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Call To Order/Roll Call
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3. Public Comment On Items Not On The Agenda
4. Approval Of Minutes
4.A. Meeting Minutes
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6:42
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Youth Commissioner Report

6. New Business
6.A.
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Overview Of City Budget Process
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6.B.

6:55

PM

Discuss Commission Work Plan
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Discuss Information For City Newsletter
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6.D.
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PM

Essay Contest Debrief
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6.D.

7:45

PM

Essay Contest Debrief

Documents:
6D. STAFF REPORT_ESSAY CONTEST.PDF
6D. ATTACHMENT A_POWERPOINT ESSAY WINNERS.PDF
6D. ATTACHMENT B_DRAFT QUESTION.PDF
7. Other New Business Or Reports
8. Announcements
9. Future Agenda Items
10.

8:15

P.M.

Adjournment

Public Comment is encouraged during Commission meetings. You may comment on
items not on the agenda at the beginning of each meeting; you may also comment
on agenda items during the meeting by indicating to the Chair your wish to speak.
Be a part of the picture… get involved with your City… Volunteer. For more
information email rachel.boggs@cityofroseville.com or call (651) 792-7028.
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Human Rights, Inclusion and Engagement Commission
Meeting Minutes
DRAFT – JUNE 17, 2020 - DRAFT
Commissioners Present:

Cat Beltmann, Keith Allen, Monica Bolinger, Etienne Djevi,
Richard James, Grace Lee, and Kathryn Macomber.

Youth Commissioners:

Beverly Yiling Xie

Commissioners Absent:

Ahmed Hassan, and Lauren Peterson (excused)

Staff Present:

Rebecca Olson, Assistant City Manager

Call to Order/Roll Call
The Human Rights, Inclusion, and Engagement Commission (HRIEC) meeting was called to
order at 6:30 p.m.
Moment of Silence In Honor of George Floyd
Approve Agenda
Chair Beltmann recommended moving Item 7D (Essay Contest Debrief) to the July HRIEC
meeting.
Commissioner Lee moved and Commissioner Djevi seconded a motion to approve the Agenda as
amended. Motion passed unanimously.
Commissioner Djevi indicated he would also like to move Agenda Item 7C (Pandemic, Civil
Unrest and the HRIEC Work Moving Forward) to the top of the meeting agenda in case residents
would like to comment on this.
Commissioner Djevi moved and Commissioner Lee seconded a motion to amend the agenda to
move Item 7D (Essay Contest Debrief) to the July meeting as well as moving Item 7C
(Pandemic, Civil Unrest and the HRIEC Work Moving Forward) to the top of the agenda to Item
7A. Motion passed unanimously.
Public Comment on Items Not on Agenda
Approve Minutes
a. February 19, 2020 Human Rights, Inclusion and Engagement Commission
Commissioner Djevi made a correction on line 137, removing “hour” and replacing with
“outreach”.
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Commissioner Macomber moved and Commissioner Djevi seconded a motion to approve the
February 19, 2020 Human Rights, Inclusion and Engagement Commission meeting minutes
as amended. Motion passed unanimously.
Youth Commissioner Report
Youth Commissioner Xie indicated she tried to get people on her Zoom meeting regarding a
discussion on recent events and racism. She noted in February she stated she could do
something to reach out to the community better so everyone knows about the Youth
Commissioners and the Commissions of Roseville. She indicated she has some suggestions that
she would email to Ms. Olson. She explained she has also been having conversations with high
school students about how they felt regarding the recent events, given different backgrounds.
Commissioner Lee noted with distance learning at the end of the school year there has been a lot
of discussion on educational equity because different student situations affect how well they do
at distance learning, whether it is particulars of homelife or different circumstances. She was
wondering for Roseville School District what Youth Commissioner Xie’s sense of that.
Youth Commissioner Xie explained with distance learning it seemed like people stopped coming
to the online classes. She noted her school is not grading based on letters, it is pass or no grade
unless the student requests a letter grade. She explained she requested letter grades because she
felt it would help her GPA.
Commissioner Lee thought this is something that should be reviewed this fall with the
Commission to see if there is anything the city can do to help with possible distance learning.
Commissioner James wondered if the HRIEC had any authority to inquire about the
disadvantaged students having access to a computer or the internet.
Chair Beltmann thought this was something that could be looked into and discussed as
something to recommend. She thought a discussion for this could be put on the July agenda.
Youth Commissioner Xie thought it was also important for people to be able to get some
socialization.
Commissioner Lee thought this was also something that could be discussed, to find ways for
people to socialize if this separation and distancing continues.
New Business
a. Discussion: Pandemic, Civil Unrest and the HRIEC Work Moving Forward
Chair Beltmann indicated this item is regarding the killing of George Floyd and civil
unrest in the community at this time. She indicated she was open to conversations
and would like to have the public comment first.
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Ms. Jennifer Waddell
Ms. Waddell explained she has been a resident for four years and is a former Civil
Rights lawyer from California. She indicated she supports the work the HRIEC does.
She stated based on Youth Commissioner Xie’s report she has heard a little bit around
volunteer tutoring and volunteer mental health support. She is very interested in what
the role of the Commission and the city Council can be with regard to registering
people to vote because she is encouraging people to participate in the democratic
process. That is something she thinks a lot about in regard to systemic racism and
systemic change. Another thing she is especially interested in is what role the HRIEC
plays in the annual budget process and what the timeline of that is. There is a lot of
increased interest in the role of the Commission. She was also curious about the
public facing part, if any, of what the Commission does and how community
members can support and promote the HRIEC work.
Ms. Julie Strahan
Ms. Strahan indicated she has lived in Roseville for approximately seventeen years
and is close friends with Commissioner Djevi. Noted in Nextdoor and online over the
past few weeks there has been a lot of interest in what the HRIEC does and how that
applies to what the city will do moving forward. There were a lot of people
wondering what happened to the Imagine Roseville Initiative and if somehow the
work started there would, could, or should be perpetuated and carried on by the
HRIEC. She thought there was a lot of concern in the wake of the acquittal of the
person who murder Philando Casteel, that the group was disbanded. She indicated
she is concerned, interested and passionate about making sure that the work that was
done there continues.
Ms. Strahan knew the HRIEC has worked on renaming parks and in light of things
that have been happening across the State and even today, big companies making
significant changes, even in changing the titles of Chief Executive Officer to
Executive Administrator and taking demeaning things out of names. There is a real
strong interest in seeing Pocahontas Park being renamed along with other entities.
She also was talking with her daughters about the Heritage Trail and how there are no
significant Native events that happened on that Heritage Trail. She would like to see
if there is a way to show more ethnicity on that Trail as well. Something that has
been passionate for her over the years is to see if there is a way the city could create a
Human Rights Ordinance. She thought that at a minimum the city holds its
businesses and other entities within the city to a high standard and if it could be tied
to licensing. She thought having a Human Rights Ordinance was important to
represent to all of those citizens of the city that those citizens are valued. She also
would like the city to hold the policing to a higher standard in the city that has to do
with Human Rights as well.
Chair Beltmann invited the Commission to start with discussion topics.
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Commissioner James thought in light of where we are as a Country and as a State and
city he did not think the HRIEC necessarily needed to refocus on its workplan but he
thought workplan needs to be looked at in relationship with the respective of where
the city is at and what has been going on. Specifically, his concerns are and partly
because he has not been a resident very long, but Roseville or Minnesota at all, he
wondered what the city’s police force ratio is concerning people of color and what is
the use of force policy in the city. He thought the Commission needed to refocus on
where it needs to go with the workplan.
Commissioner Lee asked if the city Council already approved the 2020 Workplan.
Chair Beltmann indicated it was approved but the Commission could revise it and
bring a revised recommendation to them.
Commissioner Lee felt the items that were approved in the Workplan are more along
the lines of engagement and outreach and she thought some of the comments that the
public made, such as looking at the Ordinances and seeing what the city has in place,
what other city’s might have in place for Human Rights Ordinances, she thought
those are newer items that are not in the Workplan and she would be interested in
maybe amending the Workplan and try to get the city Council to approve that. Even
in working with the Roseville School Board for Educational Equity during distance
learning or with the police, that is some of the stuff not in the Workplan.
Chair Beltmann asked if Commissioner Lee was asking the Workplan be amended to
look at city Ordinances to make sure those Ordinances are inclusive.
Commissioner Lee thought either inclusive, and or equitable but also looking at some
of the city’s processes and policies, which were previously not approved, but
revisiting that with the lens of how lives may be different until there is a vaccine for
Coronavirus and how might the city help the people in the community because that is
all new and was not around when the Workplan was approved.
Youth Commissioner Xie explained in the Orchestra Zoom call a few African
American students spoke and said that they fear for their lives every day, as well as
for their parent’s lives. She explained that conversation made her really think about
her privilege as an Asian American as a model minority. The model minority myth,
she thinks is what prevents the Asian American Community from having a helping
hand because the Asian American Community thinks those individuals have worked
to achieve a status where people are not as stigmatized against them but in reality, the
Asian American is a minority group. She explained she felt really bad because the
Asian American Community is not standing with the black people, which both are
minorities. She felt her community should stand with other minority groups.
Chair Beltmann explained she is going to make a statement on behalf of herself and
not of the Commission.
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Commissioner Djevi thanked everyone in attendance and wanted to talk about this in
two different ways. The first way is how he feels as a black man in America and
secondly will be what he thinks the Commission can do to try to solve some of these
long-lasting issues. He noted he is a doctor and specialized in infectious diseases and
he has been seeing COVID patients every day. He indicated the first day he went to
see his first COVID patient he did not know if he would come home alive, would he
get COVID and if he got it and died from it what would happen to his family and who
look after them. He noted after seeing many patients he is still healthy.
Commissioner Djevi explained that is just one battle though, the battle of being a
black man in America is a bigger battle than COVID. To see a black man choked to
death in the streets by the Government and the way it was done with no regard to his
life is disgraceful and unacceptable. Shame on the Government for standing up for
that and shame on the Government for covering up for that and shame that people
keep looking the other way because he believed that authority keeps looking the other
way until it can no longer look the other way. When does it stop. He is a human
being that was choked to death by the Government. He noted he sees people
justifying the killer and saying that George Floyd did something wrong and deserved
to die. No one deserves to die that way. He indicated he came home from seeing
COVID patients and he cannot have a peaceful night because he does know if his
own Government will come and kill him or kill his family or people important to him.
He asked when it stops.
Commissioner Djevi indicated for this to change the majority of the culture will have
to say no and he is grateful to say that this time it seems different and more people are
stepping up and he is grateful for that but it should not take years of people being
murdered on the streets for people to say that is not right. He would like to know
what the Commission could do. Imagine Roseville was a process that the city studies
itself after Philando. He remembers when the city government has said that the
HRIEC will take over the role of leading this effort but other times it is slowly let go.
He explained the city should not have let it go and he thought the city needed to get
