last updated in November 2018.
The Commission reviewed the 2019 Work Plan.
Chair Beltmann noted she can go back and update the Work Plan. She thought the
only thing that needed to be updated was the Community Engagement Project
timeline. She indicated she would bring the updated Work Plan to the April meeting.
Chair Beltmann stated for the Engagement Project she would bring back the draft of
the Foundation document to the April meeting with the plan to review them and
finalize the documents and talk about what the Commission wants to bring to the City
Council. In May the Commission will go in front of the City Council to talk about
the Engagement Project and provide an update and talk about next steps. In the
interim the Commission will ask Ms. Olson to create a Google Doc where the
Commission can track community contacts.
c. Parade Planning Discussion
City Manager Trudgeon stated the 2019 Rosefest Parade takes place on Monday, June
24 at 6:15 p.m. Over the past several months the Commission has discussed ways to
better engage and represent the variety of cultures in the City during this event. At
this time, the parade is full, but there is a unit that has been reserved for the HRIEC
and/or all Commissions.
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Mr. Trudgeon stated the discussion should focus on what the Commission would like
to achieve from their involvement with this event, how best to do that, and the
timeline and resources need to accomplish whatever the Commission decides.
Chair Beltmann did not think the Commission could come up with something for the
parade on their own but does this Commission want to participate with the other
Commissions or does the Commission want to recommend all of the other
Commissions join forces again and march or are there any other ideas.
Commissioner Bolinger asked if the Commission can ask other communities to walk
with them.
Mr. Trudgeon suggested because he might be out of town and he has a spot secured
the Commission could take his spot in the parade to bring a group together and then
the Commissions could still have their spot in the parade.
Commissioner Bolinger thought the other Commissions should be told so those
Commissions can invite other people to have a better presence.
Chair Beltmann wondered if the Commission could set up a hot dog and water stand
or something along the route instead of walking in the parade to engage the
community more.
Commissioner Bolinger thought because the parade route is so long the Commission
would only be engaging a small percentage of people.
Commissioner Peterson would suggest doing something like that in Party in the Park
rather than at the parade. For the parade she would recommend having the Corrine
Group to walk and it will display a community group that is under-represented. She
also suggested including some Nepalese or Hispanics to walk with the Commission.
Chair Beltmann stated June is LBGTQQIA month and Pride weekend is right around
the parade so she wondered if the Commission could do a Pride focus to tie the
Proclamation. This would be another way the Commission is highlighting the
Proclamations.
The Commission liked that idea.
Commissioner Bolinger asked if the Commission could have t-shirts that have the
rainbow flag on it.
Commissioner Peterson stated she would be happy to reach out to some groups.
Youth Commissioner Iverson stated he would be happy to talk to the High School
group and thought that group would be happy to help out.
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Commissioner Peterson stated the other Commissions need to be involved in the
parade as well as this Commission. She suggested a Commissioner go to one of the
other Commission meetings to discuss the parade and getting them involved. She
volunteered to go to the meetings.
Mr. Trudgeon stated in April there is the Ethics training where there are a large group
of Commissioners at the training at once and can be mentioned there.
Commissioner Bolinger thought someone on each Commission could be responsible
for their group to walk in the parade.
Commissioner Peterson noted she was on the Parade Planning Committee and has
been making some incremental changes on the parade. She reviewed some of the
changes and noted she was working on being more inclusive in the parade planning
process.
Chair Beltmann thought it would be interesting to talk a little bit more about what
incremental changes are being done and are there bigger things the Commission
should be pushing for.
d. Essay Contest
Chair Beltmann summarized that staff received 97 essays for the 2019 Essay contest,
however, one essay was a duplicate. She reviewed the scoring done by the
Commission based on the scoring rubric that was approved.
Chair Beltmann stated the Commission needs to pick first through third place winners
along with honorable mention.
Chair Beltmann wondered if the Commission wanted to pick the top four essays for
first, second, third place and honorable mention.
Commissioner Peterson thought unless there was an essay that really stuck out, that
would be the fair thing to do.
The Commission thought the top scores were good and the fair way to do it.
First Place goes to Essay 43
Second Place goes to Essay 41
Third Place goes to Essay 56
Honorable Mention goes to Essay 44
The Commission concurred.
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Chair Beltmann thought for future years, something to consider would be to divide
the essays up by grade level because it was very clear the experience and writing
capabilities and seemed unfair to judge a sixth grader against an eighth grader.
The Commission thought that was a good idea.
Mr. Warren Wolf, 1999 Snelling Avenue North, did not remember if in the past the
Commission asked the paper to print the winning essays but thought it would be a
good idea.
Commissioner Peterson thought the Commission thought about that in the past, but
the essays are pretty long, so she was not sure if there was enough space to print the
entire essay.
Mr. Wolf thought it was a good idea to print them but if too long maybe only print the
first-place winner with their picture.
Commissioner Eck stated the one concern she had with that is some of the essays
contain things that happened to people personally.
Mr. Wolf thought permission to print the essays could be obtained.
The Commission agreed.
Commissioner Peterson asked if the Commission was designating a dollar amount
because last year the Commission did, or will City Staff deal with that.
Mr. Trudgeon stated there are dollars that are allocated for the essays, but he was not
sure what that amount was. He would look to see what the amount was.
Commissioner Djevi thought the teachers spent a lot of time discussing the essays
with the kids. He wondered if there was any way to write a little note to the teachers
who participated to thank them.
The Commission liked that idea.
Commissioner Peterson stated the teachers are invited to come to the meeting where
the essays are read. There is also a reception for the winners and the teachers and
principals and would also be a good place to thank the teachers for all that is done and
supporting the Commission.
Mr. Trudgeon stated the essays will be read at the May 6th City Council meeting.
f. Commission Vacancy Spots
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Chair Beltmann stated she fully acknowledged she screwed up because she was
moving really quickly. There are two vacancies on the Commission and two people
applied for the positions, interviews were done at the City Council. She indicated she
participated in the interviews and normally gives the City Council some feedback on
the candidates. Coming out of the meeting and after thinking about it this
Commission has had a lot of turn over in the last year which has felt like the
Commission has to keep resetting each time a new Commissioner comes on.
Chair Beltmann stated because of that and her desire, she thought the Commission
was starting to get to a really good place with the Engagement work in order to start
to move things forward, she made a recommendation to the Council to drop the
