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Pursuant to Minn. Stat. 13.D.021,
Human Rights, Inclusion and Engagement Commission members, City Staff, and
members of the public participated in this meeting electronically
due to the COVID-19 pandemic.
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Commissioners Present:

Keith Allen, Amanda Becker, Etienne Djevi, Richard James, David
Sindiga, Kathryn Macomber, Laura Palmquist and Adepeju Solarin
(Peju).

Youth Commissioners:

Ilene Park

Commissioners Absent:

Paul Haas, Beverly Yiling Xie (excused)

Staff Present:

Thomas Brooks, Equity and Inclusion Manager

Call to Order/Roll Call
The Human Rights, Inclusion, and Engagement Commission (HRIEC) meeting was called to
order at 6:30 p.m.
Approve Agenda
Commissioner Macomber moved and Commissioner Sindiga seconded a motion to approve the
Agenda as presented. Motion passed unanimously.
Public Comment on Items Not on Agenda
Kathy Ramundt, Do Good Roseville, explained she reached out to the School Superintendent to
see if there was anything they could do for the teachers because of all of the stress and was told it
would be helpful for the teachers and staff to know that people appreciate what they are doing.
Do Good Roseville actually has three methods that were created in order to communicate with
teachers. Do Good Roseville is asking people to either send an email to a specific email address
Rosevilleschoolsthankyou@gmail.com. A note can also be sent to her at Do Good Roseville,
1161 Laurie Road West, Roseville. If a note is sent to her she will make sure those are submitted.
Do Good Roseville also has a new Facebook page “Roseville Schools Thank You” where
messages can be posted as well as a post on NextDoor where a message can be placed under
Thank You to Roseville Teachers and Staff. She hoped that as many people as can will make
comments and thank the teachers and staff for all they are doing during this time. She explained
regarding he Proclamation on Human Trafficking, last year during the Pandemic Do Good
Roseville started to do a lot of collections to give to charities. This week Carrie Gelle, a
Roseville resident reached out to her and wanted to do something for one of the organizations
called “Breaking Free”, an organization that helps women escape sex trafficking. She asked Do
Good Roseville to start a collection. Starting Sunday January 23-February 6 they will be doing a
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collection with the red bin at the end of her driveway for Breaking Free. This event is to collect
warm winter clothing, hand warmers, gloves and mittens, hats, winter underlayers, socks and
boots. This will also be on the Do-Good Roseville site.
Chair Djevi thanks Kathy Ramundt for coming to the meeting and for doing all of these great
things for the community. He wondered if there could be other drop-offs for the items as well.
Ms. Kathy Ramundt indicated it would be great if the City wanted to receive items as well. She
was also thinking about getting churches involved as well.
Chair Djevi thought that is a really good way of supporting the Proclamation and education
piece.
Commissioner Peju thought the donations are manageable and efficient because the red bin is at
her house. She presumed Kathy Ramundt is coming to the meeting to see how the Commission
can concretely partner with what is happening.
Kathy Ramundt indicated Ms. Gelle reached out to her telling her to talk to the Human Rights
Commission because it is Human Trafficking Month which is how she made the connection to
Commission Becker. She thought she would come to the meeting to announce what Do Good
Roseville is doing and show an example of what could be a public/private partnership.
Commissioner Peju explained more often than not Do Good Roseville comes up in discussion
and for her that is something the Commission wants to do. When it comes to the specific suggest
Chair Djevi brought up, maybe other places, she wondered if Kathy Ramundt wanted the
Commission to figure out the places such as the library and target or Dave’s Auto.
Kathy Ramundt thought this is more brainstorming for things that could be done in the future.
Chair Djevi thought if there are Commissioners wanting to connect to help out the
Commissioners could contact Kathy Ramundt and maybe make a plan.
Youth Commissioner Park thought it was great that Do Good Roseville is wanting to show so
much support toward the teachers because currently the students and teachers are doing distance
learning and she has had a lot of the teachers speak to the class about how difficult it has been for
them and how much they are struggling through distance learning and how it has been a
challenge for them.
Commission Response to Community Issues
Chair Djevi thought the only issue received was from Ms. Gelle and he believed the issue was
resolved. He asked if there were any other issues any Commissioner wanted to bring up.
There were no responses from the Commission.
Approve Minutes
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a. December 15, 2021 Human Rights, Inclusion and Engagement Commission
Commissioner Macomber indicated she sent some minor typos to Mr. Brooks who made the
changes.
Commissioner Macomber moved and Commissioner Sindiga seconded a motion to approve the
December 15, 2021 Human Rights, Inclusion and Engagement Commission meeting minutes as
amended. Motion passed unanimously.
Youth Commissioner Report
Youth Commissioner Park reported she met with Dr. Lake for an interview for the newspaper.
There was a brief discussion regarding having a meeting in the future for the Student Advisory
Council to start planning and talking about ways to connect the Commission to the school. She
noted there has been no date set.
Chair Djevi indicated the Youth Engagement Strategy agenda item has been moved to next
month due to a full agenda this month.
New Business
a. Discussion and Introduction with Corey Yunke, Community Relations Manager
Equity and Inclusion Manager Brooks introduced Community Relations Manager
Corey Yunke who introduced himself and updated the Commission on City
communications.
Mr. Tim Hunt, Community Relations Specialist for Roseville Police Department was
also at the meeting and introduced himself.
Chair Djevi thanked Mr. Yunke and Mr. Hunt for coming to the meeting. He asked in
the two different roles, what did they see maybe a way the HRIEC could be helpful.
Mr. Hunt explained one of the big conversations he had with staff in interviewing for