Imagine Roseville back up and running because this is not going to be the last time.
The killing of black men by the Government is not going to be the last time. If we
can be proactive and try to find a solution going forward so that it would prevent what
is preventable all we can say is one murder was acquitted and the whole thing is over
and the process is no longer needed and to wait and react to the next time it happens
again. He did not think that was helpful for anyone. He was talking about the whole
system and if everyone waits for it to happen again the city reacts but does not follow
through with the processes it says it will put in place to prevent the next one.
Commissioner Djevi explained this ties into some comments he made last fall which
is we cannot say we want Roseville to be welcoming and keep shutting down
conversations or things that will make people feel welcome in the city. He noted
there are things that the city needs to get going on, such as the pilot program, so that
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we create an environment where people feel welcome and when things happen the
residents know that the local Government has their back because empty words do not
mean a whole lot anymore. Words are nice but when there is not action for them the
words are empty. He noted that as a Human Rights, Inclusion and Engagement
Commission it is their responsibility to bring Imagine Roseville back. The
Commission needs to make the recommendations to the city Council and it up to the
Council to take the recommendation on. He indicated he is angry, tired, and
frustrated.
Commissioner Allen explained he agreed with everything said and the city and
Commission has to look at this as no longer something that is just impacting people
of color because that is what makes it easy to move on to the next day. Just like
COVID is affecting people of color and elderly people and if that is just looked at as
only affecting them then it is easy to move on. The elderly are a high population in
this community and also vital in the community. Many African American men, black
men, many men of color live with this watching over their back just like many
women that walk alone at night.
Commissioner Allen indicated his concern and fear is if something like what
happened to George Floyd happened in Roseville the community would be coming to
this committee and he would have to tell the residents that the HRIEC does not have
much of say and are a group that works on the city Workplan but he felt the
community would tear them apart. He thought it is also a time to reflect on how this
committee can shift to really respond to community needs and what the Commission
needs to do and how to become the advocates and voice for the community. One of
the things that the residents are going to see change is that the Commission is now
more accessible to community because the Commission is meeting this way. If the
Commission continues to show the Workplan that was approved in February it will
not work because that does not match what is needed right now. Even if what
happened to George Floyd would not have happened, the Commission would still
have to switch gears because of COVID because he believed there will not be any
community events happening in 2020 which is his belief from social distancing along
with culpability on where the community is so those relationships that were never
established will have to form in a completely different way and may not form
completely until 2021. He also recommended looking at the Workplan to really
respond to how the local Government can better position themselves to respond to
community need.
Youth Commissioner Xie indicated this has been a time for her to acknowledge her
privilege and sign petitions and get her voice out to do everything she can and as
Asian American, the only time she has never felt safe since moving to America in
2013 was when COVID broke out and there were stories of people violently attacking
Asians and saying negative things about Asians online and to think that people have
dealt with this for four hundred to five hundred years and she did not know how they
do it. As for words, she feels like saying “black lives matter, racism sucks” and has
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become a trend and wondered if people really meant it. How does anyone know if
people really mean it and what are those people going to do if those words are said.
She also wondered if the police have any policy against people that call in on people
that are living while black.
Ms. Olson indicated she did not know the answer to that question but when it comes
to the police, previous to Commissioner James comment, there is information on the
Police Department’s website that has all of the data such as use of force and traffic
stop data. She noted that she can follow up on that question.
Commissioner James explained back in New Jersey he was involved in a program in
the high school where he trained students to go into classrooms to help deal with the
“isms”, about discrimination, sexism, and ageism, etc. Part of being involved in that
has helped him to be more sensitive and learn more things. One of the things he
learned specifically is that silence is acceptance. That if we do not, as white people,
speak out and if we do not support the minority communities in their starving to be
treated like the white man then we are saying it is not a big deal. We, as white
citizens need to stand even more firmly and speak up and talk. We need to make our
fellow white people uncomfortable and only when we feel uncomfortable that we
usually act. If we are satisfied where we are, we will not do anything so until we as
white people start feeling more uncomfortable about what is going on in this Country
things are not going to change.
Commissioner James noted as the only white male on the Commission, he cannot
understand the black experience. He does his best to try to understand and to
empathize as much as possible and on behalf of anybody he can say this to and he
apologizes to Commissioner Djevi and Commissioner Allen for injustices that each
have experienced. He stated he heard time and time again from students the issues
that were expressed today. If there are things that the Commissioners can do to try to
make the minority communities in this town feel safer and accepted and feel equal in
every respect then it needs to be done as a Commission.
Chair Beltmann noted that the demographics are changing drastically in the State and
the different demographic groups that used to be in the minority are no longer in the
minority or are quickly becoming the majority and she thought that was also a
narrative that needs to be told and talked about. Referring to groups as a minority
when the groups are no longer one or actually the majority, she thought it is one of
the ways that the Commission needs to be conscious of the words that are used.
Commissioner Lee asked if there was any staff update on the Human Resource
Practices and Policies.
Ms. Olson updated the Commission.
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Commissioner Lee thought with Workplan discussion the Commission might want to
think about contracting practices and City Ordinances.
Commissioner Bolinger explained as far as systemic racism she has been aware of
this being an issue in the Country and World for a really long time but she never
really felt she belonged in that space as being someone who can really stand up and
do something about it, being a white person of privilege. Since the murder of George
Floyd, she has spent a lot of time reflecting and educating herself through books and
movies, documentaries, and webinars. There is a wealth of information out there to
educate them and she thought it is really a first step and could be something that the
Commission is a part of, which is starting the conversation. She thought the event the
Commission was spearheading, the work Commissioner Peterson did in January 2019
for the Human Sec Trafficking Awareness Month, when looking at promoting
proclamations, those events that were put on had a lot of positive feedback from the
community. She thought this is the first step the Commission needs to do in order to
find a way to support this movement. She also knew that on Nextdoor the city is
putting together a group that is going to be working with the Police Department as far
as expectations and how the Police Department can make modifications as well and is
it something that the Commission might want to be a part of as well.
Ms. Olson explained it is called the Multicultural Advisory Commission and
applications are being excepted right now and is meant to be a community driven
group and she did not think it is the same structure as what a typical Commission is.
She did not know what role this group would have in it or if it would be more of an
individual role.
Chair Beltmann explained she has been doing a lot of thinking about this over the last
several weeks and have had a lot of conversations with the Commission and staff.
She read the following statement “We are clearly at an important time in our
community and thought the comments that all of you have made have demonstrated
that. It should not have taken eight and a half, eight minutes and forty-nine seconds
of us watching a video of George Floyd dying and the countless other black women
and children that we have seen murdered to spur this point in time. I am arguably just
as guilty as anyone else in paying lip service to address racism and structural racism
within our society. I cannot do that anymore, we have to, as a city and as our
Commission, should be doing something to address racial equity and racism. The
display case work the Commission has done is great but that is not going to lead to
lasting change. That is just giving lip service to the need to address racism without
actually being called to act. We need strong leadership and decisive action right now
to resolve the immediate and long-term change for our community and I thought we
could do that. In terms of listening sessions, we have had listening sessions. The city
has heard from community members regarding what needs to change and what we
need to address. The information is out there. It is incumbent upon the city and I
think our Commission has a role in this as well as the city Council now to gather that
and develop actual, implementable action items that the city plans to take to address
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these issues. We do not need to continue to have conversations upon conversations to
address racism. I know there are staff members within the city who have the vision,
passion, and skills necessary to implement policies and procedures that will actually
result in meaningful and real change for the community. What we need and what I
am hoping to see is strong leadership from within the city and from the city Council
in supporting and implementing this change. We do not need to spend months
reviewing and nitpicking minor details around a Commission recruitment process that
we know is not getting us the results we want or the applications that we need. We
know what the best practices are, we know what the changes are that need to be
made. We need leaders who will actually follow through and implement those
changes. At all levels of Government, we need to recognize and make space, and I
would call it specifically, I think looking at Roseville City Government and our city
Council, it is not diverse. We need people in positions of power, especially white
people to step back and make space at the table for black, indigenous and people of
color in our community. It means giving up power and control on decision making
but it is required. It is uncomfortable but we have to have the uncomfortable in our
conversations, it is necessary, and the community needs it and demands it. The city
has a racial equity statement that we have referenced numerous times in our meetings.
“The City of Roseville is dedicated to creating an inclusive community where the
predictability of success is not based on race or ethnicity. The actions of Government