Commission down to seven seats from nine seats. Most of the other Commissions
have seven Commissioners on them and in order to be consistent with those
Commissions and also as a way to keep the Commission moving forward without
worrying about onboarding. She indicated that should have been a conversation that
happened with the entire Commission first and without thinking she made the
recommendation trying to get it out to the City Council quickly.
Chair Beltmann stated she would like to discuss this as a Commission and potentially
revise the recommendation she made to the City Council.
Mr. Trudgeon stated at the Monday night meeting it was added to the agenda in
regard to the Finance Commission who had one applicant with two openings and that
person dropped out and there were probably six to seven people at one point for the
HRIEC and most dropped out leaving two. He stated this was brought forward to
advertise again for the Finance Commission but also extending the time for HRIEC.
Mr. Trudgeon reviewed the City Policy regarding applications and interviews. He
noted the policy is discretionary by the Council.
Mr. Trudgeon stated it was the City Council’s decision to advertise again for the
Finance Commission and HRIEC openings. He stated the Chairs recommendation
was brought up at the City Council meeting and the City Council wanted the
Commission’s feedback.
Chair Beltmann thought moving the number of Commissioners from nine to seven
was not the appropriate wording. More so, she wondered if the Commission can hold
off on adding anyone new at this time to give the Commission some time to move the
work forward. She would also like time to have the Commission figure out what a
good onboarding process would be for the Commission. She would also like the
Commission to think about how the Commission can be better in terms of the
recruitment for the Commission because there has been a lack of diversity present.
As the Commission that is focused on inclusiveness, it is not a very inclusive
Commission. She would like to discuss this in order to add some clarification of her
recommendation to the City Council.
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Commissioner Bolinger thought once the workplan is ironed out, it will be easier for
someone coming in to get an idea of what the Commission does.
Commissioner Macomber thought as the Commission begins to work the outreach
part and there are connections with groups, it will be easier to recruit from underrepresented communities.
Commissioner Eck stated one of the questions she has is how proactive the
Commission can be in trying to help recruit people.
Chair Beltmann stated the Commission can always recommend and can be a part of
the Commission’s engagement work that the Commission is doing as well.
Commissioner Peterson thought the two people that applied are diverse and from
under-represented groups and would strongly support bringing them onto the
Commission. She would also strongly support keeping the Commission at nine
people because more voices are not a bad thing, especially when the Commissioners
are from under-represented groups. She understands the point that it is hard to come
onto a Commission when the Commission is in the midst of this work but there are
ways the Commission can make the onboarding process and level setting a little
easier.
Commissioner Peterson stated one idea she had was to have the Vice-Chair and/or
Chair sit down with the new Commissioners and go through the work to get the new
Commissioners up to speed. She noted the meetings are recorded and recommends
everyone to watch the previous meetings. She thought everyone should do their
homework. She strongly urged the Commission to think about when reopening
application process and not changing how the application process is done then how is
the Commission expected to get different results. She thought it was a little
disheartening to her because the City is doing the same thing but expecting different
results which does not really work.
Commissioner Peterson urged the Commission to keep the number of Commissioners
at nine and urged the two applicants who interviewed be put on the Commission.
Chair Beltmann stated it was the City Council’s recommendation to reopen the
applications, not the Commissions.
Commissioner Eck thought knowing the two candidates were diverse is an
opportunity and she would hate to lose that opportunity because she also agreed that it
is important to increase the diversity on this Commission. She stated her other point
of concern is why is this Commission a committee of nine while the other
Commissions are seven and is it because the Commissions merged.
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Chair Beltmann indicated that was the reason.
Commissioner Peterson stated there was lots of discussion on the merger and how
many Commissioners should be on the HRIEC.
Commissioner Eck stated if the Commission is talking about all of the work that
needs to be done then the Commission needs to be more actively involved.
Commissioner Djevi stated there is a lot of work to do on the Commission and there
needs to be manpower to get it done. He wondered why the Commission is having so
much turn over and something the Council needs to discuss. He stated the
Commission can bring people on but cannot make the Commissioners stay if the
person does not want to.
Chair Beltmann agreed and thought some of the turnover is natural.
Commissioner Peterson did not think turnover should limit the Commission numbers.
She stated turnover is challenging but there are ways the Commission can get around
it in her opinion.
Commissioner Macomber thought there could be a mentor for the new
Commissioners to help them get up to speed and work through issues.
Commissioner Peterson stated the Commission had done that with the Youth
Commissioners, so she thought the Commission needed to implement that something
like that when new Commissioners come onboard because it is a lot to take on. She
thought that might help with the retention rate as well.
Commissioner Peterson asked if staff could reach out to the applicants who did not
interview to see if the interview could be rescheduled.
Mr. Trudgeon stated staff will reach out to the people who applied.
Commissioner Peterson asked if the two people will be interviewed again because if
the City Council is going to interview new applicants it could be unfair to the two that
previously interviewed because those two people will not be fresh in the Council’s
mind.
Commissioner Macomber was worried the two applicants who applied and
interviewed may decide to drop out.
Chair Beltmann thought there was some needed discussion regarding the process for
both recruiting and interviewing and honoring the time and commitment.
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Commissioner Peterson stated she voiced her concerns to the City Council and
recommended the rest of the Commission do the same because this is concerning to
her.
Mr. Trudgeon stated recruitment and the process is something the City needs to work
on.
Chair Beltmann stated she would email the City Council and let the Council know her
recommendation was coming from her and not the Commission as a whole and she
still has some thinking to do for her personally if she feels like right now is a good
time to add people or not. Wherever she comes down on that, it is her personal
opinion and not necessarily the opinion of the Commission as a whole. There seemed
to be some strong voices on the Commission that felt like the Commission needed to
build back up to the nine but also need to think about the process.
Other New Business or Reports
Commissioner Bolinger congratulated Commissioner Beltmann on her television debut.
Chair Beltmann reviewed her new job with the Commission that put her on KARE 11.
Future Agenda Items
a. Party in the Park
b. 2020 Census
Adjournment
Chair Beltmann adjourned the meeting at 8:30 p.m.
Respectfully submitted,
Sue Osbeck
TimeSaver Off Site Secretarial, Inc.
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ITEM: 7a.