this role was relationships and trying to open up those avenues to invite some of those
conversations that the Police have not been privy to. That is what he will rely on the
HRIEC for. It is helping lead him to those places where those conversations can be
made. One of the things he is passionate about is closing distance and he knows that
is also a big thing with the HRIEC as well. He thought where he will need the HRIEC
help is with having conversations and creating those spaces to lend an invite to him
because he is always willing to listen and learn and not too proud to be wrong. He
thought he could offer a perspective that is unique to the HRIEC with being a Police
Officer and a POC. He also has a good perspective to offer with his educational
background.
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Mr. Yunke explained in this new role, he is looking at the City and some of the things
they are working on he would like to continue with such as the proclamations. With
the proclamations he wants to go beyond just proclaiming in a City Council meeting
and having some action behind it. They are trying to put the best message out to the
community. He would love to lean on the HRIEC and have a relationship where they
feel comfortable leaning on each other to make sure they are hitting the point and
make sure that they are not unintentionally offending someone. He thought
collaborating and being able to quickly bounce ideas off of each other with an open
and honest conversation is wonderful and what he is looking forward to.
Chair Djevi asked if there were any questions of the Commission.
Commissioner Allen welcomed Mr. Yunke and Mr. Hunt to the City and their
positions. He was looking forward to the opportunities to connect.
Commissioner Becker indicated she is excited about the partnership collaboration and
she welcomed them both to the City.
Commissioner James welcomed Mr. Yunke and Mr. Hunt to the City and felt this was
one way the City is trying to do the right thing for the community. He asked Mr.
Yunke if he was responsible for getting City information into the newsletter.
Mr. Yunke indicated he was.
Commissioner James asked what the most efficient way was of getting information to
him to get it into the newsletter.
Mr. Yunke explained depending on what the story is to feel free to email him but if it
is something a Commissioner just wants to jet about, an idea, before it gets too far or
too invested, to reach out to him and call.
Commissioner James hoped Mr. Yunke will be taking a look at the City website to
make it more user friendly because he gets lost in it and ends up not using it.
Mr. Yunke explained a lot of this has to do with the way finding, there is a lot to it.
One thing is that they were approved for a website redesign so that will change a little
of the look. It will come down to a lot of effort of streamlining processes.
Commissioner James indicated he is the lead Commissioner on the proclamations and
one of the things they are looking to moving forward is being able to link different
organizations and resources for people to go to for that particular proclamation. He
would like to discuss how to find a way to get that done and easy for people to find
and use.
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Mr. Yunke welcomed that and thought that pushes the effort behind the
proclamations and maximizes what they are looking for.
Commissioner James explained the Police Department used to issue monthly statistic
reports and he asked Mr. Hunt if this was still available.
Mr. Hunt explained with the transition of Mr. Yunke out of that role and the role
being vacant for a little bit, there has been a little bit of gap in time but a priority of
the Chief and that responsibility will fall on him. That is something he knows the
residents care about and want to see so is something that will be starting back up in
the next month or two.
Mr. Brooks indicated regarding the newsletter, as the Commission is thinking about
things to put into the newsletter, whether related to the proclamations or any of the
other work being done, remember that the Commission needs to think pretty far ahead
on those ideas.
Commissioner Macomber welcomed Mr. Yunke and Mr. Hunt. She indicated she
reviewed the notes that Commissioner Becker made for the Community Outreach
Subcommittee and she saw t-shirts for Commission Member to wear out in public and
she knew there was at least one event this past summer that she attended where the
Commission did not have anything identifiable as the Commission to hand out and
the things they did have were kind of wordy documents and were not easy to read.
She was open to any suggestions or ideas that could be used for the events and help
the Commission work on easy to read and understand description of the Commission
and how to get in touch with them.
Commissioner Palmquist welcomed Mr. Yunke and Mr. Hunt to their roles with the
City.
Youth Commissioner Park thanked Mr. Yunke and Mr. Hunt for introducing
themselves. She thought it will be very interesting to see the perspectives and the
information that will come forward.
Commissioner Sindiga welcomed Mr. Hunt and was looking forward to meeting him
in person. He indicated Mr. Yunke needed to still give him a tour of the City. He
congratulated him on his new job. He asked since Mr. Yunke has been in the City for
a while, what is one thing he did not know that has become a wow to him since
moving to a new role.
Mr. Yunke explained he knew the former employees that were in similar positions
and they were by no means lazy. There is nothing negative to say about them. There
is a lot to the position and information coming in and out to decipher. As he was a
user of such services and worked with them to advocate for the Police Department
and to get their voice in there and work on products, there is a lot coming in and out
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and not trying to be the gatekeeper but they have to kind of weigh all of the
information coming in from all of the departments and timing with it. That is one
thing he underestimated, was just how much there is and he did not think they have
opened the faucets up completely yet and he felt that the departments are still holding
back and giving them some grace to build up their capacity and going over ideas as
well as meeting with departments individually.
Commissioner Peju also welcomed Mr. Yunker and Mr. Hunt. She thought if Mr.
Yunker underestimated something than she needed to pause and reflect. She thought