at the Federal, State and Local level have created racial disparity that continue to
harm our community. Rectifying these decisions is critical to the development of a
vibrant community and a high quality of life for all residents. All City Departments
will prioritize racial equity in their planning, delivery and evaluation of programs,
policies, and services. The City of Roseville is committed to taking tangible steps to
normalize, organize and operationalize racial equity principals and tools with an eye
towards impactful and sustainable outcomes that create a more equitable
community.” The statement is great, it says a lot and is a lot of words. As
Commission Djevi said Words without actions are only words. The city Council has
yet to adopt this statement and to make it a required guidance for decision making in
the city. The city Council needs to do that. They need to direct staff that they have to
act on this in everything that they do. In the short term I also think the city needs to
consider hiring a racial equity consultant, specifically someone who is non-white.
That consultant needs to conduct a comprehensive assessment of city policies and
practices, develop an equity and inclusion plan and build capacity for staff and
Commissions through training and coaching. City Council and staff do not need to
wait on our Commission for the city to make these recommendations, they can take
action on this today, now, at their next meeting. Our Commission can continue to
develop ideas and thought around culturally relevant programming but what we need
to have is unequivocal support from city Council to build relationships and involve
the broader community in this process. We are not able to make effective decisions
working only as a silo of the group sitting around the table once a month at City Hall.
We need that community input to understand what the community actually wants.
The city process for Commission recruitment and holding meetings has to change and
it has to be more dramatic than it has been in the past. It is time for the city Council
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to step up and to approve the changes that have been recommended from staff so we
can actually get representation sitting around the table on our Commissions
representing the ideas and thoughts of those who live within our city borders. City
Council and staff do not need to wait on our Commission, they can make these
changes now. Our Commission meets once a month under normal circumstances and
who knows when or how frequently we will be able to meet going forward. There is
no way with both the frequency of our meetings, the restrictions that have been
placed on our workgroups and the ability to join and form workgroups as a part of our
Commission and recognizing that we are all volunteering our time, that our
Commission will be able to shoulder the level or work that needs to happen in
developing, vetting and recommending community engagement inclusion strategies
for the city. We need the city Council and we need the city to step up on this. Our
Commission should certainly play a role in helping to advise and recommend but
ultimately the leadership needs to stand within the city and within city Council.”
Chair Beltmann explained she is here for this work and committed to it and wants to
continue to work with this Commission in how it can actually move forward and
actually implement change. She indicated that cannot be done in the old way the
Commission has operated. She thought they needed to look at and revisit how the
Commission is structured, what their charge is from the city, and she thought if there
is that real desire and fire for change coming from Council and from the city to enable
the Commission to do the work it is charged with doing.
Commissioner Djevi indicated he applied to the Multi-Cultural Committee yesterday
and if people are interested to go online to apply. He appreciated Chair Beltmann’s
comments and thought meeting three hours a month is not enough to get the work
done that needs to be done. The Commission has a lot of work to do. Leadership
needs to step up as well.
Ms. Julie Strahan
Ms. Strahan wanted to speak to Commissioner Bolinger words. She understood the
need for people who might not be ready to ease into it but she thought they need to
take hold of the momentum that is happening right now and people of color have
heard that over and over and she did not think it can wait anymore. She thought the
Commission might defer to another community organization such as Do Good
Roseville to do some of the book clubs and learning. This has to happen and cannot
waste this opportunity to change.
Ms. Kathy Ramundt
Ms. Ramundt agreed with Chair Beltmann’s statements and appreciated the
comments. She thought the city needed to take action now and not wait any longer
because there is energy around it now which will go away. She thought the
Commission has a role in education because Do Good Roseville can promote
programs but if the HRIEC and the City of Roseville were onboard and a partner on it
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that gets a whole different audience of people that might be engaged in it and is really
important.
Ms. Ramundt explained she is in conversations right now with Matt Johnson from
Parks and Rec about trying to do a version of redoing and reshowing Raise the Power
of Illusion which the Commission partnered with Do Good Roseville in 2017 to try
and do that and how to do it with social distancing at the OVAL. She noted that was
a great basis of education for people that are just now coming to the table and
understanding. She listed some programs her group is doing with the library as well.
Ms. Ramundt indicated regarding the proclamations, it is meaningless without action
so every time a proclamation the Council and Commission need to be challenged to
do something about it and make them be something.
Commissioner Macomber explained she did not want to be the one where it appears
that silence is decent or that she did not care. She did not prepare a statement and
was grateful for everyone sharing such impactful, heartfelt statements and as a
privileged white woman it is hard to understand any discriminatory experience and
felt so grateful. She indicated she has been researching and has tried to be anti-racist
and wants to support the end of racism. She is very excited about tonight’s meeting
and the energy and activism that she has been looking for on this Commission.
Youth Commissioner Xie thought this time the Commission needs to connect and talk
about things that make them uncomfortable. She indicated the group chat she formed
in January she now knows what that identity of it is and she can make it into a
community allied group to reach out to the community to talk and can be a support
group.
Ms. Olson explained being the staff liaison she does play a role in both trying to bring
the Commission ideas to the Council as well as the Council’s feedback to the
Commission. In that, it is often times difficult because as somebody who is the
mother to two children of color, she has had to really reflect on her own personal
actions and what she has done. She is in a position in a local government where her
actions directly impact policies and procedures and what she has realized after
looking really long and hard at some of the things she has done and some of the
things she has even recommended to this Commission that those recommendation
may not have been what her intention was and she really has come to realize that
actions and intentions can really have opposite effects. What she is trying to share is
that she is looking at and reflecting at the things that she, as a white woman, is doing
and she, as a staff member, is doing and she is committed to making sure that there is
change so that the city policies are anti-racist in the city. She indicated she read that
there are no race neutral policies, they are either policies that continue to perpetuate
the system of racism that has been built or there are policies that are actively trying to
prevent that. She really thought that her role is to really help voices on both sides
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come together and she will do what she can on both sides and making sure there is a
good line of communication between the city Council as well as the HRIEC.
b. Commission Workplan Reminder
Chair Beltmann indicated she did not think there needed to be review of this item at
this time and thought it could wait until the July meeting. She thought meeting with
the Council in July was premature.
The Commission thought moving the Workplan to July made sense.
Chair Beltmann thought the Commission could schedule a special session to meet
before the July meeting as well to discuss this item if the Commission wanted.
Commissioner Lee thought it might be more productive for the smaller groups to
meet before the July meeting rather than a large group in July.
Commissioner Allen would like to postpone this discussion until July or to plan a
special meeting for this item. He indicated he was not ready to focus on anything at
this moment.
Chair Beltmann agreed and indicated she was not ready for this conversation either.
Commissioner Bolinger agreed as well and thought as a Commission the workplan
needed to be looked at together to revise before actually working on it. She thought a
special meeting before to get things in order is best.
Chair Beltmann thought the Commission should review the Workplan on their own
for changes and she would work with Ms. Olson on seeing is a Special Session could
be set up.
c. Election of Chair, Vice Chair and Appointment to Ethics Commission
Chair Beltmann reviewed the staff report from June 17, 2020.
Commissioner Macomber indicated she is currently the Ethics Commission
representative and would be willing to continue if no one else wanted the position.
Commissioner Bolinger explained she would like to be the representative. Her
master’s degree concentration was Ethics and Leadership so she might be able to
bring a different perspective to that subject.
Commissioner Macomber thought it was a wonderful opportunity and would step
down for Commissioner Bolinger to be appointed.
Commissioner ___ moved and Commissioner ___ seconded a motion to appoint
Commissioner Bolinger to the Ethics Commission. Motion passed unanimously.
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Chair Beltmann asked for nominations for the Chair of the HRIEC Commission.
Commissioner Djevi nominated Commissioner Beltmann for the Chair for another
term.
Commissioner James seconded the nomination.
Chair Beltmann indicated she was happy to accept the nomination but wanted to
make sure that the space is open for someone else if there is interest.
Commissioner Djevi moved and Commissioner James seconded a motion to appoint
Commissioner Beltmann as Chair of the HRIEC. Motion passed unanimously.
Chair Beltmann asked for nominations for the Vice-Chair of the HRIEC Commission.
She indicated she would like to nominate Commissioner Djevi if he is interested.
Commissioner Allen seconded the nomination.
Commissioner Djevi accepted the nomination.
Commissioner Beltmann moved and Commissioner Allen seconded a motion to
appoint Commissioner Djevi as Vice Chair of the HRIEC. Motion passed
unanimously.
d. Essay Contest Debrief
Item moved to the July HRIEC meeting.
Other New Business or Reports
None.
Announcements
Commissioner Djevi indicated this is not an announcement but a call to action. A call to
have all of us close our eyes and come up with what kind of things that need to be done.
His pledge is to propose things that would make people of all backgrounds live
peacefully in the City of Roseville.
Future Agenda Items
a. Workplan Discussion
b. Essay Contest Debrief
Adjournment
Chair Beltmann adjourned the meeting at 8:41 p.m.
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Respectfully submitted,
Sue Osbeck
TimeSaver Off Site Secretarial, Inc.
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Human Rights, Inclusion and Engagement Commission
Meeting Minutes
DRAFT – JUNE 25, 2020 - DRAFT
Commissioners Present:

Cat Beltmann, Keith Allen, Monica Bolinger, Etienne Djevi,
Richard James, Grace Lee, Kathryn Macomber, and Lauren
Peterson

Youth Commissioners:

Beverly Yiling Xie

Commissioners Absent:

Ahmed Hassan

Staff Present:

Rebecca Olson, Assistant City Manager

Call to Order/Roll Call
The Human Rights, Inclusion, and Engagement Commission (HRIEC) meeting was called to
order at 5:00 p.m.
Approve Agenda
Commissioner Peterson moved and Commissioner Lee seconded a motion to approve the
Agenda as presented. Motion passed unanimously.
Public Comment on Items Not on Agenda
Approve Minutes
New Business
a. Commission Workplan Discussion
Chair Beltmann provided a recap of the Workplan.
Commissioner Djevi thought everything looked good in the workplan. He thought
most of the time spent will be on how to get to what needs to be done.
Commissioner James thought some of the items will be coming off the workplan
because the items will not be happening and because the Commission is not meeting
physically he thought the display cases should also be put on the back burner as well.
Chair Beltmann thought a note could be made that certain pieces would not be done
due to COVID-19. She thought those two items, Rose Parade and the Proclamation
Display Case could be moved to the bottom of the workplan indicating there was
intention of working on them and may get worked on in 2021.
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Commissioner Allen thought it was good to note that those items were a focus of the
plan and noted at the bottom of the workplan, but he did not think those items should
be worked on.
Chair Beltmann asked if there were any updates from City Staff or other
Commissions on what is happening or not that the Commission should be aware of in
regard to integrating proclamations into existing program plans and advising city
departments and commissions on proposed activities or events as it relates to
engagement, diversity, and inclusions.
Ms. Olson noted the Park and Rec Department is looking at events that could be
outdoors such as drive-in movies as well as some music events that could happen
later in the summer. Everything is week by week at this point.
Commissioner Lee asked how the Commission will be informed of potential events to
be able to tell Parks and Rec how they might be able to integrate the proclamation.
She wondered if some sort of procedure should be set up to inform the HRIEC of
upcoming events before too much planning happens.
Ms. Olson updated the Commission on some of the work the GARE team has been
discussing the last couple of weeks.
Commissioner Lee asked if the city is going to interview possible hires by not
knowing the name or gender and if the city is trying to diversify the employees that
are hired, how will the city know what gender or race is in the hiring pool to hire the
right person for that position. She thought blind recruiting is not necessarily going to
help with diversification.
Ms. Olson thought that was an excellent point. The way the city tries to get to that is
what can the person bring to the organization that is currently missing. She did not
have specifics on that but the city really tries to look at value add instead of best fit
when it comes to applicants because she thought that sometimes when those terms are
used, best fit, can be seen as meaning “status quo”, so when staff identifies what the
needs are or what the qualifications or skill sets are being looked for, it is done prior
to actually posting the job for a position opening. Staff really tries to get to what is
being looked at for in a candidate prior to posting the job.
Chair Beltmann indicated there have been a lot of studies around discriminatory
hiring practices and bias that are brought in and that doing some of that blind
screening can be helpful in eliminating those biases.
Commissioner James wondered if in the application language there an interpretive
statement could be added to make it more accessible to everyone and not so off
putting.
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Commissioner Lee explained as she looked at the Strategic Racial Equity Action plan
on the website, it has outcomes and actions. On the one document that has the
progress report, it has dates and what the progress was. She wondered if whatever
group worked on it there could be more specific dates by when particular things
should be accomplished. If not, she thought it was hard to get particular things done
by a particular date if there is no set deadline.
Ms. Olson explained the one plan that is online probably needs some updating and is
also one of the things the GARE workgroup is looking at. This was done over a year
ago and probably does need some updating. There should be some specific timelines
and metrics and she will bring it back to the GARE group to work on.
Commissioner Djevi asked in terms of hiring practices, is there any plan to have a
feedback loop where staff goes back and reviews what has been done over the last six
or twelve months to see if the goals have been met so strategies can be adjusted to
trying to meet those goals. If that has not been put in place he thought it should
because it would be helpful.
Ms. Olson explained that is something that has been talked about. GARE is still in
the beginning stages of gathering data for a lot of what is being done. One of the
things that GARE needs to do is put those metrics, those goals in place and it has not
been done. Those are things that GARE is hoping to work on. GARE has started to
collect data on applicants but that needs to continue. Putting in some of the processes
and procedures that are needed to be done in order to be able to do the follow up are
things that need to be the main focus before changes can be made.
Commissioner Djevi thought that goals should be the first step and then strategies
could be put in place to reach the goals.
Ms. Olson agreed. She explained maybe a thought would be for staff to identify
goals and bring it to the Commission for discussion and might be a way to get to that.
Chair Beltmann indicated the Commission has talked about moving the Rosefest
Parade and the Display Cases off the workplan. The Community Engagement
Toolkit is almost done and will be on the July meeting. Following up on one of the
recommendations she made at the last meeting, she thought the Commission should
bring to the city Council the idea of seriously considering hiring a consultant that
works in the space of racial equity who could help to continue to advise on this work
moving forward.
Chair Beltmann explained the next item for discussion is Community Outreach. She
asked Commission Djevi for an update.
Commissioner Djevi indicated nothing has been done since February and currently.
He thought the documented study in the package is from February. What he did back
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in February was talk to people and look on the city website to see what has already
been done and see how the Commission can use the process that is already in place to
be more inclusive. Diversifying the targets that the city tries to reach on the things
that have already been done. The Commission could also try to come up with new
programs that have not been done before like the proclamations and activities being
linked to them. He noted there is nothing really new as far as outreach.
Chair Beltmann wondered if this is an area that could be updated between now and
the July meeting. Maybe more accurately reflect what the Commission might want to
accomplish this year in the realm of community outreach.
Commissioner Djevi indicated he will work on that.
Youth Commissioner Xie asked for the events are there any high school/School
District engagement events.
Commissioner Djevi explained in the agenda package there are a number of things
listed. He referenced the area in the packet to review. He explained the big vision
will be to come up concrete activities to put together to meet that goal. The goal is to
create an environment where young kids, not only talking about human rights but also
foster friendship because he believed where people get in trouble is with
misunderstanding. If people can know each other a little better and know people
from different backgrounds then everyone will be in a much better place. He thought
it is the Commissions role to come up with strategies to foster that kind of
environment.
Chair Beltmann thought the question Commissioner Xie brought up is an area where
as a Youth Commissioner she could look for suggestions or ideas to bring to the
Commission.
Youth Commissioner Xie indicated she did email Ms. Olson a couple of days ago, but
she needs to think of more ideas because the city is not interacting with people.
Commissioner James thought it would be worthwhile for them to put on as an agenda
item brainstorming ways of doing community outreach, including the high school at a
future meeting.
Commissioner Djevi thought that was the point he was trying to make and should not
be only up to Youth Commissioner Xie, but all the Commissioners should try to come
up with ideas.
Commissioner Lee thought some other things the Commission should be thinking
about in regard to community engagement is not just activities but how people can
engage and how the city can make online activities or other things more accessible to
the residents.
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Commissioner Peterson explained previously the Commission has partnered with the
Human Rights Club at the high school and additionally the Commission has done a
summer book reading. She thought the Commission will need to get creative with
ideas because of COVID but there have been things that have been done in the past
that the Commission can build upon.
Youth Commissioner Xie indicated Commissioner Lee had a good point about how
the city can make it more accessible.
Chair Beltmann recommended the Commission start doing is spending time at the
meetings and coming up with concrete recommendations for the city and city Council
to consider. Such as free computer use at the libraries. She thought if the
Commission can use the resources that are available and work on bringing forward
very specific, concrete recommendations and think about how those get fed up to city
Council, she thought that is a piece that has been missing from the workplan. She
noted the Commission talks about activities that each Commissioner wants to work
on or take on, but the Commission has not really spent the time developing those
recommendations that would have an impact.
Commissioner James asked if the Commission wants to partner with Do Good
Roseville. Is that an organization that the Commission should work with or
something that the Commission should not be doing.
Chair Beltmann noted the Commission has partnered with Do Good Roseville at
different times on activities.
Commissioner Peterson explained previously she has worked with Do Good
Roseville to get the pilot program for Human Sex Trafficking up and running but the
city Council does not want the Commission to necessarily partner one hundred
percent with them.
Chair Beltmann explained when she thinks about community outreach and what has
been talked about for about a year is developing a community contact list with key
institutions and businesses. She thought having a contact list would help the
Commission get an understanding of what entities are out in the community. She also
thought it would help the Commission perform its work.
Commissioner Djevi agreed. Not only the community contact list but also the actual
community. Reaching out to the people that the Commission wants to engage with
would be the first step in trying to get them engaged.
Commissioner Peterson wondered who is working on the contact list and since she is
not doing the Rosefest Parade, she would open herself up to the community outreach
and work with Commissioner Djevi on what he needs done.
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Chair Beltmann indicated she did not know if anyone was working on the contact list
but Commissioner Djevi is in charge of that.
Ms. Olson noted she started a spreadsheet with organization and foundations. She
indicated she could forward that to the Commission.
Commissioner Allen felt the list should be ongoing so wondered if it could be put in a
shareable location where Commissioners could add to it.
Commissioner Lee thought within the last year she has added to a Google doc and
thought she shared it. She knew a list existed but would need to find it again.
Ms. Olson indicated the list would be on the “G” drive and noted she would send out
a link to the Commissioners.
Chair Beltmann indicated the other piece of the workplan to touch on is advising
staff, review recruitment and onboarding processes. She thought staff did need
training on recruitment, interviewing and onboarding processes. She thought
integrating proclamations into existing programs was more advisory. She asked for
some feedback on the three pieces.
Ms. Olson explained one thing that is really important with these ideas is to time it
appropriately so there is enough time to put it into the budget request.
Commissioner Djevi wondered if there would be any way to put money aside in the
budget so that if activities come up later in the year there is some money that could be
allocated towards the activity.
Ms. Olson indicated the Commission has a small budget for things similar to what
Commissioner Djevi suggested but she thought it would be a good idea from the
group on how much would be appropriate to set aside so it is sufficient. It is
absolutely something that the city could propose to the city Council.
Chair Beltmann thought the Commission could be proactive on inviting people and
groups to the meetings in the fall in order to get feedback on potential workplans that
may need funding.
Commissioner Allen indicated there were a lot of city events planned for this year
that did not happen, is the budget part of this a spend it down or lose it or will it be
able to carry over to the next fiscal year.
Ms. Olson indicated the city has implemented a Cash Carryforward Account. She
explained how the account works. She noted it is not a use it or lose it but may be
swept into the reserve fund.
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Commissioner Allen understood and thought with a lot being said, he was starting to
believe that the Commission’s primary role is to make sure the city is doing what it
can to respond to the equity and the work that the Commission was tasked to do and
not for the Commission to actually do it but to make sure the city is doing it and to
how the Commission can support the city in doing it well. If there is a position that
the city is looking for, how can the Commission make sure that as this budget goes
forward, that the city has this position to support communities.
Chair Beltmann thought Commissioner Allen was spot on in regard to how the
Commission is supposed to be a support for the city and its efforts.
Commissioner James asked if there was something the Commission could do today to
support the hiring of a specialist in racial equality such as a motion of support.
Ms. Olson reviewed the city process with the Commission for hiring of a new
position. She noted the Commission could make a motion and she would bring that
forward.
Commissioner Djevi thought if each department were making a budget proposal to
the city Council is there any way for a department to have a budget that lists some
money directed toward engagement and would be included in its own budget.
Ms. Olson explained that is something the Commission could ask the City Manager to
include in his recommended budget. Given this discussion around the budget, the
Commission might want to have a broader discussion on how recommendations are
made for the city budget as it relates to equity and inclusion. This might be
something that this Commission can take a look at how the priorities surrounding
community engagement and inclusion are reflected in the budget.
Commissioner James thought that made a lot of sense to have a separate conversation
on a future agenda.
Chair Beltmann indicated one things not discussed yet is the newsletter and the racial
equity section and thought that is something the Commission could think about how
that can be used and what opportunities there might be with that column to discuss in
July as well.
Youth Commissioner Xie asked if she had a role in the workplan. She noted she is
happy to do work where needed.
Chair Beltmann thought that was a good question and an oversight on the
Commission’s part. There is not a specific area in the workplan that represents the
work the Youth Commissioner does for the Commission. She wondered if going into
the July meeting, some of the ideas that Commissioner Xie emailed to Ms. Olson and
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some other ideas could be put together for the July meeting to be added to the
workplan.
Commissioner Lee indicated she was also not on the workplan because she wanted to
be included in the last workplan section that the Council did not approve. From her
brief review of what is in the GARE Strategic Action Plan, GARE is working on that
kind of stuff so she would like to make a motion that the Commission have a HRIEC
member on the GARE committee and she would like to volunteer to be that person to
help.
Chair Beltmann thought the Commission could do some work between now and the
next meeting to figure out what the possibilities might be and then bring that forward
as a next step. She reviewed the steps going forward will be.
Ms. Olson noted the GARE group is not an official committee of any sort and is
really a group of individuals from each department that volunteers to go through the
training that has decided this is something the person wants to work on. There is no
committee structure.
Commissioner Bolinger thought it might be helpful for them to have Commissioners
come up with ideas and send to Ms. Olson for the July meeting so more can get
accomplished.
Chair Beltmann agreed.
Commissioner James thought the Commission needed to look at the idea of the Police
Department in Roseville because the Commission involved with the Police
Department is only there for hiring and nothing else and he did not know what kind of
oversight really happens there. All of the reports that he has found online indicate
that everything is done internally, and nothing is done externally as far as the
Commission. If there is no other oversight, he thought this Commission should look
at this within the next year, especially in regard to what is going on elsewhere in other
communities and throughout the Country. He thought the Commission should start
looking at that and have some say in and making recommendations to the city
Council.
Chair Beltmann recommended the Commissioners update their sections of the
workplan for the next meeting. She would also like the Commissioners to think about
and spend some time reflecting on activities the city could undertake to help further
the work being done in the area of equity and inclusion.
Other New Business or Reports
Announcements
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Future Agenda Items
a. Continue Workplan discussion
b. Budget discussion and priorities including engagement and inclusion
c. Essay Contest Debrief and upcoming Essay Contest preparation
Adjournment
Chair Beltmann adjourned the meeting at 6:35 p.m.
Respectfully submitted,
Sue Osbeck
TimeSaver Off Site Secretarial, Inc.

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item

DATE: July 23, 2020

ITEM: 6a.

ITEM DESCRIPTION: Overview of City Budget process

Background
The City begins working on the annual budget process in April. Departments compile their
budget requests for the following year and submit them to the City Manager for consideration.
The City Manager then puts together his recommended budget and presents that to the City
Council. The City Council then holds a series of meetings to discuss various elements of the city
budget. In addition to City Council meetings, the Finance Commission also discusses the budget
at several of its meetings, information is presented in multiple city newsletters which have
historically also included feedback cards (and other options to provide feedback from
residents/businesses).
Staff lays out a budget calendar for the City Council each year. The City Council budget calendar
for this year is below.
July 20

August 10
September 14
September 21
November 9
November 23
December 7

Review general budget, legislative impacts and tax base changes.
Presentation of 2021-2040 Capital Improvement Plan
Discussion of City Council budgetary goals, EDA budget and Tax Levy
City Manager recommended 2021 budget presented to City Council
Receive budget recommendations from Finance Commission
Adoption of Preliminary Budget, Tax Levy and EDA Levy
Review proposed 2021 fee schedule and utility rates
Final 2021 Budget Hearing
Adopt final 2021 budget, tax levy, utility rates, fee schedule and EDA budget
and tax levy

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item
Recommendation
Informational only.