ITEM DESCRIPTION: Census 2020 Discussion

Background
The City is preparing and planning ahead for the 2020 Census. Our goal is to get every person in
Roseville to complete the census form, however there are common concerns that keep people
from completing the census. The city is working with the Ramsey County Complete Count
Committee but will also look for residents to help create awareness about the census, and
answer questions. The city’s census representative will be at the meeting to give a brief
presentation on background material and to discuss the role the commission can play in
building awareness in the community surrounding the census.

Recommendation
Informational.

Attachments
Census Information

Overview
Census 2020 – Working Toward a Complete Count
The US Department of Commerce has assigned partnership specialists to all states. Jim Accurso
is the Minnesota specialist.
census.gov
Minnesota Department of Administration has been providing training, assistance and guidance at
the state level.
mn.gov/admin/2020-census
Ramsey County is organizing a complete count committee.
www.ramseycounty.us/your-government/projects-initiatives/ramsey-county-and-2020-census
They’ve set up a Ramsey County – Saint Paul Joint Complete Count Committee. Ramsey
County has help establish subcommittees of volunteers. Volunteers have identified the following
subcommittees to develop messaging and shape outreach. If anyone is interested in volunteering
on these (or starting another group), contact Jolie Wood at jolie.wood@co.ramsey.mn.us.








