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members:

Address:

2660 Civic Center Dr.
Roseville, MN 55113

Keith Allen
Cat Beltmann
Monica Bolinger
Etienne Djevi
Ahmed Hassan
Richard James
Grace Lee
Kathryn
Macomber
Lauren Peterson
Beverly Yiling
Xie

1.

6:30

P.M.

Human Rights, Inclusion
Phone:
and Engagement
651-792-7000
Commission
Agenda
Wednesday, June 17, 2020
Website :
City Council Chambers
www.cityofroseville.com/hriec

Call To Order/Roll Call

2. Moment Of Silence In Honor Of George Floyd
3. Approval Of Agenda
4. Public Comment On Items Not On The Agenda
5. Approval Of Minutes
5.A. Draft Minutes February 19, 2020
Documents:
DRAFT HRIEC 02-19-2020.PDF
6.

6:42

P.M.

Youth Commissioner Report

7. New Business
7.A.

6:45

PM

Election Of Chair, Vice Chair And Appointment To Ethics Commission

Documents:
7A. CHAIR_VICE CHAIR APPOINTMENT.PDF
7.B.

6:55

PM

Commission Work Plan Reminder

Documents:
7B. STAFF REPORT_WORK PLAN REMINDER.PDF
7B. ATTACHMENT A_HRIEC WORKPLAN.PDF
7B. ATTACHMENT B_PROCLAMATION LIST.PDF
7B. ATTACHMENT C_STRATEGIES FOR ENGAGEMENT.PDF
7.C.

7:00

PM

Discussion: Pandemic, Civil Unrest And The HRIEC Work Moving Forward

Documents:
7C. STAFF REPORT_DISCUSSION COVID, CIVIL UNREST, NEXT
STEPS.PDF
7.D.

8:00

PM

Essay Contest Debrief

7C. STAFF REPORT_DISCUSSION COVID, CIVIL UNREST, NEXT
STEPS.PDF
7.D.

8:00

PM

Essay Contest Debrief

Documents:
7D. ATTACHMENT A_POWERPOINT ESSAY WINNERS.PDF
7D. STAFF REPORT_ESSAY CONTEST.PDF
8. Other New Business Or Reports
9. Announcements
10. Future Agenda Items
11.

8:15

P.M.

Adjournment

Public Comment is encouraged during Commission meetings. You may comment on
items not on the agenda at the beginning of each meeting; you may also comment
on agenda items during the meeting by indicating to the Chair your wish to speak.
Be a part of the picture… get involved with your City… Volunteer. For more
information email rachel.boggs@cityofroseville.com or call (651) 792-7028.

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46

Human Rights, Inclusion and Engagement Commission
Meeting Minutes
DRAFT – FEBRUARY 19, 2020 - DRAFT
Commissioners Present:

Cat Beltmann, Keith Allen, Monica Bolinger, Etienne Djevi,
Richard James, Grace Lee, Kathryn Macomber, and Lauren
Peterson

Youth Commissioners:

Beverly Yiling Xie

Commissioners Absent:

Monica Bolinger (excused), and Ahmed Hassan

Staff Present:

Rebecca Olson, Assistant City Manager

Call to Order/Roll Call
The Human Rights, Inclusion, and Engagement Commission (HRIEC) meeting was called to
order at 6:30 p.m.
Approve Agenda
Commissioner Peterson moved and Commissioner Djevi seconded a motion to approve the
Agenda as presented. Motion passed unanimously.
Public Comment on Items Not on Agenda
Approve Minutes
a. January 15, 2020 Human Rights, Inclusion and Engagement Commission
Youth Commissioner Xie noted her name was spelled incorrectly and should be listed as Beverly
Yiling Xie.
Chair Beltmann noted Commissioner Lee arrived at 6:31 p.m.
Commissioner James moved and Commissioner Djevi seconded a motion to approve the January
15, 2020 Human Rights, Inclusion and Engagement Commission meeting minutes as amended.
Motion passed unanimously.
Youth Commissioner Report
Youth Commissioner Xie reported she started a group chat on snapchat a couple of weeks ago
talking about human rights, inclusion and bullying. There has been talk about polarizing issues
such as abortions and whether human rights pertain to the fetus and also have talked about the
rights of immigrants. It has been an exciting journey and she is still trying to figure out what the
identity as a group is and what the group is going to do.
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Chair Beltmann asked how Snapchat groups work and wondered if anyone can join the group.
Youth Commissioner Xie indicated she has encouraged her group members to get people to join
because she felt this was a community type of thing.
New Business
a. Discuss Essay Contest Scoring and Timeline
Assistant City Manager Olson provided a recap of the timeline for the Essay Contest
and how the Essays would be scored. She noted by March 10th she will need the
scores from all the Commissioners to include in the packet. What will be needed is
the essay number and score.
Commissioner Lee asked if the essays can be split in half so five commissioners read
half and the other five commissioners read the other half.
Ms. Olson explained that cannot be done. She indicated the city Council wants each
Commissioner to read every essay.
Chair Beltmann thought it goes fairly quickly once started and the nice thing about
this year is that the essays are split by grade level which will make it easier for
scoring. She noted she has an excel spreadsheet she uses as a template that she will
share to make it easier.
Ms. Olson indicated she was in contact with Ms. Vasquez, regarding the Spanish,
native language essays and requested she coordinate with her group for their scores to
be given to her by March 10th as well along with the essays. Ms. Vasquez has
indicated that herself and the Latin Ex-Cultural Liaison as well as four other people
that the Latin Ex-Cultural Liaison knew were doing the scoring and those essays will
be included in next months packet as well. The March meeting the Commissioners
will review and select the winners of the essay contest and after that she will notify
those students, their parents and teachers as well as the city Council for the upcoming
event. She thought May 4th would be the best city Council meeting for the essays to
be read, recognized along with having a reception.
b. Debrief From Joint Meeting
Chair Beltmann recapped the Joint Meeting and asked for observations.
Chair Beltmann thought the direction from Council and moving the workplan forward
was excellent. The Council provided some direct feedback, especially looking at
ranking the workplan items.
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Commissioner James thought the Council was pretty positive about what the
Commission was doing and what was supposed to be done. The Council seemed to
be generally supportive of the plan and everything that was presented to them.
Commissioner Peterson thought from a historic perspective this was a good meeting
and she was pleased with it.
Commissioner Macomber thought there was more clarity and she was glad the
Council prioritized the items on the workplan.
c. Discuss Workplan Assignments
Chair Beltmann noted she talks a lot at the Commission meetings and would like to
see more shared ownership of the meetings themselves so she would like to use the
workplan as an opportunity to create more opportunity at the meetings for people to
be in charge or workplan items to present and facilitate that portion of the meeting.
Chair Beltmann reviewed the workplan for 2020 with the Commission that was
reviewed and approved at the city Council Joint Meeting. She noted she created a
spreadsheet with the activity, timeline and who will be responsible for each item
within each activity.
Commissioner James asked if the city departments and commissions come to the
HRIEC or will the HRIEC need to go to each department and meeting to advise them
the HRIEC will be a resource for them.
Ms. Olson explained that was the original intent however she thought as strategies are
developed that are associated with how to engage and include people in the
community, she thought the Commission could include recommendations on a way to
encourage people to be involved in the city. This is really more about if the city
departments or commissions have items coming forward the HRIEC can become
aware of those things and staff will be encouraged to come to the HRIEC to get
feedback from the Commission.
Youth Commissioner Xie did not think there has been enough outreach to the
community regarding Youth Commission openings because a lot of people have
asked her how she got on the Commission and the process.
Commissioner James asked Youth Commissioner Xie if she had any suggestions on
the city can communicate Commission openings better to the community. He also
wondered if there is a school tv channel.