the Community Relations position needed more than one person but there is still only
one person. She knew that the people in Roseville are very engaged. She thought the
website needed improvement and was so glad there is going to be a revamp of it.
Mr. Brooks explained regarding the engagement material, he checked in on that a few
weeks ago and it is still on the list. Because of how engaged the Police Department is
and is trying to be, they got first priority on that but the materials are coming soon.
Chair Djevi asked Mr. Hunt regarding community and police relationships, especially
communities of color that are afraid around police in general. His hope is that as Mr.
Hunt settles into this role and with his background as being an ex-police officer, his
hope is that they find new, maybe modified ways to decide to be comfortable around
one another. That has been his hope for the last several years and in his opinion will
be helpful to the community and the Police Department.
Mr. Hunt explained that is one of the top priorities. As this role is being redefined,
they are obviously aware of the expectations that the residents, not on Roseville but
the world have kind of upped the stakes in terms of communication and relations of
Police Departments. He thought one of the reasons why they brought him into this
role in Roseville is because of his previous experience of those historical relationships
not being the best between folks of color and law enforcement officers. That is a
priority of his and one of the ways that he is going to seek the HRIEC help is leading
him to places and conversations and spaces where those conversations and
relationships are needed because he is new to the City.
Chair Djevi thanked Mr. Yunke and Mr. Hunt for coming to the meeting to answer
questions and discuss items with them.
b. Work Plan Updates and Discussion
Chair Djevi provided a recap of updates made to the Work Plan to date.
Commissioner James indicated he did not have any updates on the Essays. He
indicated he will contact the subgroup and Mr. Brooks but at this time they are
waiting for essays to come in.
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Mr. Brooks indicated he did a second round of contacting all of the building
principals. He has not received any essays yet and has not received a ton of feedback
from any of the schools. He will continue to monitor that to see what comes in the
next couple of weeks.
Commissioner Peju wondered if the Commission was able to pivot into something
that might be more supportive and encouraging as opposed to one more thing that the
schools have to do. She wondered if this might be the most useful, supportive and
encouraging time to be asking about essay contests. She also wondered if the
Commission wanted to come up with a contingency plan.
Mr. Brooks indicated the one thing he thought was a good idea was after completing
these types of projects to go back and do an evaluation to see if it is something that
should continue. He explained the essay contest is already out there and less than two
weeks from the due date. There may be some students that submit entries for this so
he would hesitate to put this on hold this year and can always evaluate for next year.
Chair Djevi agreed.
Commissioner James concurred. He thought the subgroup is prepared to be flexible
with what happens.
Commissioner Peju wanted to make sure there was a contingency plan in place and
thanked Chair Djevi for his comments.
Commissioner Allen updated the Commission on the Rosefest Parade. He indicated
the subgroup met and their plan is that they want to have a group walk, march or
participate or entertain in the parade. The questions or concerns the committee had
was that they knew there were some regulations about how many people they can
have but they would want to reach out to a cultural organization to have them perform
in the parade might have them look like the marching bands based on how they want
to perform so the committee will push that rule on that limit.
Chair Djevi indicated Commission Becker has joined this subgroup.
Commissioner Becker agreed with Commissioner Allen’s request. She would like to
focus on the greatest impact the Commission can have on the parade and in
conjunction with the group that they represent to have the HRIEC appropriately
represented so they can continue to build that awareness. She thought there will be
some fine tuning up until the parade but she thought wanting to start out with no real
limitations would be helpful because they understand it is a small parade.
Chair Djevi indicated another thing that was discussed in the subgroup was the
HRIEC for the diversity group walking have two slots. One should be Indigenous
person and the other the HRIEC.
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Commissioner Peju wondered if the second slot could be focused on the Human
Trafficking proclamation.
Chair Djevi indicated he did not have a comment for that and the next time the
subgroup meets they will be talking about the rotation of communities they want to
reach out to for submittal to the HRIEC for approval before they move ahead.
Commissioner Sindiga wondered why all the communities in Roseville be invited to
be in the parade if available.
Chair Djevi explained the idea behind having diversity groups is there are people who
live in the City who do not typically participate in the parade. It is not something they
do traditionally and the HRIEC for several years have made that the case that being
inviting to communities that do not typically participate, especially communities that
the City Government has for a long time wished to reach out to, if they could have an
open-door policy in inviting them to participate in the parade, which could be one
way of getting them more engaged in the process. If there are just two slots to get
people in the parade then how does the HRIEC make sure everyone is represented.
That is where the rotation idea came from. For now, the HRIEC wants to make sure it
is inclusive to as many communities in Roseville as possible.
Commissioner James indicated he did not have anything to report on the
Proclamation Support at this time.
Commissioner Macomber updated the Commission on the March Proclamation. She
indicated they have moved forward a little bit with this and the League of Women
Voters has an upcoming presentation on March 15th with Professor Williams of St.
Thomas who is going to talk about suffrage and voter suppression from
reconstruction to present. This is a partnership between the League of Women Voters