Attachments
None.

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item

DATE: July 23, 2020

ITEM: 6b.

ITEM DESCRIPTION: Discuss Commission Work Plan

Background
The Commission has continued to discuss their work plan in light of the changing environment
shaped by both the COVID-19 pandemic as well as the killing of George Floyd. At the last
meeting the Commission discussed removing a few of the items from the work plan that would
not be able to be done due to COVID-19. These include the Rose Parade and the Proclamation
Display Case (city hall remains closed to the public). The intent is to continue working on them
for 2021.
At the last meeting, it was discussed that the Community Engagement toolkit is nearing
completion. An updated document will be provided at the meeting. In addition, Commissioners
were asked to brainstorm ways of doing community outreach to discuss at the July meeting.
Finally, Commissioners were also asked to update their section of the work plan. Attached are
the Work Plan from the June meeting, as well as the other documents from the June meeting. It
should be noted that these have not been updated. Finally, staff has attached the two contact
lists that have been started.

Recommendation
Discuss action items
Attachments
A. Work Plan
B. Proclamation List
C. Strategies for outreach
D. Contact List
E. Commissioner Feedback

Attachment A

Roseville HRIEC 2020 Workplan
Activity
Community Engagement Toolkit
1. Refine documents to recreate 101 training, preprogram planning template, techniques doc, and initial
strategies
2. Gather staff feedback on documents
3. Finalize draft documents at commission level
4. Present toolkit and recommendations to City Council
5. Refine documents based on feedback
6. TBD
7. TBD
8. TBD
Community Outreach
1. Develop initial community contact list to include key
institutions and businesses.
2. Brainstorm/discuss possible outreach/engagement
strategies
3. TBD
4. TBD
5. TBD
6. TBD
7. TBD
8. TBD
Participate in Rose Parade
1. TBD
2. TBD
3. TBD
4. TBD
5. TBD
Essay Contest
1. Finalize essay contest prizes and selection process
2. Review and score essays
3. Discuss Spanish language essays with reviewers
4. Select winning essays & determine prizes
5. Winning essays read at City Council meeting

Lead

Timing

Assignment

Cat
Keith
Kathy

1. February

1. Cat

2.
3.
4.
5.

2.
3.
4.
5.

Etienne

1. February

1. TBD

2.
3.
4.
5.

March
March
March
April

2.
3.
4.
5.

TBD
TBD
TBD
TBD

Lauren

1.
2.
3.
4.
5.

TBD
TBD
TBD
TBD
TBD

1.
2.
3.
4.
5.

TBD
TBD
TBD
TBD
TBD

Staff &
Commission

1.
2.
3.
4.
5.

February
March
March/April
April
May

1. All at
Commission
mtg
2. All individually
3. All at meeting

February
March
April
April/May

Rebecca
All
All
TBD

Notes

4. All at
Commission
mtg
5. N/A
Proclamation Display Case
1. TBD
2. TBD
3. TBD
4. TBD
5. TBD
Work with city staff and other commissions to integrate
proclamations into existing program plans
1. TBD
2. TBD
Advise on commission recruitment, interview, and onboarding
processes to support better community participation and
increased diversity of
Applicants.
* This work ties directly to the community outreach work
that was identified as a priority by City Council and any
recommendations will be considered as part of that work. In
addition, City staff can bring questions/items for feedback
to the commission at any time.
Advise city departments and commissions on proposed
activities or events as it relates to engagement, diversity, and
inclusions
* Work on this will be dependent upon city staff or
commissions bring items to the HRIEC for consideration or
feedback. No committee assignment is necessary.
Review hiring/contracting practices and policies to ensure
inclusion and equity
1. Receive updated from staff on current
practices/policies/procedures
2. Bring back to mid-year City Council check-in for further
conversation

Richard

1.
2.
3.
4.
5.

TBD
TBD
TBD
TBD
TBD

1.
2.
3.
4.
5.

TBD
TBD
TBD
TBD
TBD

Kathy

1. TBD
2. TBD

1. TBD
2. TBD

1. March
2. July

1. TBD
2. TBD

Attachment B

Proclamation

Month

Display Case Assigned

1. MLK Day

January

Eck

2. Human
Trafficking
3. Black History
Month
4. Women’s
History Month
5. Days of
Remembrance
6. Fair Housing
Month
7. Asian & Pacific
Islander
Heritage
Month
8. Mental Health
Awareness
Month
9. Older Adults
Month
10. LGBTQIA++
Month
11. Americans
with
Disabilities
Month
12. Constitution
Week
13. Hispanic
Heritage
Month
14. Indigenous
People’s Day

January

Peterson

February

Djevi

March

Hassan

April

Iverson

April

Bolinger

May

Djevi

May

Beltmann

May

Manke

June

Bolinger

July

Hansel

September

Beltmann

September

Macomber

October

Eck

Attachment C

Ideas on how to develop strategies to engage underrepresented
populations:
Background:
To paraphrase Councilman Bob Willmus the day I interviewed to join the commission,
"there are communities in the city we have difficulty engaging and we hope to change
that." There are indeed some communities in the city that do not participate as much as
we would like in the activities of the city. The council as a whole has expressed to the
HRIEC the desire to develop this participation on multiple occasions.
We had, over the past year or so, made a lot of progress in finalizing the toolkit for city
staff. It is my hope that we take the concern shared by Councilman Willmus to heart, and
propose activities that to that end.
Change is not easy. Change requires work. Change requires perseverance and
patience.
When community engagement strategies are crafted without the voices of vital
stakeholders, they are prone to failure. They can seem prescriptive, and even be offputting to the very communities we hope to engage.
In order to build meaningful community engagement, we need input from
underrepresented groups. We need to invest time and energy to build relationships,
listen to our residents, and in the end, develop activities that are valued by both the
underrepresented groups as well as by the wider community.
Our shared interest is a tolerant community, enriched and strengthened by its diversity.

A- Existing activities
Being intentional, proactive, and deliberate by including underrepresented communities
the city wishes to engage in existing events.
A-1/ Rosefest.parade
In my opinion, this event is by far the most visible way we show the pride in our city.
Inviting groups/communities that do not traditionally participate in the parade but call
Roseville home will be the best way we can display the diversity within in our city.
The process to get these communities involved could take the following shape:
-HRIEC will explore the appetite from the communities we wish to reach/engage for their
participation in the parade.
-Make a list of the communities that express that appetite

-HRIEC will identify 2 (for a pilot) communities that expressed the desire to be in the
parade by January.
-The communities identified will be presented to the council for approval
-HRIEC will submit applications for these communities/groups to be the parade.
-HRIEC will actively work with the identified communities to get them ready for the
parade.
-Information gathered by HRIEC will be communicated to the city (parade planning
committee or staff liaison?) for institutional record keeping and future need for
engagement.
-Feedback session between HRIEC and communities that participated in the parade to
recap.
A-2/ Creative Crossroads: A good model.
A-3/ Sweetheart Dance (similar approach as discussed in A-1).
A-4/ Family open basketball (similar approach as discussed in A-1).
A-5/ Summer Roll-in movies: Coco, Moana (similar approach as discussed in A1).
A-6/ Wild Rice Festival (similar approach as discussed in A-1)

B- New activities
Creating new activities that culturally relevant for the said communities will foster a
welcoming environment.
B-1/ Activities linked to proclamations: Display cases plus programming.
-Human trafficking
-Hispanic Heritage Month
-Native Americans
-Women History Month
-Black History month
-Mental Health

-etc

B-2/ Human Rigth Essay contest
-Essay contest in Native Language
-Providing specific outreach in various languages.
-Youth activities with the participants of all backgrounds: fostering friendship
amongst participants will create understanding and tolerance amongst young people.
B-3/ Police-Community relations.
Work with the PD to build trust between the PD and community.

B-4/ Activities proposed/suggested by the communities.

Name
Confederation of Somali
Community in MN

Website
http://csc-mn.org/

Council on Asian Pacific
Minnesotans

https://mn.gov/capm/

6517571740 capm@state.mn.us

Hmong American Partnership

https://www.hmong.org/

6514951699 info@hmong.org

Hispanic Advocacy & Community
Empowerment through research

http://hacer-mn.org/index.html

6127675634 contact@hacer-mn.org

Islamic Center of Minnesota

https://islamiccentermn.org/

7635715604 icm@islamiccentermn.org Our goal is to establish and maintain a strong community

International Institute of MN

Phone

Email
6126053222 info@csc-mn.org

6516470191

La Oportunidad, Inc

https://iimn.org/
https://oportunidad.org/

6128726165

Karen Organization of Minnesota

https://www.mnkaren.org/

6517887593 info@mnkaren.org

Address
Focus
To strengthen capacity of Somalis in MN to become contributing
members of society, while keeping their culture.
Education & Youth
Advocacy & Support
Employment & Economic Dev.
The Council works toward economic, social, legal, and political 658 Cedar Street Suite 160
St. Paul, MN 55155
equality for Minnesotans of Asian and Pacific Islander (API)
heritage.