Ms. Olson thought there may be an opportunity for Youth Commission Xie and
herself to have a conversation of what would be helpful to get the word out and could
be brought back to the Commission at a later date.
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Youth Commissioner Xie agreed.
Commissioner Djevi thought if the Commission could have a Youth Hour program
that would be another way to get the youth involved and engaged in the school
system.
Chair Beltmann thought that should go under the brainstorming possible outreach
engagement strategies of community outreach. She noted she did not want to dive
into specifics for the workplan at this meeting but wanted to look through the broad
categories for the workplan and make some assignments and come back to the March
meeting with recommendations under each area of what the workflow will look like
for the year.
Commissioner Peterson indicated she would volunteer for the Rose Parade activity on
the workplan.
Commissioner James indicated he would volunteer for the Display Case activity.
Chair Beltmann thought the Community Engagement Toolkit is close to being able to
go to Council but she thought there were a couple of things that still needed to be
done. As she has worked on this she keeps running into new documents and new
formats that she thought would be good and explained she could use another set of
eyes to help whittle things down.
Commissioner Allen indicated he would like to help.
Chair Beltmann explained another thing she wondered is if anyone on the
Commission has design skillset to help create the toolkit document and a PowerPoint
to be used as a training tool.
Commissioner Macomber indicated she could put together a PowerPoint for the
toolkit because she has done that before.
Chair Beltmann explained on the Community Outreach there are a couple of things
already identified in this. She wondered if there would be a Commission who would
be willing to take the lead on mapping out what this Community Outreach
brainstorming would look like.
Commissioner Djevi indicated he could take the lead on item two within the activity
but item one he has tried to get peoples names and it has not worked.
Chair Beltmann noted she would put Commissioner Djevi as the lead on the
Community Outreach activity and would put the contact list under the toolkit because
at this point the Commission is not looking at specific individuals, community
institutions and organizations is what is needed.
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Commissioner Djevi thought if the Commission has any ideas on ways to reach out to
the community, he is willing to listen and take that into account as well.
Chair Beltmann noted all of the work is going to be done at a Commission level, this
discussion is about who is going to take the lead and responsibility for executing the
work.
Chair Beltmann thought the Essay Contest activity is almost done and everyone is
playing a role in that. She thought in June the Commission can back and discuss the
next essay contest and if a subgroup should be created.
Ms. Olson thought the lead for the Essay Contest should be whoever the staff liaison
is because that person helps facilitate getting the information out to the school system.
The role of the Commission is really to read the essays and score them.
Chair Beltmann agreed but thought the only other thing the Commission would do is
to decide if the pilot program should be expanded or keep it going and to pick a
theme for the next year.
Chair Beltmann explained the final activity is to work with city staff and other
commissions to integrate proclamations into existing program plans and she thought
the Parks and Recreation Commission and Parks Department has done a lot of
community events and are a great avenue to have proclamations integrated. She
thought with this activity the HRIEC should schedule a joint meeting with the Parks
and Recreation Commission and talk about the proclamations to see if there is an
opportunity for them to integrate them into some of their programs and activities
throughout the year.
Commissioner Macomber indicated she would volunteer for that activity.
Commissioner Djevi thought some of the activities will have overlaps on each other.
Chair Beltmann agreed and thought that was great.
d. Update on Engagement Toolkit
Chair Beltmann reviewed the updated Engagement Toolkit with the Commission.
She suggested on an annual basis staff, city Council and the commissions conduct a
community engagement assessment and the assessment would be tied to a budgeting
process so that if there is a realization there is a gap in some area that there is the time
to potentially add that to the budget if needed.
Chair Beltmann reviewed the Equity statement and thought the main area where
changes could be made, if needed would be the top paragraph and the five bullet
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points because that wording was taken from the City of Portland from their document.
She asked for feedback on language or concept to be communicated.
Ms. Olson thought there might be some grammatical or typographical changes and if
the Commission has any of those things, she asked that those items be forwarded to
Chair Beltmann to make those changes.
Chair Beltmann noted the goal is to have a final document done by March to be
presented to the city Council.
Commissioner James understood the reasoning of leading with race and is part of the
larger picture. He wondered if it would make sense to say somewhere in this part of
the document that there are other topics or areas that would be addressed in the future.
Chair Beltmann thought the reason why the paragraph regarding race was added is