and Roseville Library. She indicated she has talked to Mr. Yonke about this a little bit
and thought they can amplify and promote the zoom presentation, which is open to
the public, and is a great fit for the Commission.
Chair Djevi thanked Commissioner Macomber for the update and getting ahead of the
game by working on March early.
Mr. Brooks reviewed the monthly proclamations and indicated which Commissioners
were working on them.
Chair Djevi updated the Commission on the Human Trafficking and Martin Luther
King Day Proclamations. He also discussed the Black History Month Proclamation
and with the proclamation he thought the Commission could highlight black health.
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Commissioner James reminded everyone to make sure the proclamations are worked
on a few months in advance in order to get everything planned and in the newsletter
on time.
Chair Djevi explained with stuff needing to be in the City news two month in advance
the Commissioners working on March and April proclamations should work on them
now for submission and the Commissioners working on May and June start working
on them next month for submission in April to the City news.
Commissioner Sindiga thanked Chair Djevi for sending him the video mentioned
earlier. It was absolutely wonderful and fantastic. He thanked the Commissioners
who were present and felt bad he was not able to be a part of that.
Chair Djevi recognized what Dr. King has stood up for. He thought there was more to
be remembered about Dr. King. He stood up for voting rights and other things that the
HRIEC has been trying to accomplish over the last two years with the City. He
thought it was a time for them to remember why they were here.
Commissioner Becker updated the Commission on Community Outreach. She
explained the subcommittee is prioritizing identity and branding the HRIEC. She
thought this was the perfect time with Mr. Yonke and his team being new to get on
the same path as they are. It is also important to build a team with the Community
Engagement staff.
Commissioner Peju wondered if they could have a contingency plan if the HRIEC
does not get T-shirts, fliers, lanyards or other materials by Spring. She wondered if
the Commission is allowed to have flexibility for that or get white shirts with buttons
until the official branded items are available.
Mr. Brooks indicated there is flexibility with that. He noted the deadline he gave to
the Community Relations Department was Spring so the materials are coming.
Commissioner James thought that if the Commission gets back to doing anything
with the display cases, the Internal Graphic Designer, Ian can help with giving ideas
and move things forward.
c. Consideration of Commission Onboarding Recommendation
Commissioner James updated the City Council response to the Commission
Onboarding recommendation with the Commission.
Macomber moved, Solarin seconded a motion to move the Onboarding Guidelines
forward to the City Council. Motion passed unanimously.
Commissioner Peju thanked Commissioner James and the subgroup for working on
this item and getting it moved forward to the City Council.
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Chair Djevi concurred.
Commissioner James indicated the plan was to take this off of the work plan for next
year.
Chair Djevi agreed.
Other New Business or Reports
a. Staff Updates
Equity and Inclusion Manager Brooke reported on the following:
 SREAP updates – Council presentation in January
 Spring 2022 Commission Recruitment – Adult & Youth
 Hybrid Meetings
 HRIEC in person gathering update
 New Staff – Tim Hunt, Community Relations Specialist, Police & Social
Worker
Announcements
Chair Djevi thanked Mr. Brooks for the presentation on Monday and did a great job of getting
data driven things before the Council. The one thing that was important to him personally was
how just one small part of Roseville is represented on different commissions and was really eye
opening and that people of low income are not necessarily a part of the conversation. He hoped
moving forward that the HRIEC can work with staff to find ways to show the value that having
people who do not perhaps make a lot of money, having them at the table is important because
the Commission cannot speak for people that they are not.
Commissioner Peju supported everything Chair Djevi said. She thought in conversations with
other Commission members there has been talk about if they should explore there being a
stipend for people who come from underserved communities. She thought the key thing of being
here is the work and the time where a person working multiple jobs may not be able to handle or
do not have the bandwidth or capacity however that should not stop them from being heard.
Commissioner Sindiga thought the presentation at the Council meeting was wonderful. There
was a mixed response from Council and one Councilmember, which surprised him, stating when
the idea of having stipends for Commissioners indicating that there were quite a few
Commissioners and perhaps the City needed to reduce the numbers kind of scared him. They
need to have everyone represented and not reduce the numbers because of stipends. That is
another thing that needs to be figured out. He thought there needed to be more Commissioners to
represent all communities. He thought that as Commissioners they could do a little more to reach
out to the community. He thought the City was on the right track and most of the comments were
positive.
Commissioner James thought there was so much information presented at the City Council
meeting. He thought hiring Mr. Brooks was the right decision and a huge step. He understood all
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of the information that has been put together and Mr. Brooks is doing a great job and he
appreciates it.
Chair Djevi thought there is a gap between what the Commission says it wants to do and what is
happening which is a certain demographic of people is not being represented. He would like for
the Commission to try to figure out how to overcome the gap and get more representation on the
Commissions for discussion at a future meeting.
Future Agenda Items
a. How to overcome the representation gap on Commissions
b. Discussing the Youth Engagement Strategies
c. Discuss presentation March City Council meeting
d. Solidify 2022 Work Plan
Adjournment
Solarin moved, Macomber seconded a motion to adjourn.
Chair Djevi adjourned the meeting at 8:45 p.m.
Respectfully submitted,
Sue Osbeck
TimeSaver Off Site Secretarial, Inc.