Businesses
Education
Homeless
Immigrants and Refugees
People of Color
Renters
Seniors

The next coordinating meeting of the Ramsey County – Saint Paul Joint Complete Count
Committee is April 25 from 5:30 to 7:30 p.m. Dinner is provided. If interested, register at
www.eventbrite.com/e/ramsey-county-st-paul-joint-ccc-meeting-3-tickets-59597163721, or
contact Jolie Wood about registering.

Why completing the census is important
Our goal is to get every person in Roseville to complete the census form. A person will be able to
complete the 2020 census online, by phone or on paper. It will take just a few minutes to
complete the forms. Information will be kept confidential.
The information that is collected will be used for:








Representation - Census data determines the number of seats each state has in the U.S.
House of Representatives, as well as districts for state government. Minnesota is at risk of
losing a seat in Congress.
Funding - Census data guides federal spending allocation of approximately $589 billion
to local communities every year. If 100 people do not complete the census in Roseville,
over ten years the city would lose about $1.5 million in federal funding for transportation,
education, health care and other services.
Planning - Census data helps federal, state and local governments plan transportation,
schools, hospitals, senior centers, emergency services and other needs to best serve
changing demographics.
Businesses - Census data assists businesses in investing in the community including
locating businesses, factories and stores, recruiting employees and conducting market
research.

Common concerns that keep people from completing the census:





Mistrust of government/confidentiality
Not relevant/important/doesn’t impact their lives
Not enough time
Language barriers

Based on information provided by the Census Bureau and the Minnesota Department of
Administration, populations that tend to have lowest completion rate:













Apartment buildings/renters
Young people/college students
People of color
Immigrants, refugees, non-native speakers
Undocumented residents
Children under five years
Veterans
People with disabilities
People living in poverty
Homeless
Senior citizens
Snowbirds

The City of Roseville will work with Ramsey County Complete Count Committee but will also
look for residents to help to create awareness about the census, answer questions and alleviate
concerns that anyone may have about completing the census.
Resources Roseville could tap



















Apartment managers
Senior housing
Roseville Senior Program
Schools – work with Fairview Alternative High School (FAHS) and RAHS cultural
liaisons to reach refugees/immigrants/undocumented
ECFE – schools
Places of worship
Karen Organization of Minnesota (KOM)
Bhutanese group
Somali leaders
GARE - Government Alliance on Race and Equity resources
Human Rights, Inclusion and Engagement Commission (HRIEC)
League of Women Voters
Food Shelf, Bridging, Goodwill and other supportive groups in Roseville
Roseville volunteers
Business community
Social service groups – Rotary, Gavel Club, American Legion, Do Good Roseville etc.
Block captains
Ramsey County Library

Traditional/social media







Newsletter
News Updates
Nextdoor
Facebook
Twitter
Website

These generally reach the majority population so need to identify ways to reach underrepresented
populations.
In 2010 Census Bureau provided assistance in completing the census in several languages. It has
not been determined yet which languages will be funded for the 2020 census.







Chinese
English
Korean
Russian
Spanish
Vietnamese

1-866-935-2010
1-866-872-6868
1-866-955-2010
1-866-965-2010
1-866-928-2010
1-866-945-2010

Other than English, five most common languages spoken in the RAS District






Hmong
Karen
Somali
Spanish
Thai

Next steps
The Ramsey County – Saint Paul Joint Complete Count Committee is seeking additional
volunteers to help identify ways to reach underrepresented groups. The city will follow the lead
of Ramsey County and the state and the federal government to ensure that accurate, consistent
messages are disseminated to all.
Potential volunteer needs will be:




Volunteers to help develop and translate messages to the top five (and other) languages in
the RASD
Volunteers to develop messages that alleviate concerns that prevent individuals from
completing the census
Volunteers to be a resources to underrepresented groups throughout Roseville
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ITEM: 7b.