because it hits on that the city recognizes that sexual orientation, ability, age, all of
those things are important but the City of Roseville and other places have made the
determination to lead with race because if you lead with other inequities that race
might be left out of that. She thought it was consistent.
Ms. Olson thought that was the purpose of the whole paragraph, it ends with “By
centering on race and using tools that can be applied across oppressions, we increase
the ability of all of us to work for equity.”. It is really about the city using the tools
and the techniques that can hit race but are also able to be applied across others.
Commissioner Lee indicated she did not really get the beginning of the phrase “We
lead with race…” and doe not really flow for her.
Ms. Olson thought there was some clean up language that needed to happen in this
document and she will take that into consideration.
Commissioner Djevi asked if the second sentence after the sentence that
Commissioner James raised would address the concern. “We also know that other
groups of people are still marginalized, including based on gender, sexual
orientation…”.
Commissioner James indicated his concern is that this is general, and he wondered
whether it was important to not prioritize.
Chair Beltmann thought the purpose of this is not to say the city is starting with race
and when the city gets that right then the city will move to other areas, this is a value
statement for the city that we value equity and inclusion. This is more of a value
proclamation and then with the engagement practices and tools that is where the
different proclamations would be looked at.
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Chair Beltmann indicated the next part of the packet is really the core and form the
basis of the training that is done with staff. She reviewed the four points with the
Commission.
Ms. Olson indicated on the first page where there are three bold headlines, she felt
those were also strategies on how the city can become more inclusive. She did not
know if those paragraphs fit right there or should be moved to a different area of the
document.
Commissioner Lee asked if those should be moved to section 7, the Community
Engagement Strategy recommendations.
Ms. Olson indicated that was a possibility.
Chair Beltmann continued with her review of the Engagement Toolkit. She thought
the Cultural Competence Continuum was really helpful in a number of ways and
something that has not been touched on previously. She thought it provided some
really good understanding of how certain practices would negatively impact
community outreach and inclusion. She noted she would need to check into the
copyright to see if the city can use this. She also thought the two paragraphs above
this paragraph might belong elsewhere in the document as well.
Chair Beltmann explained as the Commission is training staff the different subjects
and values would be walked through with them. She noted the Spectrum of Public
Participation will be seen multiple times, especially as people get into project
planning. This really goes into the level of involvement the city wants to have from
the community. She explained the last part of the document is the Orbits of
Participation and is another good framing concept for community engagement.
Ms. Olson thought it might be helpful to title this part of the document as the Training
Guide, so it is not seen as needing to read this every time a project is started.
Commissioner Lee thought an important thing to note on the Orbits of Participation is
that it acknowledges there are participants and then people that choose not to get
involved but she thought there was also people affected by projects by no choice of
their own and impacted both positively and negatively and not included in here but
something that staff and the city need to consider.
Chair Beltmann thought if all of these things are taken as a whole, that is what comes
out of that and part of the training that is given.
Ms. Olson noted when reading through the Orbits of Participation it is hitting on
those items.
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Commissioner Allen thought comments like that helps out building a case in the
opening introduction when presenting to the Council. It could be on record that this
is not meant to make things better the next day.
Chair Beltmann reviewed the Program Planning Templates with the Commission and
asked for feedback from the Commission.
Commissioner Djevi asked if there was any way to have feedback of the process.
Chair Beltmann indicated there could be an evaluation. There was another packet she
came across that had a number of templates like the one shown and something the
Commission can pull from and build up a few more templates to be helpful.
Chair Beltmann reviewed the Equitable Development Principles and City
Demographics and Community Outreach Techniques sections with the Commission
and thought this would be a good place to move the previously discussed sections.
Ms. Olson thought when looking at these techniques, these are very non-specific,
general suggestions then going onto the next page those techniques are more
Roseville specific strategies and experience.
Chair Beltmann noted in the Community Engagement Strategy Recommendations
section she would envision Commissioner Djevi’s work on Community Outreach
Engagement Strategies be included. She saw this as being a living list, continually
being added to and removed from.
Ms. Olson suggested adding to the Request for Council Action a section for
engagement to tie back into the work being done. This would be done for all Council
items.
The Commission thought the toolkit looked good.
Other New Business or Reports
a.