City of Roseville HRIEC 2021 Work Plan
Essay Contest
Lead
Goal

Richard/Beverly

Rosefest Parade
Engagement
Monica/Etienne/Keith
Promote inclusivity in
our community

JAN

FEB

Start theme discussions. Subgroup to research
May tie into the larger what other cities do/
parade them or focus on best practices
work of HRIEC. Attend
other commission
meetings to encourage
parade attendance and
sign-up.

MAR

APR

MAY

JUN

Commission Recruitment Commission Interviews Commission
Onboarding
Cat/Beverly
Increase community participation and diversity of applicants

Commission discuss
assisting city with
spreading the word about
open commission seats.
Specifically assist with
outreach to traditionally
underrepresented groups

Cat & Beverly with staff
review 2021 interview
process and questions,
propse revisions.

Beverly develops
recommendations and
assist with youth
commissioner
recruitment.

Cat & Beverly with staff
bring update and
request for feedback.

Cat & Beverly observe
2021 onboarding
process for
commissions. Review
onboarding materials.

Staff submits application
for spot in the parade

Commissioners
submit essay topic
suggestions by May Coordinate with other
groups and encourage
meeting
attendance, may be part
of HRIEC parade group.
Commission
Email commissioners
discusses and
reminders
narrows down
topics.
Commission selects Order t-shirts if needed.
final topic for essay Purchase candy.
and sub group is
appointed to
finalize wording for
essay contest

JUL

Sub-group submits Parade
draft essay topic to
commission for
discussion/
approval

AUG

Final vote by
commission on
topic wording;
contest rules and
topic mailed to
teachers prior to
start of school

SEP
OCT

Community Feedback
Response
Grace/Etinne/Beverly
Increase community
engagement/
communication
Subgroup to research
current state - how does
community contact
HRIEC currently?

Discuss rubric for
scoring

Subgroup to come up
with proposal for
response plan.

Cat & Beverly with staff
review commission
recruitment process and
evaluate 2021 process

Subgroup to present plan
to commission for
discussion.
Commission approves
plan.
Cat & Beverly research
best practices, develop
recommendations for
2022 recruitment cycle.

Cat & Beverly research
best practices, develop
recommendations for
2022 interviews

Cat & Beverly research
best practices, develop
recommendations for
2022 onboarding cycle

NOV

Finalize rubric

DEC
Other work:
Renaming of Pocahontas Park - HRIEC to monitor and participate in Parks and Rec Commission plans as appropriate. (Kathy Macomber to attend
meetings as possible.)
Shoreview Programming (Rebecca/staff)
Work with other commissions (Monica/Etienne) - as needed

City of Roseville HRIEC 2021 Work Plan

Lead
Goal

Essay Contest

Rosefest Parade Engagement

Community Feedback
Response

Richard/Beverly

Monica/Etienne/Keith
Promote inclusivity in our
community

Grace/Etinne/Beverly
Increase community
engagement/ communication

JAN

Certificate of involvement from
City
Discuss gift card depending on #
of submissions
Post some submissions on
website?
Consider some honorable merit
& interviewed on CTV
Use gift cards from local
businesses to support them as
well

FEB

Ensure groups reached out to are
apolitical
Are 2 spots held each year?
Commissioner Djevi volunteered
as liaison to parade committee
Make a list of communities not
typically involved in local
government & rotate through
those groups each year
Rebecca to clarify if 2 spots in
addition to HRIEC/Commission
spot

Commission Recruitment

Commission
Interviews

Commission Onboarding

Cat/Beverly
Increase community participation and diversity of applicants

Subgroup to research current Commission discuss assisting
state - how does community city with spreading the word
contact HRIEC currently?
about open commission seats.
Specifically assist with outreach
to traditionally
underrepresented groups

Cat & Beverly with
staff review 2021
interview process
and questions,
propse revisions.

Reviewed what commissions and This is part of Strategic Racial
city & city departments are doing Equity Action Plan.
Grace will send compiled
Tracking demographics of who are
research. It will be in Feb packet applying & how often & who is
Next month looking at what
interviewed. How many are
other cities are doing.
applying?
This is "on hold" for HRIEC work
plan as it is being discussed with
consultant.

This is "on hold" for
HRIEC work plan as it
is being discussed with
consultant.

Start theme discussions. May tie Subgroup to research what other Beverly develops
into the larger parade them or
cities do/ best practices
recommendations and assist with
focus on work of HRIEC. Attend
youth commissioner recruitment.
other commission meetings to
encourage parade attendance and
sign-up.

Community Outreach

Monica/Etienne/Keith

Clarify details for the
Community Contact List & ask
commission for existing
relationships to add or
leverage.
Youth commissioner voting
Rebecca will provide staff
report for Feb meeting
Onboarding team - process
(make time/commitment to
meet&greet) - Richard
Before first meeting - talk to
new commissioners ahead of
time
Forward P&R handbook to
Richard/Beverly

Ask all of commission for any
pre-existing relationships with
those who may want to be opinion
leader or liaison
Rebecca resend google form linkS

Begin collecting names,
Richard & Beverly observe 2021 institutions, and businesses. 10
minute brainstorming session at
onboarding process for
commission meeting.
commissions. Review
onboarding materials.