ITEM DESCRIPTION: Strategic Racial Equity Action Plan Update

Background
The City became part of the 2018 Government Alliance on Race and Equity (GARE) Cohort in
January 2018. The Government Alliance on Race and Equity (GARE) is a national network of
governments working to achieve racial equity and advance opportunities for all. The GARE
Leadership team uses curriculum, expertise of practitioners and academia to share a field of
practice to approach complex race issues and help governments take effective action toward
racial equity.
The City of Roseville identified 14 employees across all departments and levels to participate in
the yearlong cohort. The Roseville GARE team attended several hours of training and education,
learned how to utilize a ‘Racial Equity Toolkit’ and has piloted the use of that toolkit on a
project regarding snowplowing. In addition, the team developed a Racial Equity Narrative that
was presented to the City Council in May 2018, which outlines how the organization can make a
commitment to racial equity.
The GARE team has also been working to develop a strategic Racial Equity Action Plan that will
build staff capacity, and outline meaningful and measurable results that will move the
organization toward racial equity. The goal of this Racial Equity Action Plan is institutional and
structural change. Staff will review the key components of the Action Plan.
Recommendation
Informational.
Attachments
A. Racial Equity Narrative
B. Powerpoint
C. Draft Action Plan

Attachment A

Roseville’s Racial Equity Narrative
March 2, 2018

The City of Roseville is dedicated to creating an inclusive community where the predictability of
success is not based on race or ethnicity.
The actions of government at the federal, state, and local level have created racial disparities that
continue to harm our community. Rectifying these disparities is critical to the development of a
vibrant community and a high quality of life for all residents.
All City Departments will prioritize racial equity in their planning, delivery, and evaluation of
programs, policies, and services.
The City of Roseville is committed to taking tangible steps to normalize, organize, and
operationalize racial equity principles and tools, with an eye toward impactful and sustainable
outcomes that create a more equitable community.

Attachment B

GOVERNMENT ALLIANCE ON
RACE AND EQUITY (GARE)
Update

GARE

Attachment B

Cohort Update

ROSEVILLE GARE
•
•
•

14 members
All departments represented
Year – long training cohort

Racial equity is realized
when race can no longer
be used to predict life
outcomes, and outcomes
for all groups are improved.

WHY LEAD WITH RACE
•
•
•

Race is consistently a primary indicator of a person’s success and
wellness in society
Tools can be applied across populations
Government has historically played a role in creating barriers and
inequities

GARE

Attachment B

Racial Equity Plan

• Normalize
• Organize
• Operationalize

Operationalize

FOUNDATIONS FOR SUSTAINABLE CHANGE

GARE
Racial Equity Plan

WHAT IS A RACIAL EQUITY PLAN
• Is both a process and a product
• Clear vision of racial equity (Racial Equity Narrative)
• Structured to achieve meaningful and measurable results.
• Establishes timelines, accountability and performance
measures
• Equips staff with training, knowledge, & tools to integrate racial
equity into their work and the organization as a whole.
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GARE
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Cohort Update

Racial Equity Narrative
The City of Roseville is dedicated to creating an inclusive community where the predictability of
success is not based on race or ethnicity.
The actions of government at the federal, state, and local level have created racial disparities that
continue to harm our community. Rectifying these disparities is critical to the development of a
vibrant community and a high quality of life for all residents.
All City Departments will prioritize racial equity in their planning, delivery, and evaluation of
programs, policies, and services.
The City of Roseville is committed to taking tangible steps to normalize, organize, and
operationalize racial equity principles and tools, with an eye toward impactful and sustainable
outcomes that create a more equitable community.

GARE
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RESULTS BASED ACCOUNTABILITY

• What you
hope to see
in the
community

Vision/Goal

Data
• Community
Indicators

• What you
aim to
achieve with
an action

Outcomes

Data
• Performance
Measures

Attachment B

Result: community level condition of
health and well-being we intend to
improve.

Outcome: A future state of being
resulting from a change at the
jurisdiction, department, or program
level.

Indicators
are the
means of
measuring
impact in the
community.
Action: things your jurisdiction
will do to achieve an outcome.

Performance:
How much?
How well?
Impact: Anyone better off?

GARE
Racial Equity Action Plan
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GARE
Racial Equity Action Plan

Attachment B

GARE
Racial Equity Action Plan

Attachment B

GARE

Attachment B

Racial Equity Action Plan

ROOT CAUSE ANALYSIS
The 5 Why Test
Why
Why

Why
Why
Why

GARE

Attachment B

Racial Equity Action Plan

GOAL:

All people of Roseville are welcomed, included and respected.

COMMUNITY INDICATORS:
A. Roseville residents state they feel welcome in the community
regardless of background or demographics.
B. Roseville’s workforce reflects the diversity of the community across
the breadth and depth of the organization.
C. Participation in local government, programs, and services reflect the
diversity of the community.
D. Roseville staff, elected and appointed leaders understand and are
committed to achieving racial equity within the organization and
community.

GARE
Racial Equity Action Plan

COMMUNITY INDICATORS:
A. Roseville residents state they feel welcome in the community
regardless of background or demographics.