Parade Application
Assistant City Manager Olson reported that applications for the Rosefest parade are
now being accepted. This year’s parade theme is “2020: Focus on Fun”. She noted
the parade will start at the Roseville Area High School at 6:15 p.m. on Monday, June
29th.

b.

Civic Campus Master Plan
Assistant City Manager Olson explained that in 2019 the city Council authorized
sending out a Request for Proposals (RFP) to hire a firm to develop a master plan for
the city’s Civic Campus. At the January 6, 2020 meeting, the city Council authorized
the hiring of BKV Group to develop the master plan for the campus at BKV
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introduced themselves at the February 10th city Council meeting and reviewed the
schedule for its work and public engagement efforts.
Ms. Olson reviewed the schedule with the Commission.
Announcements
Assistant City Manager Olson reported at the most recent Council meeting there was an item that
Council approved a donation in the amount of $500,000 for inclusive and senior adult all play
opportunities in Roseville. She noted the final project is still evolving but the idea is to enhance
Central Park playgrounds by installing fully accessible safety surfaces throughout the entire play
area including some exercise play pieces along the trails for adults and seniors as well. There
was also another donation for lighting at the Arboretum.
Ms. Olson indicated work is being done on the Census as well. Staff met with two groups, one
was at the Sienna Green Complex working with renters and developing some relationships there
as well as having someone from the Communications Team speak with the Bhutanese Group.
Staff is trying to get out more into the community and the Census is providing staff more
opportunities to do so.
Ms. Olson noted she reached out to the US Court System regarding the Naturalization Ceremony
and at this time there is not a need for a Naturalization Ceremony so the city will not be holding
one this year.
Commissioner Macomber noted she watched the MN Department of Human Rights workshop
and highlighted some items that were talked about.
Future Agenda Items – March
a. Essay reading and scoring
b. Finish working on the Engagement Toolkit.
c. Continue working on Workplan.
Adjournment
Commissioner Peterson moved and Commissioner Macomber seconded a motion to adjourn.
Motion passed unanimously.
Chair Beltmann adjourned the meeting at 8:06 p.m.
Respectfully submitted,
Sue Osbeck
TimeSaver Off Site Secretarial, Inc.

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item

DATE: June 17, 2020

ITEM: 7a.

ITEM DESCRIPTION: Elect Chair/Vice Chair and other Appointments

Background
Chapter 201.06 of the Roseville City Code states:
A. Election of Officers: At the last meeting preceding the end of regular terms of
appointment, or at such other time as required by State Statutes, each advisory
commission shall elect a chair and vice-chair from among its appointed members for a
term of one-year and appoint a member to serve on the Ethics Commission as described
in Chapter 207 of this code.
The Commission has not met since February, 2020 due to COVID-19. Therefore this is the first
meeting in which the Commission is able to elect a Chair and Vice Chair.
In addition, the Commission needs to appoint a member to serve on the Ethics Commission.
The Ethics Commission includes a representative from each of the standing commissions. The
duties and functions of the Ethics Commission are:





Serve in an advisory capacity to the city council on matters involving the ethics
code adopted by the city council.
Administer the ethics code adopted by the city council.
Conduct annual ethics training for city council and commission members (2016
Ethics Training Video)
Perform other duties and functions or conduct studies as specifically directed or
delegated by the city council.

The Ethics Commission is required to meet annually per Chapter 207.1 of the Uniform
Commission Code.

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item
Recommended Action
Elect a Chair and Vice Chair for terms beginning April 1, 2020 – March 31, 2021.
Appoint a current member to serve on the Ethic Commission.