City of Roseville HRIEC 2021 Work Plan

Lead
Goal

Essay Contest

Rosefest Parade Engagement

Community Feedback
Commission Recruitment
Commission
Commission Onboarding
Response
Interviews
Grace/Etinne/Beverly
Cat/Beverly
Increase community
Increase community participation and diversity of applicants
engagement/ communication

Community Outreach

Richard/Beverly

Monica/Etienne/Keith
Promote inclusivity in our community

Subgroup to research current
state - how does community
contact HRIEC currently?

Commission discuss assisting Cat & Beverly with staff
city with spreading the word
review 2021 interview
about open commission seats. process and questions,
Specifically assist with outreach propse revisions.
to traditionally
underrepresented groups

Clarify details for the
Community Contact List & ask
commission for existing
relationships to add or
leverage.

Ensure groups reached out to are apolitical
Are 2 spots held each year?
Commissioner Djevi volunteered as liaison to
parade committee
Make a list of communities not typically involved in
local government & rotate through those groups
each year
Rebecca to clarify if 2 spots in addition to
HRIEC/Commission spot
Review proclamations for participation
May 1st is deadline for groups to be in place.
KOM, Native American group (tie in with
Pocahontas park renaming), Grand Marshal idea?
Look to confirm group at March meeting

Reviewed what commissions and
city & city departments are doing
Grace will send compiled
research. It will be in Feb packet
Next month looking at what other
cities are doing.

This is part of Strategic Racial
Equity Action Plan.
Tracking demographics of who are
applying & how often & who is
interviewed. How many are
applying?
This is "on hold" for HRIEC work
plan as it is being discussed with
consultant.

Start theme discussions. May tie into the larger
parade them or focus on work of HRIEC. Attend
other commission meetings to encourage parade
attendance and sign-up.

Subgroup to research what other Beverly develops
cities do/ best practices
recommendations and assist with
youth commissioner recruitment.

JAN

Certificate of involvement from City
Discuss gift card depending on # of
submissions
Post some submissions on website?
Consider some honorable merit &
interviewed on CTV
Use gift cards from local businesses to
support them as well

FEB

This is "on hold" for
HRIEC work plan as it is
being discussed with
consultant.

Monica/Etienne/Keith

Youth commissioner voting
Ask all of commission for any
Rebecca will provide staff report pre-existing relationships with
for Feb meeting
those who may want to be opinion
Onboarding team - process
leader or liaison
(make time/commitment to
Rebecca resend google form linkS
meet&greet) - Richard
Before first meeting - talk to new
commissioners ahead of time
Forward P&R handbook to
Richard/Beverly

Richard & Beverly observe 2021
onboarding process for
commissions. Review
onboarding materials.

Begin collecting names,
institutions, and businesses. 10
minute brainstorming session at
commission meeting.

Etienne reached out to Native American group.

Brainstormed ideas with Joanna.
Subgroup will bring back suggestions
for March meeting. Contest ends
March 15. Once we know # of
submissions, will be able to refine
showcase. Have a summary to
discuss

Last year highlighted a proclamation (LGBTQIA)
- could this be a criteria? Didn’t do the event
with the Hispanic group. With renaming Park ,
could tie that to Native American.
Looked into what other cities
Beverly would like young Asian Americans
because discrimination is occurring.
did. Making progress. Next
Decision: Asian American proclamation month can present
(inviting KOM) and Native Americans (Allen & recommendations
Xie work
on KOM)
Plan
Hispanic
Heritage Month for 2022
Theme: COVID vaccine - wearing masks
decorated
solidarity

Address application under
youth commission item

Send Dept. of Admin link to
open meeting law videos to
Richard. Will look to get
feedback from upcoming
commissioners.

Passing this off to Keith. Attach
list to each month agenda.

City of Roseville HRIEC 2021 Work Plan

Lead
JAN

FEB

Essay Contest

Rosefest Parade Engagement

Community Feedback
Response
Grace/Etienne/Beverly

Commission Recruitment

Richard/Beverly

Etienne/Keith

Certificate of involvement from City
Discuss gift card depending on # of
submissions
Post some submissions on website?
Consider some honorable merit &
interviewed on CTV
Use gift cards from local businesses to
support them as well

Commission
Interviews
Strategy Team

Ensure groups reached out to are apolitical
Are 2 spots held each year?
Commissioner Djevi volunteered as liaison to
parade committee
Make a list of communities not typically involved in
local government & rotate through those groups
each year
Rebecca to clarify if 2 spots in addition to
HRIEC/Commission spot
Review proclamations for participation
May 1st is deadline for groups to be in place.
KOM, Native American group (tie in with
Pocahontas park renaming), Grand Marshal idea?
Look to confirm group at March meeting

Reviewed what commissions and
city & city departments are doing
Grace will send compiled
research. It will be in Feb packet
Next month looking at what other
cities are doing.

This is part of Strategic Racial
Equity Action Plan.
Tracking demographics of who are
applying & how often & who is
interviewed. How many are
applying?
This is "on hold" for HRIEC work
plan as it is being discussed with
consultant.

Start theme discussions. May tie into the larger
parade them or focus on work of HRIEC. Attend
other commission meetings to encourage parade
attendance and sign-up.

Subgroup to research what other Beverly develops
cities do/ best practices
recommendations and assist with
youth commissioner recruitment.