OUTCOME:
• Develop indicators of feelings of welcomeness, inclusion and respect
• Feelings of welcomeness, inclusion and respect are tracked on an on-going basis

ACTIONS:
•
•
•
•

Engage – Ask POC what it means to feel welcome, included, respected
Develop measures
Develop network in communities of color
Survey

Attachment B

GARE

Attachment B

Racial Equity Action Plan

COMMUNITY INDICATORS:
B. Roseville’s workforce reflects the diversity of the community across
the breadth and depth of the organization.

OUTCOME:
• Applicant pool and workforce is representative of overall % of POC living in Roseville
• Policy for contractors

ACTIONS:
•
•
•
•

Review job descriptions using racial equity lens
Review advertising, application and interview processes
Training for hiring panel staff on implicit bias
Review contracts, laws, purchasing procedures

GARE
Racial Equity Action Plan

COMMUNITY INDICATORS:
C. Participation in local government, programs, and services reflect the
diversity of the community.

OUTCOME:
• Programs & services meet the needs of ALL community members
• Policies & procedures are racially equitable
• Commissions are reflective of community demographics

ACTIONS:
•
•
•
•
•

Needs assessment of city programs/services using racial equity toolkit
Metrics established and reviewed to track participation by demographics
Review policies/procedures with RE toolkit
Review commissioner interview, application, advertisement process
Barriers to serving on commission identified & removed

Attachment B

GARE

Attachment B

Racial Equity Action Plan

COMMUNITY INDICATORS:
D. Roseville staff, elected and appointed leaders understand and are
committed to achieving racial equity within the organization and community.

OUTCOME:
• Racial Equity is established as an on-going, sustainable, integrated priority of the city
organization, elected and appointed leaders.

ACTIONS:
•
•
•
•

Racial Equity narrative is communicated to staff and officials
Staff & officials receive effective training on why racial equity is a priority
Adopted budgets include funding to implement racial equity action plan
Organizational structure focused on racial equity is developed.

GARE

Attachment B

Results Based Accountability

WHAT IS NEXT?
• Council feedback – are we on the right path?
• Identify initial actions for 2019-2020
•

Performance measures, accountability, budget
requests

• Develop organizational structure
• Identify partners
•
•

HRIEC & their engagement work
Other community leaders, organizations,
agencies

Attachment B

Questions?

Attachment C

City of Roseville
Strategic Racial Equity Action Plan

Goal All people of Roseville are welcomed, included and respected.
Community Indicator

Outcomes

A. Roseville residents
Outcome: Measurable proxies for feelings of
state they feel welcome welcomeness, inclusion and respect are developed.
in the community
regardless of
background or
demographics.

Actions
1. Find out what it means to a person of color to feel welcome, included and respected
through qualitative means.
2. Develop measureable proxies for feeling welcome, included and respected.

3. Interact with the community in their areas of comfort.

4. Develop a network of contacts in communities of color.

Outcome: Feelings of welcomeness, inclusion and
respect are tracked on an on-going basis.

1. A statistically valid and representative survey is developed and administered on an
on-going basis to track the feelings of welcomeness, inclusion and respect.
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City of Roseville
Strategic Racial Equity Action Plan
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City of Roseville
Strategic Racial Equity Action Plan
Goal: All people of Roseville are welcomed, included and respected.
Community Indicator
Outcome
B. Roseville’s workforce
reflects the diversity of
the community across
the breadth and depth
of the organization.

Outcome: Roseville’s applicant pool and workforce is
representative of the overall percentage of people of
color living in Roseville.

Action
1. Job descriptions are reviewed and revised using a racial equity lens.

2. A racial equity toolkit is used to review and revise the advertisement, application and
interview process for job applicants.
3. Training on implicit bias is provided for all those serving on hiring panels.

Outcome: The City establishes a policy to hire
contractors who use a workforce that reflects
Roseville’s racial equity plan.

1. Contracts are reviewed for inclusion of language to address hiring of contractors with a
racially diverse workforce.
2. Purchasing procedures and laws are reviewed.

Goal All people of Roseville are welcomed, included and respected.
Community Indicator

Outcomes

C. Participation in local
government, programs,
and services reflect the
diversity of the

Outcome: Programs and services meet the needs of all
community members.

Actions
1. Baseline metrics are established and reviewed in each department on an on-going basis to
track participation by demographics.
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City of Roseville
Strategic Racial Equity Action Plan
community.

2. A needs assessment of city programs and services is completed using a racial equity
lens/toolkit.

Outcome: Policies and procedures are racially
equitable.

1. A racial equity toolkit is used to review policies and procedures.

Outcome: City of Roseville commissions are reflective
of the community demographics.

1. A racial equity toolkit is used to review and revise the advertisement, application and
interview process for commission applicants.