HAP is a nonprofit organization focused on empowering the
refugee and immigrant community by moving our clients out of
poverty and towards social and financial prosperity.
HACER’s mission, is to provide the Minnesota Latino community
the ability to create and control information about itself in
order to affect institutional decisions and public policy. It
identifies research needs and delivers research products that
strengthen the Latino communities of Minnesota. It engages in
partnerships with community members to inform policy around
immigration, education, public health, housing, criminal justice,
social welfare, employment and income disparities, public
safety, community development, migrant work, and
demographic change.

among the young Muslims of Minnesota. We aim to create,
develop, and host many different programs throughout the year
designed specifically to suit the needs of our youth. Our target
audience ranges from as young as middle school up to college
students.
Helping New Americans achieve self-suﬃciency and full
membership in American life.
Serving the Twin Cities since 1987, The Opportunity's mission is
to champion the development of Latino individuals and families
to create a strong, peaceful community. Our ultimate goal is to
close the achievement gap and to break the cycle of poverty
and violence
We offer a variety of programs to help refugees transition to life
in a new country and achieve their goals. We also provide
resources to help organizations learn how to work with this
growing community.

Contact

Info

Micaela Schuneman

mschuneman@iimn.org

1075 Arcade Street
St. Paul, MN 55106
2701 University Ave SE #205
Minneapolis, MN 55414

Gardena Avenue NE
Fridley, MN

1694 Como Avenue
St. Paul, MN 55108
2700 E Lake Stree
Suite 3100
Minneapolis, MN 55406

2353 Rice Street #240
Roseville, MN 55113

Association of Nepalis in
Minnesota

http://anmn.org/anmn/

Bhutanese Community
Organization of Minnesota

http://bhutanesemn.org/

Nexus Community Partners

https://www.nexuscp.org/

Roseville Area Schools

info@anmn.org

Association of Nepalese in Minnesota (ANMN)’s mission is to
build, preserve and promote an enthusiastic, active and
supportive community among the Nepalese and friends of
Nepal in the State of Minnesota thus strengthening the bond of
friendship and cooperation.
6512023715 bcom@bhutanesesmn.org BCOM is a not for profit 501(c)(3) organization primarily serving
Bhutanese refugee families in the Twin Cities area. BCOM
provides support in the following service areas.
6512897038 info@nexuscp.org
Nexus supports strong, equitable and just communities in which
all residents are engaged, are recognized as leaders and have
pathways to opportunities.

https://www.isd623.org/

Churches
African American Leadership
Forum
Tiwahe Foundation

LatinoLEAD
Wilder Foundation
Board Repair
LocusMN

https://tiwahefoundation.org/abo
ut/

Equity for American Indian People
Access to opportunity, resources, leadership, networks, healing
and support for American Indian people to live culturally
centered, economically independent, and healthy lives —
grounded in sovereignty and indigenous worldview.

PO Box 201453
Bloomington, MN 55420

2499 Rice Street, Ste. 150
Roseville, MN 55113
2314 University Avenue, Ste 18
St. Paul, MN 55114
Chai Lee

clee@nexuscp.org
651-289-7029

Senior Housing
Sunrise of Roseville
No reviews · Assisted Living Facility
2555 Snelling Ave N · (651) 636-4800
EagleCrest
2 reviews · Retirement Community
2945 Lincoln Dr · (651) 628-3000
RosePointe Senior Living
No reviews · Retirement Community
2555 Hamline Ave N
(651) 639-1000
Website
Directions
Cherrywood Pointe of Roseville Senior Living
1 review · Assisted Living Facility
2996 Cleveland Ave N
(651) 633-0044
Open 24 hours
Website
Directions
Keystone Roseville
1 review · Assisted Living Facility
2750 Victoria St N
(651) 482-1611
Website
Directions
Good Samaritan Society - Home Care (Roseville, MN)
No reviews · Home Health Care Service
563 County B Rd W
(651) 488-7680
Directions
Golden LivingCenter - Lake Ridge
2.0 (5) · Nursing Home
2727 Victoria St N
(651) 483-5431
Open until 11:59 PM
Website

Directions
Arthur's Residential Care
No reviews · Assisted Living Facility
2437 Rice St
(651) 294-4798
Closed now
Website
Directions
Heritage Place of Roseville
1 review · Apartment Building
563 County Road B W
(651) 489-3293
Applewood Pointe of Roseville Senior Co-Op
3 reviews · Retirement Home
1480 Applewood Ct W
(651) 636-2161
Johanna Shores
1 review · Retirement Home
3200 Lake Johanna Blvd
(651) 631-6000

Greenhouse Cooperative
1021 Larpenteur Ave W, Roseville, MN 55113
greenhousevillage.com
(651) 488-9997
Roseville Area Senior Program
Roseville, MN 55113
Hours: Monday - Friday, 8:00 a.m. - 4:00 p.m.
Email: rasp@isd623.org (link sends e-mail)
Phone: 651-604-3520
Fax: 651-604-3565
Suburban Ramsey Family Collaborative - Mary Sue Hansen MARYSUE.HANSEN@isd623.org
Northeast Youth and Family Services
rachel@nyfs.org
Roseville Library

- Rachel Cain, Director of Mental Health services

Churches
Advent Lutheran Church
Augustana Synod
3000 Hamline Avenue
651-633-3232 CLOSED COME BACK
Bethany Baptist Church
Baptist
2025 Skillman Avenue
651-631-0211
Calvary Baptist Church
Baptist General Conference
2120 Lexington Avenue
651-487-2855
Christ Temple Apostolic Church
Apostolic
2651 Hamline Avenue
651-628-9090 CLOSED COME BACK
Centennial United Methodist Church
Methodist
1524 County Road C2
651-633-7644
Corpus Christi Catholic Church
Catholic
2131 Fairview Avenue
651-639-8888
enCompassChurch
Christian / Baptist
2400 Dale Street
N. (meets at Concordia Academy)
651-481-1559
Falcon Heights United Church of Christ
United Church of Christ
1795 Holton Street (Falcon Heights)
651-646-2681

Galilee Lutheran Church
Lutheran
145 N McCarrons Boulevard.
651-488-6769 CLOSED, GO BACK
Grace Church of Roseville
Independent Bible
1310 County Road B2
651-633-6479
King of Kings Lutheran Church
Lutheran LCMS
2330 Dale Street
651-484-5142
New Life Presbyterian Church
Presbyterian (USA)
965 Larpenteur Avenue
651-488-5581
North Heights Lutheran Church
Lutheran
2701 Rice Street
651-797-7800
Prince of Peace Lutheran Church
Lutheran ELCA
2561 Victoria Street
651-484-4144
Lutheran Church of the Resurrection
Lutheran
3115 Victoria Street
651-484-1292
Rose Hill Alliance
Christian Alliance
2105 Roselawn Avenue
651-631-0173
Real Life Church
Assemblies of God
2353 Chatsworth Street
651-484-6018

Roseville Baptist Church
Baptist SBC
211 County Rd B2
651-484-9604 CLOSED GO BACK
Roseville Covenant Church
Evangelical Covenant
2865 Hamline Avenue
651-633-5526
Roseville Lutheran Church
Lutheran ELCA
1215 Roselawn Avenue
651-487-7752
St. Christopher's Episcopal Church
Episcopal
2300 Hamline Avenue
651-633-4589
Saint Michael's Lutheran Church
Lutheran
1660 County Road B
651-631-1510
Saint Rose of Lima
Catholic
2048 Hamline Avenue
651-645-9389 CLOSED COME BACK
Vietnamese Buddhist Association
Buddhist
475 Minnesota Avenue
651-482-7990
Park Buildings
Autumn Grove
1365 Lydia Avenue West
Lexington Park
2131 Lexington Avenue North
Rosebrook

2590 Fry Street
Sandcastle Park
3060 Patton Road
Villa Park
2055 Cohansey Boulevard
Oasis Park
1700 County Road C2 West
Skating Center
2661 Civic Center Drive
Roseville, MN 55113

Coffee Shops
Dunn Brothers Coffee
2471 Fairview Ave N
Caribou
1127 Larpenteur Ave W
Roseville, MN 55113
2714 Lincoln Dr
Roseville, MN 55113 Phone number (651) 636-0976
2111 Snelling Ave
Roseville, MN 55113 Phone number (651) 636-5655
2218 County D Rd W
Roseville, MN 55113 Phone number (651) 631-3548
St. Paul Bagelry
1702 Lexington Ave N
Roseville, MN 55113 Phone number (651) 488-1700
Starbucks
1820 Hwy 36
Roseville, MN 55113 Phone number (651) 631-3089
2305 Fairview Ave
Roseville, MN 55113 Phone number (651) 206-0215
Panera Bread
817 Rosedale Shopping Center
Roseville, MN 55113 Phone number (651) 288-1015

J Arthurs
2441 Rice St

Ideas
1. Start an Instagram account for the commission and have the youth commissioner be in
charge of posting. They can post about upcoming meetings, take pictures of each
meeting, and talk about important work the commission is working on.
2. RAHS has an event on the first day of school for freshmen where they take a look at all
the different clubs at school. The commissions of the city that are looking for youth can
set up a stand. If a student is interested, they will be given a sheet with directions to the
online form. I can contact people in charge of the event to have a table for us.
3. Post flyers at school. I know they catch my attention! The flyers should make it clear that
anyone can join, as the voices of you aka the next generation is important. Also, explain
what the role of a youth commissioner is. The flyer shouldn't be too wordy as people
usually briefly set their eyes on them instead of pausing.
4. The youth commissioner is responsible for contacting the high school staff associated
with method 2 and 3 for permission.
5. The youth commissioner should actively spread their role to friends to further the
visibility of the commission.
6. Commission t-shirts could be conversation starters. We could also sell those t-shirts to
earn money if possible. Just a random thought. The youth commissioner if he or she is
artsy (I'm not) could design it.