This is "on hold" for
HRIEC work plan as it is
being discussed with
consultant.

Commission Onboarding
Richard/Beverly

Community Outreach
Etienne/Keith

Youth commissioner voting
Ask all of commission for any
Rebecca will provide staff report pre-existing relationships with
for Feb meeting
those who may want to be opinion
Onboarding team - process
leader or liaison
(make time/commitment to
Rebecca resend google form linkS
meet&greet) - Richard
Before first meeting - talk to new
commissioners ahead of time
Forward P&R handbook to
Richard/Beverly

Richard & Beverly observe 2021
onboarding process for
commissions. Review
onboarding materials.

Begin collecting names,
institutions, and businesses. 10
minute brainstorming session at
commission meeting.

Send Dept. of Admin link to
open meeting law videos to
Richard. Will look to get
feedback from upcoming
commissioners.

Passing this off to Keith. Attach
list to each month agenda.

Etienne reached out to Native American group.

March

Last year highlighted a proclamation (LGBTQIA)
- could this be a criteria? Didn’t do the event
with the Hispanic group. With renaming Park ,
could tie that to Native American.
Brainstormed ideas with Joanna.
Beverly would like young Asian Americans
Subgroup will bring back suggestions because discrimination is occurring.
for March meeting. Contest ends
Decision: Asian American proclamation March 15. Once we know # of
(inviting KOM) and Native Americans (Allen & Looked into what other cities
submissions, will be able to refine
Xie work on KOM)
did. Making progress. Next
showcase. Have a summary to
Plan Hispanic Heritage Month for 2022
month can present
discuss
Theme: Covid vaccine - wearing masks
recommendations

Address application under
youth commission item

April

Potentially do interviews with CTV,
Certificate
Blurb in newsletter directing to
website
Recognition at City Council meeting
Richard will contact CTV, Rebecca
can reach out to students regarding
specific privacy release

Keith reached out to KOM - will get back to
him. Etienne reached out to NA community.
Reaching out to others in the area.
10 -15 members for KOM
Etienne will reach out to other commissions w/ Wait until April
date and what we hope to do.
provide email update

Pushing info to students in late
Strategy team working
May or even early July.
Ask Cmsr. Xie to help spread
on this in a larger
Onboard new commissioners
word
capacity

City of Roseville HRIEC 2021 Work Plan

Lead
Goal

Essay Contest

Rosefest Parade Engagement

Community Feedback Response

Richard/Beverly/Paul/Laura

Etienne/Keith/Amanda
Promote inclusivity in our community

Grace/Etienne/Beverly/Laura
Increase community engagement/
communication

April

Potentially do interviews with CTV,
Certificate
Blurb in newsletter directing to
website
Recognition at City Council meeting
Richard will contact CTV, Rebecca
can reach out to students regarding
specific privacy release

May

Invited participants to May 3 CC
On website
In newsletter
Presented topics for 2022 Essay
contest: Which may work? What
other suggestions/ideas? Reactions? Potential for parade being cancelled. As soon
(Send to Richard)
as that is known, staff will notify commission

June

Final topic: Following the pandemic,
how can you and your fellow
students become more involved in
helping to improve, reconnect, and
unite the Roseville community?;
Subgroup remains the same; may change for
subgroup is working to finalize
details for the fall
2022 Rosefest Parade

Keith reached out to KOM - will get back to
him. Etienne reached out to NA community.
Reaching out to others in the area.
10 -15 members for KOM
Etienne will reach out to other commissions w/ Wait until April
date and what we hope to do.
provide email update

Richard/Kathy/Paul/Etienne Etienne/Keith/Amanda/Peju
Ask all of commission for any
pre-existing relationships with
those who may want to be opinion
leader or liaison
Rebecca resend google form linkS
Begin collecting names,
institutions, and businesses. 10
minute brainstorming session at
commission meeting.

Pushing info to students in late
Strategy team working
May or even early July.
Ask Cmsr. Xie to help spread
on this in a larger
Onboard new commissioners
word
capacity

Send out Strategy Team job
description and membership
along with aggregate
demographics

New members provide
feedback on
orientation/onboarding
materials

Passing this off to Keith. Attach
list to each month agenda.

In process

Staff is working to improve commissioner recruitment through SREAP

Ongoing

Ongoing

Ongoing subgroup discussion

Staff is requesting commission assistance in recruiting commissioners for fall 2021

Ongoing subgroup discussion

On hold

Ongoing subgroup discussion

Staff is requesting commission assistance in recruiting youth commissioner

On hold

Ongoing subgroup discussion

Staff is requesting commission assistance in recruiting youth commissioner

Ongoing subgroup discussion
All commissioners are
expected to pick 2
proclamations they'll work to
support in 2022
Commissioners assigned to
proclamations to support in
2022

ON HOLD

Ongoing subgroup discussion

Staff is requesting commission assistance in recruiting youth commissioner

Native American Heritage
Month added to November
2022

All Roseville area schools - public,
private, and charter - have been
contacted via email