2. Barriers to serving on a commission are identified and removed.

Goal All people of Roseville are welcomed, included and respected.
Community Indicator

Outcomes

D. Roseville staff, elected
and appointed leaders
understand and are
committed to

Outcome: Racial equity is established as an on-going,
sustainable and integrated priority of the city
organization, elected and appointed leaders.

Actions
1. The city’s Racial Equity narrative is communicated to staff and officials.
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City of Roseville
Strategic Racial Equity Action Plan
achieving racial equity
within the organization
and community.

2. Staff and officials receive effective training on why racial equity is a priority.

3. Adopted budgets include funding to implement the strategic racial equity plan.
4. An organizational structure focused on racial equity is developed.
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ITEM: 7c.

ITEM DESCRIPTION: Engagement Project Discussion

Background
At the March meeting, the commission discussed the progress so far on the engagement
project and particularly what the goals are surrounding the engagement project and how it ties
into what the city is currently doing. The commission also discussed the reasons or purpose
behind the engagement project. To summarize what was included in the staff report from
March, the Purpose behind the engagement project is:

The goals, or what the commission is hoping to achieve with the work they are doing (as
outlined in last month’s staff report) include:
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The one area that needs further discussion is how the commission will seek to achieve those
goals through outreach, and more specifically, what is the commission’s role in that outreach.
The commission felt it would be appropriate to discuss this piece further with the City Council
to better outline roles and responsibilities of staff, council and the commission in regard to the
outreach piece.

Recommendation
Discuss information to include in report to City Council, any recommendations from the
Commission and details of the joint meeting.

HRIEC Engagement Project Next Steps
Staff Survey Summary:
Reasons for engaging the community:
Voting
Attending events
Volunteering
Serving on a commission
Inform the public
Solicit input








Current methods for engaging the community:


























Announcements
Cable Television
City website
Community meetings
Department hosted events
Door to door
Flyers
Information meetings
Mailings
News releases
Newsletters
One-on-one meetings
Online surveys
Open Houses
Paper surveys
Posters
Provide a service – utility bills,
business licenses
Public Hearings
Relationship building
Social media
Subscriber based newsletters
Target programming
Traditional media
Website
YouTube

Who is currently engaged:


Varies depending on department and initiative, but tends to be
o Older white residents
o White homeowners with higher education attainment
o Educated, middle age to elderly residents of middle to upper class.

Who do they hope to engage:





Younger residents
People of color in volunteer activities
Renters
Under 35 demographic

Where do they want guidance on future engagement:






Renters
Parents
Diverse Communities:
o Somali
o Karen
o Bhutani
o Nepali
Accommodating changing/moving populations

What can HRIEC create that would be helpful:





Citywide document outlining engagement vehicles recommended for specific results
Framework of levels of engagement for various types of efforts (projects, issues, studies, etc)
Language and technology barriers best practice recommendations
Engagement efforts are influenced by topic, location, and life situation/experience (parents with
school aged kids).

Groups to engage or add to our contact list:







KOM
International Institute
Rice St. Gardens
Neighborhood Block Watch Captains
Do Good Roseville
House of faith

Note: Finance – engages a wide demographic group – how could they be utilized to help with other
department engagement efforts?

Best Practice Document Outline:
Roseville’s Racial Equity Narrative March 2, 2018:
The City of Roseville is dedicated to creating an inclusive community where the predictability of success
is not based on race or ethnicity.
The actions of government at the federal, state, and local level have created racial disparities that
continue to harm our community. Rectifying these disparities is critical to the development of a vibrant
community and a high quality of life for all residents.
All City Departments will prioritize racial equity in their planning, delivery, and evaluation of programs,
policies, and services.
The City of Roseville is committed to taking tangible steps to normalize, organize, and operationalize
racial equity principles and tools, with an eye toward impactful and sustainable outcomes that create a
more equitable community.

Why community engagement matters?
As defined by the Tamarack Institute, community engagement is the process by which citizens are
engaged to work and learn together on behalf of their communities to create and realize bold visions for
the future.
An organization might want to engage the community for one of several reasons:
 To inform community members about an initiative.
 To gather input from the community on a specific topic, proposal, or initiative.
 To collaborate with the community to generate solutions.
 To partner with the community to co-create solutions to community issues.
An important step in successfully engaging the community is to determine the purpose for the
engagement effort, communicate that purpose, and then design the engagement activities to achieve
your intended purpose.