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item

DATE: June 17, 2020

ITEM: 7c

ITEM DESCRIPTION: Commission Work Plan Reminder

Background
Attached is the document presented last month the Commission has chosen to use as a tool to
guide their work over the next year. The intent of this document is to:
1. Create a better system for accountability
2. Structure the commission meetings so more commissioners have ownership over the
agenda.

Recommendation
Discuss action items
Attachments
A. Work Plan Assignments
B. Proclamation List
C. Strategies for outreach

Attachment A – Item 7b.

Roseville HRIEC 2020 Workplan
Activity
Community Engagement Toolkit
1. Refine documents to recreate 101 training, preprogram planning template, techniques doc, and initial
strategies
2. Gather staff feedback on documents
3. Finalize draft documents at commission level
4. Present toolkit and recommendations to City Council
5. Refine documents based on feedback
6. TBD
7. TBD
8. TBD
Community Outreach
1. Develop initial community contact list to include key
institutions and businesses.
2. Brainstorm/discuss possible outreach/engagement
strategies
3. TBD
4. TBD
5. TBD
6. TBD
7. TBD
8. TBD
Participate in Rose Parade
1. TBD
2. TBD
3. TBD
4. TBD
5. TBD
Essay Contest
1. Finalize essay contest prizes and selection process
2. Review and score essays
3. Discuss Spanish language essays with reviewers
4. Select winning essays & determine prizes
5. Winning essays read at City Council meeting

Lead

Timing

Assignment

Cat
Keith
Kathy

1. February

1. Cat

2.
3.
4.
5.

2.
3.
4.
5.

Etienne

1. February

1. TBD

2.
3.
4.
5.

March
March
March
April

2.
3.
4.
5.

TBD
TBD
TBD
TBD

Lauren

1.
2.
3.
4.
5.

TBD
TBD
TBD
TBD
TBD

1.
2.
3.
4.
5.

TBD
TBD
TBD
TBD
TBD

Staff &
Commission

1.
2.
3.
4.
5.

February
March
March/April
April
May

1. All at
Commission
mtg
2. All individually
3. All at meeting

February
March
April
April/May

Rebecca
All
All
TBD

Notes

4. All at
Commission
mtg
5. N/A
Proclamation Display Case
1. TBD
2. TBD
3. TBD
4. TBD
5. TBD
Work with city staff and other commissions to integrate
proclamations into existing program plans
1. TBD
2. TBD
Advise on commission recruitment, interview, and onboarding
processes to support better community participation and
increased diversity of
Applicants.
* This work ties directly to the community outreach work
that was identified as a priority by City Council and any
recommendations will be considered as part of that work. In
addition, City staff can bring questions/items for feedback
to the commission at any time.
Advise city departments and commissions on proposed
activities or events as it relates to engagement, diversity, and
inclusions
* Work on this will be dependent upon city staff or
commissions bring items to the HRIEC for consideration or
feedback. No committee assignment is necessary.
Review hiring/contracting practices and policies to ensure
inclusion and equity
1. Receive updated from staff on current
practices/policies/procedures
2. Bring back to mid-year City Council check-in for further
conversation

Richard

1.
2.
3.
4.
5.

TBD
TBD
TBD
TBD
TBD

1.
2.
3.
4.
5.

TBD
TBD
TBD
TBD
TBD

Kathy

1. TBD
2. TBD

1. TBD
2. TBD

1. March
2. July

1. TBD
2. TBD
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Proclamation

Month

Display Case Assigned

1. MLK Day

January

Eck

2. Human
Trafficking
3. Black History
Month
4. Women’s
History Month
5. Days of
Remembrance
6. Fair Housing
Month
7. Asian & Pacific
Islander
Heritage
Month
8. Mental Health
Awareness
Month
9. Older Adults
Month
10. LGBTQIA++
Month
11. Americans
with
Disabilities
Month
12. Constitution
Week
13. Hispanic
Heritage
Month
14. Indigenous
People’s Day