November

ON HOLD - Parks and Rec will be working with This work is on hold indefinitely.
Commission to discuss
the committee to hold a couple spots for
Staff will work to ensure community
support to occur for January
BIPOC organizational recruitment
is responded to.
proclamations
Commission is working through identifying ways to recruit diverse commissioners in 2022
Comm Relations is working
Will be removed from 2022 proclamation support for
Essay entries are due end of January; Workgroup is hoping to prioritize an American
agenda; HRIEC is
January; Etienne and Keith
Will be removed 2022
reminders have gone out to building Indian group; likely musicians and may include
recommending buddy system are developing plan for Black
Jan-22 admin
more than 8-9 people
Will be removed from 2022 workplanworkplan
for all city commissions
History Month

December

Community Outreach

Staff is working to improve commissioner recruitment through SREAP

September

Staff working through ways to
continue communication
Staff working through
communication - newsletter,
additional emails, website, social
media, etc.
Staff working through
communication - newsletter,
additional emails, website, social
media, etc.

Proclamations Support

New subgroup has been formed

August

October

Commission
Commission Onboarding
Interviews
Richard/Beverly
Strategy Team
Increase community participation and diversity of applicants

A new proclamations
subgroup was formed to
review commitments to
support monthly
proclamations

Final topic: Following the pandemic,
how can you and your fellow
students become more involved in
helping to improve, reconnect, and
unite the Roseville community?;
subgroup is working to finalize
On hold
details for the fall
Staff is ramping up to send out essay
content to schools and include in city
On hold
communications

July

Need to compile info. Come up with
list of
suggestions/recommendations for
full commission.

Commission Recruitment

This group needs to identify
what engagement looks like for
HRIEC with all of the various
stakeholders in the city

Amanda presented the
Community Outreach Plan
Community Outreach working
through 2022 plan

Subgroup will report updates at
December meeting

Workgroup will be reporting recommendations for 2022 outreach

Workgroup summary attached
to agenda; Amanda met with
Corey Yunke

Two entries received and forwarded
Feb-22 to workgroup

Will be removed 2022
Will be removed from 2022 workplanworkplan

Will be removed from 2022
An article is being developed
agenda; HRIEC is
recommending buddy system for February - Black Health
for all city commissions
and Wellness

ARE YOU
LOOKING TO
MAKE A POSITIVE
CHANGE IN ROSEVILLE?

JOIN A CITY BOARD OR COMMISSION!

. 3 SEATS OPEN IN 2022

PARKS & RECREATION

The Parks and Recreation Commission makes recommendations on all
matters relating to parks and recreation programs, facilities and services.
Meeting Time: 6:30pm - 1st Tuesday of the Month

FINANCE

The Finance commission’s role is to advise on short-term and long-term
financial policy matters, including but not limited to cash reserve funds,
budgets, financing, and capital replacement policies.
Meeting Time: 6:30pm - 2nd Tuesday of the Month

PUBLIC WORKS, ENVIRONMENT
& TRANSPORTATION (P.W.E.T.)
The Public Works, Environment and Transportation Commission advises
on matters pertaining to public works infrastructure, connectivity, and
environmental sustainability.
Meeting Time: 6:30pm - 4th Tuesday of the Month
APPLICATIONS DUE

MARCH 7TH

LEARN MORE AT CITYOFROSEVILLE.COM

Youth and School Engagement Ideas – Richard
-Create “listening sessions” for students to hear what negative racial/social issues they experience
-Conduct a written, anonymous survey of the student body regarding human rights/racial issues in
the schools/community
-Create problem/suggestion boxes throughout the school for student input and have a group meet
periodically to address the issues/suggestions




ask HRIEC to set up a table at Freshman orientation or whenever the school’s club “expo” is
done
Ask HRIEC to make a presentation at a P.T.A. meeting
Ask HRIEC to make presentation to district administration meeting

- Ask HRIEC to make presentation to BOE meeting


Create an “Equity Seekers” program where students sign a pledge ( and receive a business
sized card to carry with them) to seek equity in their school and promise to speak up when
they see inequality happening around them

Youth Engagement Strategies - Etienne
-Human Rights Essay contest , with possible modifications.
#Essays as currently done
#Books out of the top 20 essays
#Thank you letters to all the participants
-HRIEC participation in the multi-cultural activities already put together by the school.
-Human Rights and Community Engagement Day at the school
-Youth and Voting activities
-Career development activities

Youth Engagement Activities – Amanda
-Offer some engagement opportunities during Roseville student lunch hours (high school
students), we could provide catering from Eat for Equity and have a quarterly conversation
around contemporary issues/topics specific to the community.
-Offer a "Wake Up" conversation - also quarterly - where we bring a free breakfast into the high
schools and offer up a free opportunity to discuss contemporary issues - or perhaps invite local
speakers from different groups in the community.

-"In Real Life" style video program (that NineNorth could play - monthly?) - a dinner-style
conversation where we bring 5 youth together - from different groups/backgrounds and discuss
a contemporary issue. Maybe even include an elder in the community that they could ask
questions to - or provide a different perspective.

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item

DATE: February 16, 2022

ITEM: 8.A.

ITEM DESCRIPTION: Staff Updates

Background
Staff will provide updates on the following:





SREAP Updates
Spring 2022 Commission Recruitment – Adult & Youth (ongoing for other commissions)
Hybrid Meetings – Public Health Pandemic Declaration update
HRIEC In Person Gathering Update – on hold