IAP2 Spectrum of Public Participation matrix
Impacts of Community Engagement Model
Nexus Community Engagement Assessment Tool

Roseville demographics:
Insert summary by census information and summary from Lauren.
Staff survey summary:
Paragraph summarizing results.
Engagement ideas and recommendations:
Community Contact List:
Community Resources:



Ready-Go art projects
Theater of Public Policy

Follow up and open-ended questions:


What does record keeping look like and what does post activity/event follow up look like?



When surveying residents for what they want, are demographics or respondents tracked? (i.e.
Roseville University – attracted mainly retirees but wanted to attract younger more diverse
audiences).



Need to consider ROI for engagement efforts and consider cost of engagement in general – How
can HRIEC efforts help to develop high impact/effective but low cost recommendations?



What opportunities exist to engage community members when they are participating in an
activity hosted by another department - i.e. when someone picks up a driver’s license, events
hosted by fire department such as car-seat clinics. How can we pair engagement opportunities
with where desired demographic will already be?



How much does each department know about who other departments are engaging??



How can the city better integrate into large community gatherings that may or may not be
hosted by the city – i.e. National Night Out, etc.
o Would it be helpful to create a list of community events for the city staff?



How can other departments piggy back off different department’s successful engagement
efforts? Can “community leader” or engaged community member contact information be
collected and stored for future one-on-one outreach.



Can we learn more or develop an engagement template based on P&R’s Marion & Britany
Apartment initiative?



Is it possible, or would it be helpful, to create “meeting in a box” templates?



How could HRIEC meetings be used to highlight department efforts? Would this help reach
desired audiences?



We should include a list of creative ways the city can get in front of desired audiences: transit
projects targeting bike riders – have something at bike racks? Solicit input about parks at trails –
utilize benches along trails?



Can commission members demographic information be shared and can we be utilized as a
resource to help staff on a one-on-one basis to think about engagement projects – i.e. if they
seek to engage parents of young kids - consider contact Cat of HRIEC to ask for meeting to
discuss engagement ideas. If they want to engage soon to be voters – contact HRIEC youth
commissioners to discuss engagement ideas.
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DATE: April 17, 2019

ITEM: 7d.

ITEM DESCRIPTION: Parade Planning and Party in the Park Discussion

Background
The 2019 Rosefest Parade takes place on Monday, June 24 at 6:15 p.m. Over the past several
months, the commission has discussed ways to better engage and represent the variety of
cultures in the City during this event.
At the March meeting, the City Manager offered his spot in the parade for the Commission to
use as part of their effort to highlight more diversity in the City. In addition, at the April 8 City
Council meeting, the Chair updated the City Council with the Commission’s proposal to use the
City Manager’s spot to invite members and organizations representing the LGBTQIA+
community to participate in the parade. June is designated as Pride month and the Council
recently reviewed the Commission’s proclamations, including the LGBTQI+ proclamation for
June. The Commission felt that these events made a good connection to the parade.
In addition to the City Manager spot, the HRIEC also has a spot reserved in the parade that
historically has been shared among all commissions to highlight the volunteer work of
commissioners.
In the past, the Commission has also participated in Party in the Park. Party in the Park is part of
the larger Rosefest event. It takes place on July 4 and includes music and entertainment, food
vendors, carnival activities and other family fun prior to culminating with fireworks that
evening. The event is well attended by many people outside of Roseville as well as residents.
Last year, the commission solicited recipes for a community recipe book at Party in the Park.
The year prior, the commission had information regarding the city’s comprehensive plan and
asked residents for feedback. Attached are the notes from last year’s event.
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Tonight’s discussion should focus on next steps for both parade spots including:





Outreach/Invitations to participate in the City Manager parade spot.
Next steps to invite and encourage and recruit members of other City Commissions to
participate
Participation in Party in the park – what/how
Any recommendations the commission would like to provide to the City Council for
these events (as part of an upcoming joint meeting)

Attachment
A. Notes from 2018

Party in the Park - notes from 2018
Expand vendors:
● highlight international cuisine
● beer/wine
● arts/crafts
● local businesses
Other events:
● bocce ball tournament
● dog meetup/event
● bands/music/spoken word geared more towards adults
Other ideas:
● get community groups a booth or assist them in getting a booth
● food trucks
● Look at slice of shoreview - https://sliceofshoreview.com/
○ Car show
○ Petting zoo
○ Slip and slide
○ Helicopter rides!
○ Art/craft show
○ 3 day event

From last years event:
● ran out of recipes cards
● coloring contest for kids
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DATE: April 17, 2019

ITEM: 7e.

ITEM DESCRIPTION: Commission Reappointment Discussion

Background
Discussion occurred at the last commission meeting regarding the process for appointment for
vacancies on the commission. In addition, the commission has requested time to discuss the
process for recruiting Youth Commissioners.