January

Peterson

February

Djevi

March

Hassan

April

Iverson

April

Bolinger

May

Djevi

May

Beltmann

May

Manke

June

Bolinger

July

Hansel

September

Beltmann

September

Macomber

October

Eck
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Ideas on how to develop strategies to engage underrepresented
populations:
Background:
To paraphrase Councilman Bob Willmus the day I interviewed to join the commission,
"there are communities in the city we have difficulty engaging and we hope to change
that." There are indeed some communities in the city that do not participate as much as
we would like in the activities of the city. The council as a whole has expressed to the
HRIEC the desire to develop this participation on multiple occasions.
We had, over the past year or so, made a lot of progress in finalizing the toolkit for city
staff. It is my hope that we take the concern shared by Councilman Willmus to heart, and
propose activities that to that end.
Change is not easy. Change requires work. Change requires perseverance and
patience.
When community engagement strategies are crafted without the voices of vital
stakeholders, they are prone to failure. They can seem prescriptive, and even be offputting to the very communities we hope to engage.
In order to build meaningful community engagement, we need input from
underrepresented groups. We need to invest time and energy to build relationships,
listen to our residents, and in the end, develop activities that are valued by both the
underrepresented groups as well as by the wider community.
Our shared interest is a tolerant community, enriched and strengthened by its diversity.

A- Existing activities
Being intentional, proactive, and deliberate by including underrepresented communities
the city wishes to engage in existing events.
A-1/ Rosefest.parade
In my opinion, this event is by far the most visible way we show the pride in our city.
Inviting groups/communities that do not traditionally participate in the parade but call
Roseville home will be the best way we can display the diversity within in our city.
The process to get these communities involved could take the following shape:
-HRIEC will explore the appetite from the communities we wish to reach/engage for their
participation in the parade.
-Make a list of the communities that express that appetite

-HRIEC will identify 2 (for a pilot) communities that expressed the desire to be in the
parade by January.
-The communities identified will be presented to the council for approval
-HRIEC will submit applications for these communities/groups to be the parade.
-HRIEC will actively work with the identified communities to get them ready for the
parade.
-Information gathered by HRIEC will be communicated to the city (parade planning
committee or staff liaison?) for institutional record keeping and future need for
engagement.
-Feedback session between HRIEC and communities that participated in the parade to
recap.
A-2/ Creative Crossroads: A good model.
A-3/ Sweetheart Dance (similar approach as discussed in A-1).
A-4/ Family open basketball (similar approach as discussed in A-1).
A-5/ Summer Roll-in movies: Coco, Moana (similar approach as discussed in A1).
A-6/ Wild Rice Festival (similar approach as discussed in A-1)

B- New activities
Creating new activities that culturally relevant for the said communities will foster a
welcoming environment.
B-1/ Activities linked to proclamations: Display cases plus programming.
-Human trafficking
-Hispanic Heritage Month
-Native Americans
-Women History Month
-Black History month
-Mental Health

-etc

B-2/ Human Rigth Essay contest
-Essay contest in Native Language
-Providing specific outreach in various languages.
-Youth activities with the participants of all backgrounds: fostering friendship
amongst participants will create understanding and tolerance amongst young people.
B-3/ Police-Community relations.
Work with the PD to build trust between the PD and community.

B-4/ Activities proposed/suggested by the communities.

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item

DATE: June 17, 2020

ITEM: 7c.

ITEM DESCRIPTION: Discussion on COVID-19, civil unrest and the HRIEC work moving forward

Background
The Commission will be discussing community engagement and inclusion efforts in Roseville in
light of the tragic killing of George Floyd, and the COVID-19 pandemic.

Recommendation
None

Attachments
Informational Link to Anti-Racist Resources
bit.ly/ANTIRACISMRESOURCES

2020 Essay Contest Winners
Human Rights, Inclusion and Engagement
Commission
June 8, 2020

2020 HRIEC Essay Contest
Question

Question:
Social media and the Internet have a
growing presence in our lives. Discuss
the role social media has on our
communities and what role it plays
among you and your friends. How can
social media be used to divide our
community? How can social media be
used to help our community be more
inclusive and engaging for all residents?