From:
To:
Cc:
Subject:
Date:

Rich & Lynn James
Catherine Beltmann
Rebecca Olson
Thoughts
Thursday, July 2, 2020 4:44:12 PM

Caution: This email originated outside our organization; please use caution.

Cat Here are my thoughts/ideas/suggestions generated from our work plan discussion last week:
1. We should explore finding any barriers that exist to citizens to contacting/interfacing with the city and/or HRIEC.
2. After COVID is under control - consider asking permission have HRIEC meetings in various underserved areas
of Roseville.
3. We should discuss programs/meetings/ideas to support Beverly to better engage high school and middle school
students.
4. We should schedule a brainstorming session for ideas to increase outreach activities and ways to create a liaison
network.
5. We need a clear consensus on how we intend to use any liaison people added to our list. This needs to be done
before a concerted effort is made to begin actively creating a list of liaisons.
6. Survey names of Roseville parks/ markers/monuments and buildings to understand how the names came about,
whether the names have any negative cultural connections and if they should be re-named (Pocahontas Park!!!!)
7. If we are going to depend on the GARE team to help identify/eliminate racial disparity issues within the city
apparatus, it seems it needs greater structure and formality.
8. Discuss pushing the city to add a Racial Equality position to city staff.
9. Request a minimum of $5000.00 in budget for engagement and inclusion activities.
10. Solicit short essays regarding racial equality issues and experiences from community to publish in newsletter.
11. Create a schedule to discuss the plans of other commissions (especially Parks and Rec)
12. Discuss whether to encourage council to adopt an anti-discrimination ordinance.
13. Discuss the possibility of reviewing police issues:
        a. use of force policy and incidences
        b. interactions with communities of color in Roseville and how the police are perceived
        c. establish a Civilian Oversight Board with authority to review complaints of use of force and other issues that
are currently only                    handled by internal police investigations

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item

DATE: July 23, 2020

ITEM: 6c.

ITEM DESCRIPTION: Discuss information for City Newsletter

Background
At the last meeting the Commission wanted to have a discussion regarding information that
could be included in the City newsletter as it relates to engagement, inclusion, equity and
human rights.
The City newsletter is published bi-monthly. Staff is planning articles in some of the upcoming
September/October newsletter that include broadly:


Overview of GARE



Summary of School District Conversations

The deadlines for content for newsletters for the remainder of this year are:
Issue
November/December
January/February

Deadline
September 20
November 20

Recommendation
Discuss potential topics for staff to include in upcoming newsletters.

Attachments
None.

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item

DATE: July 23, 2020

ITEM: 6d

ITEM DESCRIPTION: Essay Contest Debrief
Background
The 2020 Essay Contest Winners were recognized during the June 8th City Council meeting.
Given that the City Council was still meeting remotely due to COVID-19, staff asked students to
send in a photo to include in a PowerPoint. Several of the students logged on and 3 of the 4
First Place Winners read their essays live, including the winner from the Dual Language
Immersion Program.

In addition, the Commission should start planning and considering questions for the upcoming
Essay contest. Typically staff contacts teachers and principals at the end of August/beginning of
September to ensure they have enough time to include the question in their teaching plans for
the year.
Attached is a question posed by a Commission member as a starting point.
Recommendation
Debrief from the 2020 Essay Contest and begin discussion on timeline for 2021 Essay Contest
Attachments
A:

PowerPoint Presentation

B:

Draft Essay Contest Question

2020 Essay Contest Winners
Human Rights, Inclusion and Engagement
Commission
June 8, 2020

2020 HRIEC Essay Contest
Question

Question:
Social media and the Internet have a
growing presence in our lives. Discuss
the role social media has on our
communities and what role it plays
among you and your friends. How can
social media be used to divide our
community? How can social media be
used to help our community be more
inclusive and engaging for all residents?

2020 HRIEC Essay Contest
Schools

SCHOOLS
• King of Kings Lutheran
• Parkview Center
• Roseville Area Middle
School
• St. Jerome
• St. John the Evangelist
• St. Odilia
• St. Rose of Lima
• Emmet D. Williams
• Edgerton

• Falcon Heights
Elementary
• Little Canada
Elementary
• Central Park Elementary
• North Heights Christian
Academy
• Quora Education Center
• Community School of
Excellence

2020 HRIEC Essay Contest
Pilot Program

DUAL LANGUAGE ESSAY CONTEST
• Pilot Program with RAMS Dual
Language Immersion Program (DLI)

• Essays written, reviewed and scored in
Spanish
• Teacher and native language speakers
scored essays

2020 HRIEC Essay Contest

Categories
•

126 Submissions
• 6th Grade
• First Place
• 7th Grade – Dual Language
• First Place
• 3 essays tied for 2nd Place
• Honorable Mention
• 7th Grade
• First Place
• Second Place
• Third Place
• Honorable Mention
• 8th Grade
• First Place
• Second Plaec
• Third Place
• Honorable Mention

2020 HRIEC Essay Contest
6th Grade

6th Grade – First Place
Mirabel Pestel
Falcon Heights Elementary
Teacher: Maira Simonson

2020 HRIEC Essay Contest
7th Grade

7th Grade – First Place
Adriannah Hegner
Roseville Area Middle School
Teacher: Jeffrey Bibeau

7th Grade – Second Place
Nate Thurston
Roseville Area Middle School
Teacher: Jeffrey Bibeau

2020 HRIEC Essay Contest
7th Grade

7th Grade – Third Place
Ameleon Yarbrough
Roseville Area Middle School
Teacher: Silvia Vasquez

7th Grade – Honorable Mention
Marit Haugan
Roseville Area Middle School
Teacher: Silvia Vasquez

2020 HRIEC Essay Contest
7th Grade – Dual Language

7th Grade – First Place
Archer Holman
Roseville Area Middle School
Teacher: Silvia Vasquez

2020 HRIEC Essay Contest
7th Grade Dual Language

7th Grade – Second Place
Carolina Bada-Lappi
Roseville Area Middle School
Teacher: Silvia Vasquez

7th Grade – Second Place
Jeanette Rangel - Perez
Roseville Area Middle School
Teacher: Silvia Vasquez

2020 HRIEC Essay Contest
7th Grade Dual Language

7th Grade – Second Place
Jackson Horwath

7th Grade – Honorable Mention
Caitlyn Kimmes

Roseville Area Middle School

Roseville Area Middle School

Teacher: Silvia Vasquez

Teacher: Silvia Vasquez

2020 HRIEC Essay Contest
8th Grade

8th Grade – First Place
Naima Sheikh - Mohamed
Parkview
Teacher: Barb Hurley

8th Grade – Second Place
Veronica Carlson
Parkview
Teacher: Barb Hurley

2020 HRIEC Essay Contest
8th Grade

8th Grade – Third Place
Jacob McNamee
Roseville Area Middle School
Teacher: Kelly Patrick

8th Grade – Third Place
Briar AnderJohn
Roseville Area Middle School
Teacher: Adam Hughes

THANK YOU
Human Rights, Inclusion and Engagement Commission

From:
To:
Subject:
Date:

Richard James
Rebecca Olson; Catherine Beltmann
Re: 2020-21 HRIEC Essay contest
Wednesday, July 15, 2020 7:58:40 PM

Caution: This email originated outside our organization; please use caution.

2020-2021 HRIEC Essay Contest
2020 has been a year of upheaval and unrest. The death of George Floyd (and other people of
color throughout the USA), protests against policy brutality and calls for reform, and the rise
of the Black Lives Matter Movement all have had profound effects on our community and our
lives.
Choose one or more of the issues listed above and describe how it has affected you, your
friends, your family and the community at large. Be as specific as you are comfortable to be
and describe why it is important to you, how it has affected you and the people you know,
what citizens can do to move the community forward toward more inclusiveness and how we
can become better engaged with each other as we move forward.
Sorry for my ludditeness.
Rich