2020 HRIEC Essay Contest
Schools

SCHOOLS
• King of Kings Lutheran
• Parkview Center
• Roseville Area Middle
School
• St. Jerome
• St. John the Evangelist
• St. Odilia
• St. Rose of Lima
• Emmet D. Williams
• Edgerton

• Falcon Heights
Elementary
• Little Canada
Elementary
• Central Park Elementary
• North Heights Christian
Academy
• Quora Education Center
• Community School of
Excellence

2020 HRIEC Essay Contest
Pilot Program

DUAL LANGUAGE ESSAY CONTEST
• Pilot Program with RAMS Dual
Language Immersion Program (DLI)

• Essays written, reviewed and scored in
Spanish
• Teacher and native language speakers
scored essays

2020 HRIEC Essay Contest

Categories
•

126 Submissions
• 6th Grade
• First Place
• 7th Grade – Dual Language
• First Place
• 3 essays tied for 2nd Place
• Honorable Mention
• 7th Grade
• First Place
• Second Place
• Third Place
• Honorable Mention
• 8th Grade
• First Place
• Second Plaec
• Third Place
• Honorable Mention

2020 HRIEC Essay Contest
6th Grade

6th Grade – First Place
Mirabel Pestel
Falcon Heights Elementary
Teacher: Maira Simonson

2020 HRIEC Essay Contest
7th Grade

7th Grade – First Place
Adriannah Hegner
Roseville Area Middle School
Teacher: Jeffrey Bibeau

7th Grade – Second Place
Nate Thurston
Roseville Area Middle School
Teacher: Jeffrey Bibeau

2020 HRIEC Essay Contest
7th Grade

7th Grade – Third Place
Ameleon Yarbrough
Roseville Area Middle School
Teacher: Silvia Vasquez

7th Grade – Honorable Mention
Marit Haugan
Roseville Area Middle School
Teacher: Silvia Vasquez

2020 HRIEC Essay Contest
7th Grade – Dual Language

7th Grade – First Place
Archer Holman
Roseville Area Middle School
Teacher: Silvia Vasquez

2020 HRIEC Essay Contest
7th Grade Dual Language

7th Grade – Second Place
Carolina Bada-Lappi
Roseville Area Middle School
Teacher: Silvia Vasquez

7th Grade – Second Place
Jeanette Rangel - Perez
Roseville Area Middle School
Teacher: Silvia Vasquez

2020 HRIEC Essay Contest
7th Grade Dual Language

7th Grade – Second Place
Jackson Horwath

7th Grade – Honorable Mention
Caitlyn Kimmes

Roseville Area Middle School

Roseville Area Middle School

Teacher: Silvia Vasquez

Teacher: Silvia Vasquez

2020 HRIEC Essay Contest
8th Grade

8th Grade – First Place
Naima Sheikh - Mohamed
Parkview
Teacher: Barb Hurley

8th Grade – Second Place
Veronica Carlson
Parkview
Teacher: Barb Hurley

2020 HRIEC Essay Contest
8th Grade

8th Grade – Third Place
Jacob McNamee
Roseville Area Middle School
Teacher: Kelly Patrick

8th Grade – Third Place
Briar AnderJohn
Roseville Area Middle School
Teacher: Adam Hughes

THANK YOU
Human Rights, Inclusion and Engagement Commission
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ITEM DESCRIPTION: Essay Contest Debrief
Background
The 2020 Essay Contest Winners were recognized during the June 8th City Council meeting.
Given that the City Council was still meeting remotely due to COVID-19, staff asked students to
send in a photo to include in a PowerPoint. Several of the students logged on and 3 of the 4
First Place Winners read their essays live, including the winner from the Dual Language
Immersion Program.

Recommendation
Debrief from the 2020 Essay Contest and begin discussion on timeline for 2021 Essay Contest
Attachments
A:

PowerPoint Presentation

